CENTER JOINT UNIFIED SCHOOL DISTRICT

www.centerusd.org

Local Control Accountability Plan Goals:
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CJUSD Students will be challenged and supported to achieve academic success in a
clean, safe environment

CJUSD students will be College and Career ready

CJUSD students and families will be engaged and informed regarding the educational
process and opportunities

BOARD OF TRUSTEES REGULAR MEETING

District Board Room, Room 503
Wilson C. Riles Middie School
4747 PFE Road, Roseville, CA 95747

V.

VL.
Vil.
VIIl.
IX.

Wednesday, April 19, 2017 - 6:00 p.m.

STATUS
CALL TO ORDER & ROLL CALL - 5:30 p.m.

ANNOUNCEMENT OF ITEMS TO BE DISCUSSED IN CLOSED SESSION

1. Public Employee Performance Evaluation (Certificated) - Superintendent
(G.C.554957)

2. Conference with Labor Negotiators, (Scott Loehr & David Grimes), Re: CSEA,
CUTA, Certificated Management, Classified Management, and Confidential
(G.C. §54957.6)

3. Student Expulsions/Readmissions (G.C. §54962)

PUBLIC COMMENTS REGARDING ITEMS TO BE DISCUSSED IN CLOSED
SESSION

CLOSED SESSION - 5:30 p.m.

OPEN SESSION - CALL TO ORDER - 6:00 p.m.

FLAG SALUTE

ANNOUNCEMENT OF ACTION TAKEN IN CLOSED SESSION InfolAction
ADOPTION OF AGENDA Action
STUDENT BOARD REPRESENTATIVE REPORTS (3 minutes each) Info
1. Center High School - Millennium Chaovong

2. McClellan High School - Tristan Wallenmeyer
3. Global Youth Charter School -

Note: If you need a disability-related modification or accommodation, including auxiliary aids or services, to participate in the public
meeting, please confact the Superintendent’s Office at (916} 338-6409 at least 48 hours before the scheduled Board meeling.
[Govemment Code §54954.2] [Americans with Disabilities Act of 1990, §202.]

NOTICE: The agenda packet and supporting materials, including materials distributed less than 72 hours prior to the schedule meeting,
can be viewed at Center Joint Unified School District, Superintendent’s Office, located at 8408 Walt Avenue, Antelope, CA. For more
information please call 916-338-6409.
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ORGANIZATION REPORTS (3 minutes each) info
1. CUTA - Venessa Mason, President
2, CSEA - Marie Huggins, President

REPORTS/PRESENTATIONS (8 minutes each) Info
1. Williams Uniform Complaint Quarterly Reporting - David Grimes
COMMITTEE UPDATES (8 minutes each) Info
1. Facilities Committee Update - Scott Loehr

COMMENTS FROM THE AUDIENCE REGARDING ITEMS NOT ON Public
THE AGENDA Comments
Anyone may address the Board regarding any itern that is within the Board's subject matter Invited

jurisdiction. However, the Board may not discuss or take action on any item which is not on
this agenda except as authorized by Government Code Section 54954.2. A speaker shall be
fimited to 3 minutes (Board Policy 9323).All public comments on iterns listed on this agenda
will be heard at the time the Board is discussing that item.

BOARD / SUPERINTENDENT REPORTS (70 minutes) Info

CONSENT AGENDA (5 minutes) Action

NOTE: The Board will be asked to approve all of the following items by a single vote, unless any
member of the Board asks that an item be removed from the consent agenda and considerad and
discussed separately.

Approve Adoption of Minutes from March 15, 2017 Regular Meeting
Approve Classified Personnel Transactions
Approve Certificated Personnel Transactions
Approve CSEA/CJUSD Employee Salary & Benefit Compensation 2016/17 and
AB 1200 Public Disclosure
Approve Memorandum of Understanding Regarding Certificated Professional
Development Day for 2017/2018 School Year
Approve 2016/2017 Substitute Salary Schedules
Approve 2016/2017 Salary Schedules for Certificated Management and
Classified Management
Approve CSEA Health and Welfare Benefits, Compensation and Salary
Schedules 2016/2017
9. Approve CSEA New Contract Language: Article XIV - Leaves
10.  Approve CSEA Revised Job Description: Technology Specialist
11.  Approve CUTA Bargaining Agreement, 2016-2019
12.  Approve Employment Agreement Amendment - Superintendent
13. Approve 2016/2017 Salary Schedules - Adult Education
14.  Approve 2016/2017 Adult Education Off-Schedule Salary Payment
15.  Approve Professional Services Agreement: Amber Fitzgerald, MA BCBA
16.  Ratify 2016/2017 Master Contracts:

Northemn California Preparatory School

Point Quest Education

Point Quest Pediatric

Hear Say
17.  Ratify 2016/2017 Individual Services Agreements:

2016/17-211-218 Melady McCarty

2016/17-219 Amber Fitzgerald

2016/17-220 Hear Say Speech

2016/17-221 Occupational Therapy for Children

2016/17-208 Point Quest Pediatric {name correction)
18.  Approve Addendum to Sacramento County Office of Education MOU #16-B-CJ
19.  Approve 2016-17 LEA Plan Addendum
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XVIl.
Facilities & Op.

XVIiL.

XIX.

20.  Approve Amendment 2 to Agreement with CPM for Facility Needs Assessment
and Implementation Planning Services for Modemization Projects

21.  Approve Agreement Between Center Joint Unified School District and Nacht &
Lewis Architects for Paint & Perimeter Fencing Upgrades - Wilson C. Riles Middle
School, Spinelli Elementary, Oak Hill Elementary & Dudley Elementary

22.  Approve Proposition 39 Funded Energy Efficiency and Conservation Lighting
Projects: Project # 17-01

23.  Approve Payroll Orders: July 2016 - March 2017

24.  Approve Supplemental Agenda (Vendor Warrants): March 2017

INFORMATION ITEMS
1. LCAP Template

BUSINESS ITEMS

A Modernization Scope Priorities Action
The Modernization Scope Priorities have been recommended by the CJUSD
Facilities Committee. These will be a general guideline for future modernization

projects.
ADVANCE PLANNING Info
a. Future Meeting Dates:

ii. Special Meeting: Monday, May 1, 2017 @ 6:00 p.m. - Center High School
Theater, 3111Center Court Lane, Antelope, CA 95843
i. Regular Meeting: Wednesday, May 17, 2017 @ 6:00 p.m. - District Board
Room - Room 503, located at Riles Middle School, 4747 PFE Road,
Roseville, CA 95747
b, Suggested Agenda Items:

CONTINUATION OF CLOSED SESSION {tem [V) Action

ADJOURNMENT Action

CJUSD Mission:
Students will realize their dreams by developing communication skills,
reasoning, integrity, and motivation through academic excellence, a well-
rounded education, and being active citizens of our diverse community.



Agenda Item Number_ij "1
Center Joint Unified School District

AGENDA REQUEST FOR:
Dept./Site:  Student Services
Date: April 19, 2017
To: Board of Trustees Action ltem

Information item_X
# Attached Pages 1

David Grimes, Director of Personnel/Student Services
Initials: »

SUBJECT:  Williams Uniform Complaint Quarterly Reporting

As a result of the Williams legistation, all school districts in Califomia are required to repor quarterly
summaries of all recelved Williams legislation complaints to the dislrict's governing board. Once the

item is reporled to the Board, a summary is then forwarded to the district's county office of education.

Below is a summary of our Williams UCP complainis and will serve as our documentation to meet the

reporting requirements of the Williams lawsuit. The attached data will be submitted to SCOE through
an online process.

RECOMMENDATION: Informational item

Xi-1



Agenda Iltem Number

CENTER JOINT UNIFIED SCHOOL DISTRICT

SUMMARY OF WILLIAMS UCP COMPLAINTS-

January — March 2017

Areas of Complaints # of Complaints | # Resolved [# Unresolved
Sufficiency Of Textbooks 0 0 0
Facilities Issues 0 0 0
Vacancy or Misassignment of 0 0 0
Teachers




AGENDA ITEM # XV —i_

Ceniter Jocut Unified School Distnict

Dept./Site: Superintendent's Office

To: Board of Trustees

Date: April 19, 2017

From: Scott A. Loehr, Superintendent
Principal’s Initials:

SUBJECT: Adoption of Minutes

AGENDA REQUEST FOR:
Action Item X

Information ltem
# Attached Pages

The minutes from the following meeting are being presented:

March 15, 2017 Regular Meeting

RECOMMENDATION: The CJUSD Board of Trustees approve the presented
minutes.

AGENDA ITEM # XV "1

VANIOV INIENOD



CENTER JOINT UNIFIED SCHOOL DISTRICT

BOARD OF TRUSTEES REGULAR MEETING
District Board Room, Room 503
Wilson C. Riles Middle School
4747 PFE Road, Roseville, CA 95747

Wednesday, March 15, 2017

MINUTES

OPEN SESSION - CALL TO ORDER - President Pope called the meeting to order at 5:30 p.m.

ROLL CALL - Trustees Present: Mrs. Anderson, Mr. Hunt, Mrs. Kelley, Mrs. Pape,
Mr. Wilson
Administrators Present: Scott Loehr, Superintendent

Craig Deason, Assist. Supt., Operations & Facilities
Lisa Coronade, Director of Fiscal Services
David Grimes, Director of Personnel/Student Services

ANNOUNCEMENT OF ITEMS TO BE DISCUSSED IN CLOSED SESSION

1. Public Employee Performance Evaluation (Certificated) - Superintendent (G.C.554957)
2. Conference with Labor Negotiator, {David Grimes), Re: CSEA and CUTA (G.C. §54957.6
3. Student Expulsions/Readmissions (G.C. §54962)

PUBLIC COMMENTS REGARDING ITEMS TO BE DISCUSSED IN CLOSED SESSION - None
CLOSED SESSION - 5:30 p.m.

OPEN SESSION - CALL TO ORDER - 6:03 p.m.

FLAG SALUTE - led by Lisa Coronado

ANNOUNCEMENT OF ACTION TAKEN IN CLOSED SESSION - the Board met in Closed Session
and no action was taken. During Open Session the Board took the following action:

3. Student Expulsions/Readmissions (G.C. §54962)
Student Expulsion 16-17.07 — Recommendation approved.

Motion: Wilson Ayes: Anderson, Hunt, Kelley, Pope, Wilson
Second: Kelley Noes: None

ADOPTION OF AGENDA - There was a motion to approve the adoption of the agenda as amended:
Pull Consent Agenda ltems 1, 2, 17, and 27 for separate consideration.

Motion: Wilson Ayes: Anderson, Hunt, Kelley, Pope, Wilson
Second: Kelley Noes: None



3/15/17 Regular Meeting
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STUDENT BOARD REPRESENTATIVE REPORTS

1. Center High School — Maximus Gomez

- CHS in the middle of Powder Puff Week with Spirit Days; the game is on Friday.

- spirit days this week: Pink vs Blue, Mathletes vs. Athletes, Dynamic Duo, Gender Bender, and Cougar
Friday

- ARK Week (Acts of Random Kindness) will be next week.

2. McClellan High School - Tristan Wallenmeyer

- MHS is in the middle of the current grading period; students who maintain all C's or above receive
awards and entries into raffles each week. these students may also join Mrs. Baioni at lunch for
BINGO competitions for prizes and goodies. Students with outstanding attendance are also rewarded
and entered into a raffle each week. Prizes for the raffle have included movie passes, credit in the
student store, and gift cards to local food places. Students who have maintained great grades and
great attendance will be entered into a drawing at the end of the year for major prizes.

- their basketball team continues in winning tradition, and now boasting a record of 6 wins, no losses,
and a tie. The final games are tomorrow at Hardwood Palace.

- welcomed math tutor Scott Sherlock

- Antelope Lion’s Club hosted a Feed the Hungry event in the Terry McCauley Gymnasium on February
18th. They were able to give meals to many needed families within the community. They are planning
ways to reach more Antelope families in the future.

3. Global Youth Charter School - was not available to report.

ORGANIZATION REPORTS

1. CUTA - Venessa Mason, President, added to McClellan’s Student Representative Report. She
noted that last year CTA awarded an IFT grant to Chris Collins at McClellan High School. He spent a
great deal of the money he was awarded putting together this intramural sports program that he has.
Last week he met with the Board members from the CTA and area representatives. Chris Collins is
featured in the literature for applying for the IFT grant. She asked if it could be in the Centerline
newsletter and the Antelope news. Venessa then noted that there are field trips going on at all of the
school sites. They are also locking forward to the Disaster Drill on Friday. All items for the CUTA
ratification passed.

2. CSEA - Marie Huggins, President, congratulated CUTA on the passed items. Marie noted that
CSEA will meet with the district on the 28th of this month to negotiate compensation packages.

REPORTS/PRESENTATIONS

1. Safe Schools Ambassadors — Chris Borasi, Vice Principal at Wilson C. Riles Middle Schooi
introduced the program that is being shared tonight. A video, created by Donny Hunter from the SEVA
Club, was shared, explaining the program. Alyson Collier, Program Coordinator, SIA approached the
district about promoting this program. We have commitment from SIA to fund the training for 3 years,
and a 4™ year to train trainers. We have the potential to expand this over time. We know that the real
power in bullying prevention comes from students. She thanked the Board for supporting this. Trustee
Pope asked how many ambassadors there are per site. Alyson noted that there are about 30 per site.
Students are chosen by peers and by staff recommendations. Trustee Wilson asked how they
differentiate the difference between bullying and kids having fun (ie. friends razzing each other). Alyson
noted that it is about being able to report it to an adult. As an ambassador, the student inquires as to
whether or not it is buliying or fun, to be reported or not. Trustee Kelly asked if this replaces any other
programs that are already at any of the school. Alyson noted that it is not. She also noted that Conflict
Managers do not deal with what we commonly call builying resolution, but can also be looked at as
mistreatment. Conflict Mediation is when 2 equally powerful individuals are having some kind of
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REPORTS/PRESENTATIONS (continued)

dispute, which is a little different than one person mistreating another. We are not losing any of that.
Peer Mediators are pulled out of class to deal with the dispute, but with Safe School Ambassadors, they
are always on duty and they are changing the climate at their schools. Jennifer, parent of Samantha
(student at Oak Hill}, noted that the training that her daughter received was phenomenal; her daughter
has learned the difference between teasing and bullying. It has been a very positive program for her
daughter. Trustee Anderson noted that she would be interested in what the sites see in the kids now,
after starting these programs. Trustee Kelly asked if they can see what all the different layers
(programs) are that exist at the sites, even on a chart. Trustee Pope noted that Alyson Collier is
amazing at everything she does and thanked her for all she does.

COMMITTEE UPDATES

1. Facilities Committee Update - Craig Deason, noted that the facilities committee paper
screened the architects for the pool; they interviewed them last week. The architects have noted that
we have a stellar group of architects in the pool. The facilities committee will be working very hard.
They have designs for curb appeal at Spinelli and beautification at Riles MS. In the next few days they
should have drawings for the entrance at CHS. Oak Hill and Dudley would be getting some security
fencing, and some painting at Qak Hill. The facilities committee wili have to look at the list of things that
need to be done and prioritize. Some things will have to be pulled out of the choices. They will have
two Prop 39 projects to do during the summer. Craig noted that he received an email from the people
that did the survey for free; they are able to do the instailation for free this summer. He also noted that
the district is already working with DSA regarding the crosswalk that will meet up with the sidewalk in
front of Wilson C. Riles Middle School. The facilities committee will be working on the priorities list and
will bring that forward to the board to approve. We shouid have a workshop coming up in April so the
Board can learn more about the bonding capacity and how the assessed value works. It was reported
that phase 1 of the Elverta Park development is sold out. He noted that the development just outside
our district boundaries, across PFE Road, sold out. He believes that when the development across
from Riles MS goes in, lots will go fast. Lastly, he noted that the day after tomorrow he will be meeting
with the Northborough Developers to try to start working on the Developer Agreement they need in
order to start getting permits to do any growth over there.

COMMENTS FROM THE AUDIENCE REGARDING ITEMS NOT ON THE AGENDA - None

BOARD/SUPERINTENDENT REPORTS
Mr. Hunt

- played kickball at Oak Hill; had a great time. He also noted that high school kids were out there
helping.

Mrs. Kelley — had nothing to report.

Mr. Wilson
- went to the redwoods for a week with the 6" graders.
- noted that his daughter, Georgia, went to the Spelling Bee Regionals; represented the district well.

Mrs. Anderson

- noted that the whole experience of working with Mr. Deason on selecting the Architects was really
interesting.
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BOARD/SUPERINTENDENT REPORTS (continued)

Mrs. Pope

- asked Mr. Deason if he had shown Mrs. Schmeider the rendering yet.

- thanked the administrators for their hard work: they come in early, come in late, attend community
meetings, and listen to parents grumble.

Mr. Loehr

- reminded the Board that the Annual Awards Night will be on Monday, May 1st. He noted that we have
started to get the word out. CFW has asked if they can present at this meeting as well. It will have a
6:00 pm start time.

- Thanked Mr. Borasi and Alyson Collier for putting together the information for the Safe Schools
Ambassadors report.

- learned that there really isn't a playbook for MTSS . We are getting developed with that. The PBIS
efforts is also happening in our schools. He thanked Mr. Jackson and Mrs. Frisch for their efforts. They
are our pilot schools. He noted that he received a thank you email from people within the county.

- shared a sample chart from the county of how we compare with other Sacramento County districts.

Mr. Wilson

- noted that he was at a Roseville Chamber meeting; heard nice things about our students from a lady
at the meeting.

CONSENT AGENDA
This item was pulled for separate consideration.
This item was pulled for separate consideration.
Approved Classified Personnel Transactions
Approved Ceriificated Personnel Transactions
Approved 2016/2017 Salary Schedules: CUTA, Program Specialist, MAA Coordinator, Title |
Academic Coordinator, Psychologists/Counselors
Approved CUTA/CJUSD Employee Salary & Benefit Compensation 2016/17 and AB 1200
Public Disclosure
7. Approved Memorandum of Understanding Between CJUSD and CUTA:
- Placement on the Salary Schedule of New and Returning Employees
- Hard To Fill Positions
- Governor's May Revise Outcome
8. Approved CUTA Tentative Agreement, New Contract Language: Article XXI - Salary
9. Approved CUTA Tentative Agreement — Retirement Benefits
10. Ratified 2016/2017 Master Contract:
Odyssey Learning Center
11. Ratified 2016/2017 Individual Services Agreements:
2016/17-193 CCHATT
2016/17-198 Northern CA Prep School
2016/17-199 Placer Learning Center
2016/17-206-207 Placer Learning Center
2016/17-208 Point Quest Education
2016/17-209 Placer Learning Center
2016/17-210 Odyssey Learning Center
12.  Approved Memarandum of Understanding between Sacramento County of Office of Education
and McClellan High School — Agreement EMS #1042
13.  Approved Field Trip: CHS Girls Varsity Basketball Team to 2017 Selma Shootout Winter
Tournament, Seima CA
14.  Approved Single Plan for Student Achievement - McClellan

N
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CONSENT AGENDA (continued)

15.  Approved 2017/2018 AVID Agreement

16.  Approved 2016-17 Consolidated Application

17. This item was pulled for separate consideration.

18.  Approved Professional Service Agreement: Katrina Emerson

19.  Approved 2016/17 Safe School and Emergency Preparedness Plan - McClellan
20.  Approved 2016/17 Safe School and Emergency Preparedness Plan - Riles
21.  Approved 2016/17 Safe School and Emergency Preparedness Plan — Qak Hill
22.  Approved 2016/17 Safe School and Emergency Preparedness Plan - Global
23.  Approved 2016/17 Safe School and Emergency Preparedness Plan - CHS
24.  Approved Professional Service Agreement: Hugh R. Davison

25.  Approved Center Joint Unified School District Architect Pool

26.  Approved Payroll Orders: July 2016 - February 2017

27, This item was pulled for separate consideration.

Motion: Wilson Ayes: Anderson, Hunt, Kelley, Pope, Wilson
Second: Kelley Noes: None

CONSENT AGENDA ITEMS PULLED FOR SEPARATE CONSIDERATION
1. Approved Adoption of Minutes from February 15, 2017 Regular Meeting

Motion: Kelley Ayes: Hunt, Kelley, Pope, Wilson
Second: Wilson Noes: None
Abstain: Anderson

2. Approved Resolution #13/2016-17: Resolution on Board Compensation for Missed Meeting

Motion: Wilson Ayes: Hunt, Kelley, Pope, Wilson
Second: Kelley Noes: None
Abstain: Anderson

17.  Approved Professional Service Agreement: Samuel McAllister

Trustee Kelley inquired as to what the work entails, how much work they are doing, and why we would
be needing a contractor. Mr. Loehr noted that this would be for servicing the MCA computers and
equipment. It was noted that Mrs. Shiro is not comfortable with the Apple products. Also, MCA keeps
their own shop; they out source the few that they have.

Motion: Kelley Ayes: Anderson, Hunt, Kelley, Pope, Wilson
Second: Wilson Noes: None

27.  Approved Supplemental Agenda (Vendor Warrants): February 2017
Motion: Kelley Ayes: Anderson, Hunt, Kelley, Pope

Second: Hunt Noes: None
Abstain: Wilson
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BUSINESS ITEMS

A, APPROVED - Election of School and Community College District Representative for the
Sacramento County Treasury Oversight Committee

Trustee Wilson noted that he would like someone from this Board step forward. He noted that it is a
smart thing to be involved. Nobody is going to look out for us but us. He asked if anyone on this board
has any qualifications for this.

There was a motion to nominate Trustee Kelly Kelley to submit paperwork. She will be given a week to
decide if she would like to submit it or not.

Motion: Wilson Ayes: Anderson, Hunt, Kelley, Pope, Wilson
Second: Pope Noes: None

B. Bond Oversight - Discussion only

Mr. Loehr noted that Mr. Ballin noted that there is some training out there. If the Board so directs, they
wauld see if any of the committee members would like to attend. At this point we don't know if anyone
else would like to attend, but Howard Ballin would be. Trustee Wilson, Trustee Kelley, and Trustee
Hunt noted that they would be interested in attending as well.

C. APPROVED - Auditor Selection for Fiscal Years 2016/17, 2017/18,and 2018/19

Lisa Coronado, Director of Fiscal Services, noted that we are currently going through a conversion,
from an old version of software to a newer version. It wiil no longer be housed at the district and will be
now housed at SCOE. She gave a shout out to Marie Huggins and Carcl Domalakes for training staff
in the district.

As for the auditor selection, she noted that she sent out information to 6 auditor firms and received
packets back from 3 of them. Crowe Horwath are well known on the east coast. They would be able to
come out in late April/early May and again in September, which worked with our schedules. Others
wanted to come out in June and October which would work as well. Trusiee Anderson asked why the
auditors do come and go over the audit page by page with the board. Lisa noted that this auditor firm
has it in their contract that they will come present to the board.

Motion: Wilson Ayes: Anderson, Hunt, Kelley, Pope, Wilson
Second: Hunt Noes: None

D. APPROVED - Second Interim Report for Fiscal Year 2016/17

Lisa Coronado, Director of Fiscal Services, noted that this is from July 1 through January 31, but it's
projecting the activity through June 30. She noted that there is a decrease in revenue this year and
next year. The average daily attendance rate is still declining, but we hope it will stabilize with the new
homes going in. She noted that we get 95% of our revenue from the Local Control Formula and 5%
from other sources. 83% of our restricted expenditures goes to salary and the remaining amount goes
to other expenditures (books and supplies, etc.). She noted that we contribute over a million to the
restrictive maintenance. Federal programs had some findings so we have paid that back. It was also
noted that with Special Education, there are a lot of variances. We have had to change the codes
when we changed over to the SCOE system. She is still having to transfer money around so they are
in the correct place. A lot of the variances are because of that but it does not change the ending fund
balance. Trustee Pope asked if once it is all cleaned up, if she could get a new chart of accounts. Lisa
noted that the Federal Revenue increases because we got new Title Il funds, higher Title | allocations,
and we had to transfer some funds. State revenue went up because one time money was not included
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BUSINESS ITEMS (continued)

in the budget until we received it. It has come in so it is now accounted for. Books and supplies went
up because we received new grants. In Other Outgo there was a big reduction because there are no
students in state special schools this year. And in Indirect Costs we weren't capturing indirect costs
from all of the programs so for most of them she took those. During Spring Break we will determine
whether or not the charter school will have enough money to run another year. Fund 17 is covering the
shortfall of developer fees fund but we are watching that shrink down with all of the money coming in.
Fund 20 has been established. After going over all areas of the budget, she noted that she was asking
for a positive certification since there would still be money in the bank.

Trustee Anderson asked Mrs. Coronado how she is feeling about doing all of this. Trustee Kelley noted
that she had a tough act to follow, but on the 2 reports, she has done well. Trustee Anderson noted
that if there is some training that she would like to go to, talk to Scott. Mr. Loehr noted that Lisa is great
about coming to him, but she also has no problem telling him no when it comes to spending money.
Trustee Wilson inquired on the deficit spending for next year. Lisa noted that our $3.3 million to cover
that. He asked if we know what is causing that. Mr. Loehr noted that it was because of a lack of
funding from the state. Lisa noted that they have reduced the amount that we are getting from LCFF.
Trustee Wilson also asked if there is also a bigger deficit more years out and Lisa said no. Lisa noted
that this budget does not include the 1% on - 1% off that was just passed. Trustee Kelley noted that
anything that hasn't been negotiated yet can not be projected. Trustee Pope thanked her for the
summary.

Motion: Kelley Vote: General Consent
Second: Anderson

ADVANCE PLANNING
a. Future Meeting Dates:
i. Regular Meeting: Wednesday, April 18, 2017 @ 6:00 p.m. - District Board Room - Room
503, located at Riles Middle School, 4747 PFE Road, Roseville, CA 95747

Mr. Loehr asked if the Board would be available on the 1* Wednesday in April. There were several
dates discussed, but nothing in the near future would work. District administration noted that they
would figure it out.

b. Suggested Agenda ltems:

ADJOURNMENT - 7:33 p.m.

Motion: Hunt Vote: General Consent
Second: Wilson
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Respectfully submitted,

Isl

Scott A. Loehr, Superintendent
Secretary to the Board of Trustees

Is/
Nancy Anderson, Clerk
Board of Trustees

4/19/17
Adoption Date




AGENDA ITEM # \L\I ‘2
Center Joint Unified School

District

AGEN.DA REQUEST FOR:
Dept./Site:  Personnel Department Action Item X
Date: April 19, 2017 Information Item  _
To: Board of Trustees # Attached Pages 1
A
IF rom: David Grimes, Director of Personnel and Student Services

Subject: Classified Personnel Transactions
New Hire

Michelle Kem, Instructional Specialist PH/Autism
Alejandra Raymond, Instructional Specialist PH/Autism
Lesley Rodriguez, Instructional Specialist PH/Autism

I Autumn Larrick, Instructional Specialist PH/Autism
Arvind Prasad, Custodian

Jaswinder Deol, Bus Driver

Promotion

Allison Zeiher, Behavior Specialist

Resignation

Amber Ortiz, Food Service Worker
Victoria Renger, Instructional Specialist

Retirement

Robert Jones, Instructional Specialist PH/Autism
Cecelia Linder, Instructional Specialist

Hanna Sashko, Custodian

Sylvia Leger, Library Technician

Wayne Croley, District Courier

Jennifer Miller, Office Assistant

Chris Miyazaki, School Secretary

Recommendation: Approve Classified Personnel Transactions as Submitted

VANIOV INIENOD



Michelle Kern has been hired as an Instructional Specialist PH/Autism at North Country
Elementary School effective March 8, 2017.

Algjandra Raymond has been hired as an Instructional Specialist PH/Autism at Spinelli
Elementary School effective March 13, 2017.

Lesley Rodriguez has been hired as an Instructional Specialist PH/Autism at Oak Hill
Elementary School effective March 13, 2017.

Autumn Larrick has been hired as an Instructional Specialist PH/Autism at Spinelli Elementary
School effective April 3, 2017.

Arvind Prasad has been hired as a Custodian at Wilson Riles Middle School effective April 3,
2017.

Jaswinder Deol has been hired as a Bus Driver effective April 7, 2017.
Allison Zeiher has been promoted to Behavior Specialist effective March 22, 2017.

Amber Ortiz has resigned from her position as a Food Service Worker at Center High School
effective March 8, 2017.

Victoria Renger has resigned from her position as an Instructional Specialist at Dudley
Elementary School effective April 7, 2017.

Robert Jones has retired from his position as an Instructional Specialist PH/Autism at North
Country Elementary School effective April 14, 2017.

Cecelia Linder will retire from her position as an Instructional Specialist at Wilson Riles
Middle School effective May 25, 2017.

Hanna Sashko will retire from her position as a Custodian at Oak Hill Elementary School
effective May 26, 2017.

Sylvia Leger will retire from her position as a Library Technician at Center High School
effective May 30, 2017.

Wayne Croley will retire from his position as District Courier effective June 5, 2017.

Jennifer Miller will retire from her position as an Office Assistant at Oak Hill Elementary
School effective June 6, 2017.

Chris Miyazaki will retire from her position as a School Secretary at Oak Hill Elementary
School effective June 30, 2017.



AGENDA ITEM # xv '3

Center Joint Unified School
District

AGENDA REQUEST FOR: 1
Dept./Site:  Personnel Department Action Item X
Date: April 19, 2017 Information Item
To: Board of Trustees # Attached Pages 1 l
From: David Grimes,@irector of Personnel and Student Services

Subject: Certificated Personnel Transactions

Resignation

Alexx Seipp, Oak Hill Elementary School

Retirement

Gina Oswalt, Oak Hill Elementary School

Recommendation: Approve Certificated Personnel Transactions as Submitted

YW-3

VAN3IV INASNOD



Resignation

Alexx Seipp has submitted her intent to resign from her position as Special Education Teacher,
Oak Hill Elementary School, effective end of day on May 26, 2017.

Retirement

Gina Oswalt has submitted her intent to retire from her position as Second Grade Teacher, Oak
Hill Elementary School, effective end of day on May 26, 2017.



AGENDA ITEM # M
Center Unified School District

AGENDA REQUEST FOR:
Dept./Site: Business Department
April 19, 2017 Actionitem _ X
Board of Trustees Information Item

Lisa Coronado/?(’ # Attached Pages:
Director of Fiscal Services

SUBJECT:

CSEA/CJUSD Employee Salary & Benefit Compensation 2016/17
and
AB 1200 Public Disclosure

Attached is the 2016/17 Salary and Benefit Compensation
Agreements between CSEA and CJUSD, effective July 1, 2016
and the AB 1200 Public Disclosure document which discloses
the impact on the District's budget.

RECOMMENDATION: Approval of the Salary and Benefits
Compensation Agreements as presented.

AGENDA ITEM # K}l "!‘l

VANIOV INIENOD



SACRAMENTO COUNTY OFFICE OF EDUCATION

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Name of School District: Center Joint Unified School District
Name of Bargalning Unit: California School Employees Association
Certificated= Ciassified, Other;: Classified

The proposed agreement covers the period beginning: July 1, 2016 and ending: June 30: 2017

(date) (date)
The Governing Board will act upon the agreement on: April 19, 2017
(date)

Note: This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten
(10} working days prior to the date the Governing Board will take action.

A. Proposed ChanEg in Compensation

Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to Year 1 Year 2 Year 3
Proposed Agreement Increase (Decrezse) Increase {Decrease) Increase (Decrease)
FY 16/17 FY 16717 FY 1718 FY 18/19
1 58,417,312.00 $126,260,00 $126,260.00 $126,260,00
Salary Schedule
(This is to include Step and Celunms,
which Is also reported separately in
Item 6) (Includes all Funds)
1.50% 1.48%| 1.46%
2 [Uther Compensation 50.00 $85,436.00 50,00 $0.00
Stipends, Bonuses, Longevity, Overtime,
Differentlal, Callback or Standby Pay,
etc.
n/al naf
Description of other compensation 1% ofl salary
n/a schedule n/a n/a
3 |Statutory Benefits - STRS, PERS, FICA §51,961,439.00 $49,338.00 $29,427.00 $29,427.00
WE, Ul, Medicare, etc.
2.51% 1.46_'/“ 1.44%
4 |Health/Welfare Plany $1,634,664.00 30.00 $0.00 $0.00
5 |Total Compensation - Add Items 1 $12,013,415.00 $261,034.00 $155,687.00 $155,687.00
Jthrough 4 to equal 5
1.17% 1.27% 1.25%
6 $8,417,312,00 $360,955.00 $360,955.00 $360,955.00
Step and Column - Due to movement
plus any changes due to settlement.
This is a subset of Item No. 1
7 |Total Number of Represented 204 204 204 204}
Employces (Use FTEs if appropriate)
8 JTotul Compensation Average Cast per [58,889.29 1,279.58 763.17 763.17
Employee
2.17%) 1.27% 1.25%




10.

.

12.

What was the negotiated percentage increase approved? For example, if the increase in "Year 1"
was for less than a full year, what Is the annualized percentage of that increase for "Year 1"?

1.5 % on the salary schedule, then 1.0% off the salary schedule.

For health & welfare, increased costs will be passed to the Classified employee except

for the employee only Kaiser HDHP plan in which the District will pay the premium increase, thus
maintaining a "zero cost plan" option for individual employees.

Were any additional steps, columns, or range added to the schedule? (If yes, please explain.)

Nao.

Please include comments and explanations as necessary. (If more room is necessary, please

N/A

Does this bargaining unit have a negotiated cap for Health & Yes
If yes, please describe the cap amount.

Each year the shared contribution between the District and the Classified employees Is negotiated.
The District pays a monthly maximum of:

$1333.91 for Employee + family; $934.36 for Employee + one; and $604.46 for Employee only,
depending on plan.

The District pays up to $110.08 for dental, depending on plan.
Vision is paid by the District ($28.99/mo}) unless the employee has Kaiser as their medical carrier.

Proposed Negotiated Changes in Noncompensation Items {l.e., class size adjustments, staff

A change was negotiated for other post-employment benefits. Classified employees who enter the STRS
system on July 1, 2017 or later and meet other district requirements as outlined

in the CJUSD/CSEA Agreement, shall be eligible to receive the same District paid

Employee Only health, dental, and vision benefit options as covered by the current CJUSD/CSEA
Agreement with a maximum District contribution of $750, and for a maximum of three years or to age
sixty-five, whichever comes first.

What are the specific impacts (positive or negative) on instructional and support programs

None.



What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

CSEA agrees not to request negotiations for full district benefits for 6 hour classified
employees who have been employeed for less than two years, as outlined in Article XX,
Health and Welfare Benefits, Section 1.2, for a period of not less than three years extending
through the end of the 2019/2020 school year.

Will this agreement create, or decrease deficit financing in the current or subsequent vear(s)?
"Deficit Financing" is defined to exist when a fund’s expenditures and other financing uses

exceed its revenue and other financing sources in a given year. If yes, explaln the amounts and
Justification for doing so.

The 1% on salary schedule increase is using funds that were budgeted for the district's
contribution to health and welfare benefits.

The increased health and welfare benefit costs were instead passed to the employee.

The 1% off salary schedule increase is using one-time unrestricted funds that were to be a
contribution to Fund 20 for post-employment benefits,

This 1% is being given with the agreement in changes to post-employment benefits.
The District will still maintain a full 3% reserve.

Identify other major provisions that do not directly affect the district's costs, such as binding

None.

Source of Funding for Proposed Agreement
1. Current Year

The 1% on salary schedule increase is using funds that were budgeted for the district's
contribution to health and welfare benefits.

The increased health and welfare benefit costs were instead passed to the employee,

The 1% off salary schedule increase is using one-time unrestricted funds that were to be a
contribution to Fund 20 for post-employment benefits.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be
funded in subsequent years (l.e., what will all the district to afford this contract)?

See above.

3. If this is a multiyear agreement, what is the source of funding, including assumptions used,

to fund these obligations in subsequent years? (Remember to include compounding effects in
meeting obligations.)

N/A



H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Bargainlng Unit: CSEA

Unrestricted General Fund

Column 1 Column 2 Column 3 Column 4
Bacee etrs St | ottt | | e
{Aa of 6/8/16)
REVENUES —
Revenue Limit Sources (8010-8099) $38,663,476 -$207.439 I$38.456.037
Remaining Revenues (8100-8799) $896,793 $814,807  [$1,711,600
[TOTAL REVENUES $30.560,260  [60 seomTlim:w_
EXPENDITURES l
Certificated Salarles (1000-1939) $16,507,891 $311,067  [516,008,958
Classified Salarles (2000-2099) $4,152,008 $111,712 $260,762
Employes Benefits (3000-3998) $6,804,349 $26,036 -$150,255  |$6,671,130
Books and Supplies (4000-4899) $1,126,845 $434,190  [$1,561,035
Services, Other Operating Expenses {5000-5298) $3,356,046 $263,937 $3,619,983
Capital Outiay (6000-6999) $0 $452,503  [$452,503
|~ Other Outgo (7100-7299) (7400-7439) $5,050 -$5,050 $0
Direct Supportindiract Cost (7300-7389) $120,251 -$130,387  |-$250,630
Other Adjustments
TOTAL EXPENDITURES $31,021,030 $137,748 $1,456,787
OPERATING SURPLUS (DEFICIT) $7,638,330 $137,748 -$840,410
TRANSFERS IN & OTHER SOURCES (6910-8079) $0 [s0 {50 50
TRANSFERS OUT & OTHER USES (7610-7699) $278,721 $278,721
Wﬁﬁs_mlons (8980-8999) -$6,471,083 $64,222 -$540,844  |-57,068,149
CURRENT YEAR INCREASE (DECREASE) IN FUND $888,526 -$191,870 -$1,390,263 |-$693,707
BALANCE
[BEGINNING BALANCE 35,034,987 $5,034,987
Prior-Year Adjustmemestataments (9793/9795) E36.932 $36,932
CURRENT-YEAR ENDING BALANCE $5,060,445 °$101,970 -$1,300,263 [$4,378,212
[COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-8740) [s92.742 $82,744
I-lesarved for Economic Uncertainties (8770) $1.313,285 $128,681 $1,441,968
Designated Amounts (9775-9780) $0 $0
[Srappropriated Amounts (8750} [s4554.416 -$191,570 '$1.518.944 [$2,843,502




H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund
Enter Bargaining Unit: CSEA
Column [ Column 2 Column 3 Column 4
Latest Board - Approved Adjustments sy a Other Revislons | Total Current Budget
Budget Before Sett! Resolt of Settb (Columns 1+2+3)
(A of &/8716)
REVENUES
Revenus Limit Sources (8010-8038) $0 Iﬁ
Remaining Revenues (8100-8780) $5.200,327 $1,025,299 I$B.234.628
TOTAL REVENUES $5.200,327 $0 $1,025,200 [$6.234,626
|EXPENDITURES
Certificated Salarles (1000-1999) |$3.912.933 $4,563,921
Classified Salarles {2000-2699) I$2.713.184 $3,302,858
Employee Benefits (3000-3999) |52"._201.201 $2,532,890
Books and Supplies {4000-4999) I$1 049,213  ]$1,908,012

Services, Other Operating Expenses {5000-5999)

Capital Outlay (6000-6999)

$21,276 $1,422,868
$121,805 $121,905

Gther Outgo {7100-7299) (7400-7439) -$113,000 {$307,000
[ Direct Support/indirect Cost (7300-7399) $130,530  [$180,038
Other Adjustments ﬂ$0
m 511557017 [399,912 [52.682.363 [$14,339,292
OPERATING SURPLUS (DEFICIT) 56,347,680 599912 |$1,657,004 |-$8,104,666
TRANSFERS IN & OTHER SOURCES (3910.8079) 50 }0 $0 $0
TRANSFERS OUT & OTHER USES (7610-7699) $15,393 $15,303 |50
CONTRIBUTIONS (8980-8999) $6,471,083 54,222 [s540.844  [$7.066,148
llWENTYWsE(DECREASE) IN FUND 105,000 "$45,600 -$1.116,220 [-51,056,810
BALANCE
BEGINNING BALANCE $2,043,563 $2,043,503
| Prior-Year Adjustments/Restatements (3793/9705) ) $0
CURRENT-YEAR ENDING BALANCE $2,148,563 -$45,690 -$1,116,220 |$0986,653
[COMPGNENTS OF ENDING BALANCE:
Reserved Amounts (8711-9740) $2,148,563 -$851,671  |$1,186,882
[Reserved for Economic Uncertainties (QW $0 50
Designated Amounts {9775-9780) 50 W$0
Unappropriated Amounts (3790) $0 "$45,690 -$164,549  |-$210,239




H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Bargainlng Unit: CSEA

Combined General Fund

Column 1 Column 2 Column 3 Celumn 4
Latest Board - Approved [Adjustments asa Result] Otber Revislons | Total Carrent Budget
Budget Before Settlement of Settlement {Columns 1+2+3)

(As of 6/8/16)

REVENUES —
Ravenue Limit Sources (8010-8099) $38,663,478 $0 -$207,439 $38,456,037
Remaining Revenues (8100-5‘799) $6,106,120 ISO $1,840,106  [$7.946,228

[TOTAL REVENUES $44,769,580  [50 $1.632,667  [$46,402,263

EXPENDITURES , l
Cartificated Satarias (1000-1998) $2051382¢ |80 $962,055 $21,475,879
Classified Salaries (2000-2999) $6,865,102 |$192.739 $798,420 $7.856,360 |
Employee Benefits (3000-3999) $0,005,550 [peaezi $153,500  [$9,204,020
Books and Supplies (moo:fn) 51585644 e $1,483,403  [$3,469,047
Services, Other Operating Expenses (5000-5999) l$4.757.438 |$D $285,213 $5,042,651
Capital Outlay (6000-6999) 50 }50 |s574.408 $57:4.4os
Other Outgo (7100-7289) (7400-7489) $425,050 $0 -$118,050  [$307,000
Diract Support/indirect Cost (7300-7399) -$70,743 $0 $143 7$70,600
Other Adjustmants 50 $0 $0 50

TOTAL EXPENDITURES $43,481,055 $237,660 $4,130,150 Im.ms_

1m $1,287,640  |-$237,660 ~$2,506,483  |-$1,456,503

TRANSFERS IN & OTHER SOURCES (8910-8979) $0 $0 $0 %0

TRANSFERS OUT & OTHER USES (7610-7699) $204,114 $0 515,383 $278,721

CONTRIBUTIONS (8080-8939) %0 50 $0 $0

[CURRENT YEAR INCREASE (DECREASE) IN FUND $993,526 -$237,660 -$2,506,483 | $1,750,617

BALANCE

[BEGINNING BALANCE $4,230,820 %0 $0 [sez3ez20
Prior-Year Adjustments/Restatements (9793/9795) $36,932 150 $0 $36,932

[CURRENT-YEAR ENDING BALANGE [58.109,008 -$237,660 | 92,506,453  J§5,364 865

[COMPONENTS OF ENDING BALANCE: 50 $0 $0

Reserved Amounts (9711-9740) $2,241,307 %0 -$951,671  [$1,289,636

Reserved for Economic Uncertalnties (9770) Imas—IEo $128,681 51,441,068

Designated Amounts (39775-9780) $0 £0 $0 50

Iﬁmwlﬁwma 5237,660 $1.683,483  [$2,693.263

Unappropriated Amounts - Restricted (8790) %0 — |50 $0

|Ensnrva for Economic Uncertainue?l-’;rcantaga 3.0% 3.0%




H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Adult Education Fund
Enter Bargaining Unit: CSEA
Column 1 Column 2 Column 3 Column 4
Budeet Bl st | tsetsoment | o |
(A3 of £48/16)

REVENUES

Revenus Limit Sources {8010-8099) $0 50 50 $0

Remaining Revenues (8100-8703) $148,110 $0 $182,159 $330,269
TOTAL_EV'ENUES $148,110 150 $182,159 $330,269
[EXPENDITURES I

Certificated Salarles {1000-1998) $81,522 ISO $79,122 $170,844

Classified Salarles (2000-2999) $22,231 5668 $4,201 $27,190

Employee Benefits (3000-3999) $24,928 5156 $21,483 $46,567

Books and Supplies (4000-4989) $34,500 50 $80,180 $133,680

Services, Other Operating Expenses {5000-5899) $3,650 50 $19,509 $23,249

Capital Outlay (6000-89980) 50 $0 $15,000 $15,000

Other Outgo (7100-7299) (7400-7429) I$0 $0 $0 $0

Direct Support/indirect Cost (7300-7339) $0 %0 30 $0

Other Adjustmenta 50 <F$0 30 $0
TOTAL EXPENDITURES $176,831 |§az4 $238,675  [$416,330
[OPERATING SURFLUS (DEFICIT) 5 150 F° 50
TRANSFERS IN & OTHER SOURCES (891 0-8079) WS28.721 ﬁso WSO |$28_.':'.§1
TRANSFERS OUT & OTHER USES (7810-7699) $0 $0 $0 ﬂ$0
CONTRIBUTIONS {8980-8599) $0 $0 $0 50
CURRENT YEAR INCREASE {DECREASE) IN FUND $82,488 $0 50 $91,978
BALANCE
[BEGINNING BALANCE $36,366 $36,388
[~ Prior-Year Adjustments/Restatements (3793/0703) $0 $0
[CURRENT-YEAR ENDING BALANCE $119,687 $0 $0 $118,887
[COMPONENTS OF ENDING BALANCE:
Reserved Amounts (ﬁ'-t_11-9740) $100,002 $0 150 $100,002
Reserved for Economic Uncertainties (9770) 550 [50 $0 50
'mleslgnated Amounts (9775-9780) $18.884 $0 50 $15,884
IUnapproprIatad Amounts (9790) 30 I$O IsT ISO




H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Enter Bargaining Unit: CSEA

Cafeteria Fund

Column 1 Column 2 I Column 3 Column 4
Latest Board - Approved fAdJustmentsssa Resolt]  Other Revislons | Total Current Budget
Budget Before Settlement of Settlement (Columns 1+243)
(As of 6/8/16)
REVENUES _
Revenus Limit Sources (8010-8099) 50 Fu |$o |so
[~ Remaining Revenues (8100-8799) 152,005,417 Fo i |$2W5.4_17
hTom. REVENUES $2,005,417 Is0 | ) [52.005.417
EXPENDITURES | |
Certificated Salarias {1000-1999) Iio $0 $0
Classified Salaries (2000-2999) js18.289 $70,015 $745,458
Employes Benefits {3060-3899) 54,263 -54,727 $315,288
Books and Supplies (4000-4999) 50 -$68,987 $896,013
Services, Other Operating Expenses (5000-5399) $0 $8,702 $74,162
Capital Outlay (6000-6999) 50 $0
Other Qutgo (7100-7299) (7400-7499) 50 $0 50
| Direct Supportindirect Cost (7300-7399) $0 $0 50
Other Adjustments 50 $0 50
[TOTAL EXPENDITURES $2.005,376 $22,552 $3,003 $2,030,931
[GPERATING SURPLUS (DEFICIT) $0 $0 50 S0
TRANSFERS [N & OTHER SOURCES (8910-8979) $0 $0 $0 $0
TRANSFERS OUT & OTHER USES (7610-7699) %0 %0 %0 30
CONTRIBUTIONS (8920-8998) $0 $0 $0 50
[CURRENT YEAR INCREASE (DECREASE) IN FUND $301 $0 $0 $391
BALANCE
[BEGINNING BALANCE $46,800 $48,809
$0 $0
[CURRENT-YEAR ENDING BALANCE $46,808 Is0 $0 $46,800
Imm $0 50 50 $0
IRaserved Amounts {9711-9740) $486,809 $0 Iso $40,809
Reserved for Economic Uncertainties (9770) $0 50 %0 $0
Iaoard Deslgnated Amounts (9775-9?80) $0 $0 30 $0
Unappropriated Amounts (8790) $0 I$0 ISD |$0




H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Child Development Fund
Enter Bargaining Unit: CSEA
Calumn 1 Column 2 Column 3 Column 4
St s st | orseement | | e
(As of &/2/16)
REVENUES
Revenue Limit Sources (8010-8099) $0 I$0 ISO 50
Rematning Revanues (8100-6798) $608,491 \SO I$0 $608,491
TOTAL REVENUES $608,491 $0 |50 $608,491
EXPENDITURES I
Cartificated Salaries {1000-1999) 50 30 I$0 50
[~ Classified Salaries (2000-2909) $0 $0 $0 $0
Employee Benefits (3000-3998) $0 $0 E $0
Books and Supplies (4000-4999) $0 $0 50 $0
Services, Other Operating Expenses (5000-5899) $575,755 $0 30 $575.756 |
Capital Outlay (6000-6999) ﬂSO $0 $0 $0
Other Outgo {7100-72090) (7400-7498) $32,736 ISO $0 $32,738
Direct Support/indirect Cost (7300-7299) $0 |$0 50 $0
Other Adjustments $0 W$D 50 50
TOTAL EXPENDITURES $608,491 $0 $0 $608,491
OPERATING SURPLUS (DEFICIT) $0 30 $0t $0
TRANSFERS IN & OTHER SOURCES (891 0-8979) 50 $0 $0 . $0
TRANSFERS QUT & OTHER USES (7610-7698) 50 $0 $0
CONTRIBUTIONS (8980-8599) %0 $0 ) 50
CURRENT YEAR INCREASE (DECREASE) IN FUND $0 50 $0 $0
BALANCE
|BEGINNING BALANCE $0 50
Prior-Year Adjustments/Restataments (9783/9795) $0 30
[CURRENT-VEAR ENDING BALANCE 50 s [0 $0
[COMPONENTS OF ENDING BALANCE: 50 50 $0
Resarved Amounts {8711-8740) 150 $0 [ £1] $0
Reserved for Economic Uncertainties (97%) $0 50 50 $0
Board Designated Amounts {8775-9780) |$r0 S0 $0 150
Unappropriated Amounts (9790) 50 50 $0 50
Resarve for Economic Uncertainties Percentage $0 $0 $0 $0




l. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Enter Bargalnlng Unit: CSEA

Combined General Fund

2016017 2017/18 2018/19
Total Curreni Bodget After | First Subsequent Vear Alter [ Second Subsequent Year After
Settlement Setllement Settlement
|[REVENUES - —
Revenue Limit Sources (8010-8088) $38,456,037 $38,870,564 $40,571,381
™ Remaining Revenuas (8100-8798) $7,946,226 $6,912,778 $6,310,219
TOTAL REVENUES $46,402,263 [$45.783,343 [546.881,600
|EXPENDITURES | | —_
Certificated Salaries {1000-1999) [521.0%8.351 521,504,563
"_med Salarles (2000-2999) $7,780,277 |$7.365.W
Employee Benefits (3000-3998) $9,724,660 $10,424,410
[~ Books and Supplles (4000-4959) 3,460,047 $2,084,828 $1,951,615
Services, Other Operating Expensas (5000-5899) $5,042,651 $4,422,825 $4,318,941
Capital Outlay (6000-6999) |$572.408 $165,000 $80,000
Other Oulgo (7100-7299) (7400-7499) [5307.000 $250,000 $250,000
Diract Supportiindirect Cost (7300-7389) -$70,600 -$52,900 -$52,900
Other Adjustments 150 $0 $0
TOTAL EXPENDITURES $47,858,765 $46,321,041 $46,432,100
‘IOPERATING SURPLUS (DEFICIT) -$1,456,503 -$537,608 $449,404
TRANSFERS IN & OTHER SOURCES (8910-8979) %0 $0 50
TRANSFERS OUT & OTHER USES (7610-7699) $278,721 Ezso.noo Isﬁa,ooo
[CONTRIBUTIONS (8280-8999) I50 so_. |$0
|CURRENT YEAR INCREASE (DECREASE) IN FUND BALANCE |-$1,750,617 -$787,698 [5199,454
$0
[BEGINNING BALANCE I'u.zas.azo $5,304,865 $4,577,167
CURRENT-YEAR ENDING BALANCE $5,364,865 m [s4.776.861
COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $1,280,836 $1,289,636 $1,289,636
IResarvsd for Economic Uncertalnties - Unrestrictad {8770) $1.441,966 $1,397,132 $1,400,464
Reserved for Economic Uncertainties - Restricted {9770) $0 50 $0
Iﬁoard Designated Amounts (9775-8780) $0 50 50
[Unappropriated Amounts - Unrestricted (3790) $2,633,263 [52.678.087 $1,887,067
IUnappropriatad Amounts - Restricted (0790) 50 S0 $0




J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

1. State Reserve Standard

2016/17 2017118 2018/19
Total Expenditures, Transfers Out, and Uses
a. _{(Including Cost of Proposed Agreement) 548,137,486 $46,571,041 546,682,106
State Standard Minimum Reserve Percentage
b, [for this Distirct enter percentage: 3% 3% 3%
State Standard Minimum Reserve Amount for
this District (For districts with less than 1,001
ADA, this is the greater of Line a, times Line b,
c. JOR $50,000 $1,444,125 $1,397,131 $1,400,463
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
a._|Designated for Economic Uncertainties (9770) Js1,441,966 51,397,132 $1,400,464
General Fund Budgeted Unrestricted
b. [Unappropriated Amount (9790 182,633,263 52,678,097 $1,887,067
Special Reserve Fund (Fund 17} Budgeted
c. |Designated for Economic Uncertainties (9770) |[so 50 50
Speclal Reserve Fund (Fund 17) Budgeted
d. |Unappropriate Amount {9790) 50 50 £0
g. |Total Available Reserves $4,075,229 54,075,229 53,287,531
h._JReserve for Economic Uncertainties Percentage| 8.5% 8.8% 7.0%
3. Do unrestricted reserves meet the state minimum reserve amount?
201617 Yes
2017118 Yes
2018119 Yes

4. If no, how do you plan to restore your reserves?

N/A




5. If the total amount of the adjustment in Column 2 on Page 4
does not agree with the amount of the Total Compensation
Increase In Section A, Line 5, Page 1 (l.e., Increase was partially
budgeted), explain the variance below: Page 1, Line 5, Column 2
includes classified salaries from all Funds. Page 4 column 2
includes classified salaries from only the General Fund.

6. Please include any additional comments and explanation of
Page 4 if necessary:



K. SALARY NOTIFICATION REQUIREMENT

The following section is applicable and should be completed when any Salary/Benefit Negotiations
are settled after the district's final budget has be adopted.

COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LCFF

{a) Current-Year LCFF per ADA:
$ 8976.54 (Estimated)

(b) Prior-Year LCFF per ADA:
$ 8454.93 (Actual)

(c) Amount of Current-Year Increase: (a) minus (b) $ 521.61

(d) Percentage Increase in BRL per ADA: (c) divided by (b) 6.17% %
{e) Deficit: %
(f) Percentage Increase in LCFF after deficit: %

(g) Total Compensation Percentage Increase from Section
A, Line 5, Page 1 for current year (Year 1) 217%



L. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICTS ABILITY TO MEET THE
COSTS OF COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the district Superintendent and Chief
Business Officer at the time of public disclosure.

In accordance with the requirements of Government Code Section 3547.5, the
Superintendent and Chief Business Officer of Center Joint Unified School District,
hereby certify that the District can meet the costs incurred under the Collective
Bargaining Agreement between the District and the Classified School Employee
Association during the term of the agreement from July 1, 2016 to June 30, 2017.

The budget revisions necessary to meet the costs of the agreement is each year of its term
are as follows:

Budget Adjustment
Budget Adjustment Cateqories: Increase (Decrease)
Revenues/Other Financing Sources
Expenditures/Other Financing Uses
Ending Balance Increase {Decrease) {85,436)
N/A (No budget revisions necessary
y/ {7’ /¥,
District Superintendent ’/ ﬁate
{Signature)

L A ylqli

Chief Business Officer Date
(Signature)




M. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent or designees
at the time of public disclosure and by the President or Clerk of the Governing
Board at the time of formal board action on the proposed agreement..

S —

The Information provided in this document summarizes the financlal
implications of the proposed agreement and is submitted to the Governing
Board for public disclosure of the major provisions of the agreement (as
provided In the "Public Disclosure of Proposed Bargaining Agreement") In
accordance with the requirements of AB 1200 and Government Code Section

District Superintendent Date
(Signature)
Lisa Coronado {918) 338-6302
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the
Governing Board at its meeting on q/m{n , took action to approve
the proposed Agreement with the Bargaining Unit.

President (or Clerk), Governing Board Date
{Signature)

F =




AGENDA ITEM # ﬁu "5

Center Un@l School District

AGENDA REQUEST FOR:

Dept./Site: Personnel Office

Date: April 19, 2017 Action Item ___ X

To: Board of Trustees Information Item

/
From: David Grimes 'ﬁ@é’ # Attached Pages
Director of Personnel/Student Services
SUBJECT: MEMORANDUM OF UNDERSTANDING

(MOU)

David Grimes, Director of Personnel, is requesting the
approval of the Governing Board of the attached
mutually agreed upon MOU regarding Certificated
Professional Development day for the 2017/2018 SY,

RECOMMENDATION: Approve MOU

AGENDA ITEM # t\l - 5
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MEMORANDUM OF UNDERSTANDING

Between
Center Joint Unified School District
And
Center Unified Teachers Association

This memorandum of understanding (MOU) confirms and clarifies the parties' mutual

understanding and agreement regarding a Certificated Professional Development Day for
the school year 2017-18:

1. CUTA and the District agree to a mandatory Professional Development Day for all
certificated employees to be scheduled on Monday, July 31, 2017.

2. For attendance at this Professional Development Day, each certificated employee will
be paid at their regular daily rate for 7.25 hours, or at the contracted hourly rate,
whichever is greater.

4. If a certificated employee does not attend, regardless of the reason, the employee will
not be paid their daily rate for that day.

FOR CUTA:
DATE /22 /i1 by _Voreua MWasry.
Venessa Mason
CUTA President
FOR DISTRICT:
pATE_2/23]17 BY [ tesra,
A David Gfimes

Director of Personnel



AGENDA ITEM # KV = 6
Center Unified School District

AGENDA REQUEST FOR:
Dept./Site:  Personnel Department
Date: April 19, 2017 Action Item X
To: Board of Trustees Information Item
# Attached Pages
From: David Grimes, Director of Personnel/Student Services
SUBJECT: SUB-STITUTE SALARY SCHEDULES

David Grimes, Director of Personnel, is requesting approval
of the Governing Board for the attached 2016/2017 salary
schedules for Certificated and Classified Substitutes.

RECOMMENDATION: Approve Substitute Salary Schedules

AGENDA ITEM # ﬂ! -Q

VANIIY INIENOD



CENTER JOINT UNIFIED SCHOOL DISTRICT
SUBSTITUTE SALARY SCHEDULE

CERTIFICATED SUBSTITUTE
Regular Daily Rate: Full Day = $140.00 Half Day = $80.00
Long Term Substitute Daily Rate: Step 1 Class 1 on Certificated Salary Schedule (Board

approved March 15, 2017) $40,163/183 = $219.47 (Long term = 20 consecutive days in

the same classroom assignment. This shall be paid retro active to the first day of the
assignment. Long term rate is effective March 20, 2017.

CLASSIFIED SUBSTITUTE

Step 1 on Classified Hourly Wage Schedule (Board approved April 19, 2017) of
classification range substituted in. These rates are effective April 20, 2017.

Approved by Board April 19, 2017



AGENDA ITEM # X!- 7
Center Unified School District

AGENDA REQUEST FOR:
Dept./Site:  Personnel Department
Date: April 19,2017 Action Item X
To: Board of Trustees Information Item
,Jéb # Attached Pages
From: David Grimes, Director of Personnel/Student Services
SUBJECT: 2016/2017 SALARY SCHEDULES -

Please find attached the 2016/2017 salary schedule for the
Certificated and Classified Management staff. Salary increases

of 1% will be retroactive to July 1, 2016. In addition, an agreement
of a 1% off-schedule lump sum payment retroactive to July 1, 2016

was reached.

RECOMMENDATION: Approve Salary Schedule

AGENDA ITEM # &! - 1

VAN3IV INIENOD



CENTER JOINT UNIFIED SCHOOL DISTRICT
CERTIFICATED MANAGEMENT SALARY SCHEDULE

2016-2017

POSITION WORK  STEP STEP STEP STEP STEP STEP STEP

YEAR 1 2 3 4 5 6 7
%

Asst. Supt. (ASCI) 225 $109,504 $112,790 $116,173 $119,650 $123,248 $126,948 $130,755
Director of Personnel &

Student Serv (DPSS) 215 $91,179 $93.914 $96,732  $99,633 $102,622 $105,701 $108,872
High School

Principal (HSP) 209 $102,516 $105,591 $108,759 $112,021 $115,381 $118,843 $122,408
Continuation

HS Principal (CHSP) 209 $89,521 $92,207 $94,973 $97,823 $100,758 $103,781 $108,894
H.S. Asst,

Principal (HSVP) 200 $83,137 $85631  $88,199 $90,845 $93,570 $96,377 $99,269
Elem. Principal

{EFYR) 204 $86,944 $89,552 $92,238 $95,008 $97,856 $100,792 $103,816
Elem. Asst.

Principal {EVPY) 200 $77.188__ $79,504 $81,800 $84,346 $86,8768 $80,482 $92,167
Charter School

Principal (CSP) 209 _ $89,521 $92,207 $94,973 $97,823 $100,758 $103,781 $106,894
Middle School Asst

Principal (MSAP) 200 §79,241 $81,618 $84,066 $86,588 $89,188  $91,862 $94,618
Middle School

Principal (MSP) 2009 $91,080 $93,822 $96,637 $99,538 $102,522 $105,598 $108,768
Global Youth

Administrator (GYA) 204 $84,790 $87,334  $89,954 $92,652 $95432 $98,295 $101,244
Continuation HS

Asst Principal (CHAP) 200 _ $79,241  $81,818 $84,068 $86,588 $89,186 $91,862 $94,618
Charter School

Asst Principal (CSVP) 200 $82,735 $85217 $87,773 $90,408 $93,118 $95912  $98,789

Masters: $1,000 Ed.D./Ph.D  $1,250
Longevity: +1.0% after 8 years District service

+2.0% after 10 years District service

+2.5% after 13 years District service

+3.0% after 15 years District service

+3.5% after 18 years District service

+4.0% after 20 years District service

+8.0% after 25 years District service
+8.0% after 30 years District service

Approved by Board April 19, 2017



CENTER JOINT UNIFIED SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE
2016-2017

POSITION WORK STEP STEP STEP STEP STEP STEP

YEAR 1 2 3 4 5 8
_—%

Assistant Supt.

Facilities/Operations 261 $112,246 3115614 $119,082 $122,654 $126,334 $130,123
Director of Fiscal

Services (DFS) 261 $93,458 $96,262 $99,150 $102,124 $105,187 $108,343
Technology

Coordinator (TCD) 261 $84,887 $87,434 $90,057 $92,758 $95,541 $98,407
Supv/Nutrition

Services (SNS) 261 $64,716 $66,657 $68,657 $70,716 $72,837 $75,022
Transportation

Supv/Trainer (TST) 261 $61,854 $63,710 $65,621 $67,589 $69,617 $71,706
Masters: $500 Ed.D./Ph.D.: $750

Longevity: +1.0% after 8 years District service

+2.0% after 10 years District service
+2.5% after 13 years District service
+3.0% after 15 years District service
+3.5% after 18 years District service
+4.0% after 20 years District service
+8.0% after 25 years District service

+8.0% after 30 years District service

Vacation: 11to 4 years 21 days
5to 9 years 22 days
10to 14 years 23 days
1510 19 years 24 days
20 years + 25 days

Approved by Board April 19, 2017



AGENDA ITEM # &V - 8
Center Unified School District

AGENDA REQUEST FOR:
Dept./Site:  Personnel Department
Date: April 19, 2017 Action Item X
To: Board of Trustees Information Item
@ # Attached Pages
From: David Grimes, Director of Personnel/Student Services

SUBJECT: CSEA

HEALTH AND WELFARE BENEFITS,
COMPENSATION AND SALARY SCHEDULES
2016/2017

David Grimes, Director of Personnel, is requesting the

approval of the Governing Board of the attached tentative
agreement between CJUSD and CSEA outlining health

and welfare benefits, compensation and new language regarding
early retirement benefits.

Also attached is the 2016/2017 salary schedules for CSEA
district employees. Salary increases of 1.5% will be retroactive
to July 1, 2016. CJUSD and CSEA mutually agreed to an
additional 1% off-schedule lump sum payment retroactive to
July 1, 2016.

RECOMMENDATION: Approve As Presented

AGENDA ITEM # t\, - 8
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TENTATIVE AGREEMENT
Between
CENTER JOINT UNIFIED SCHOOL DISTRICT
And
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, LOCAL 610

This Tentative Agreement confirms the parties’ mutual understanding and concludes
negotiations for the 2016/17 school year including Health and Welfare Benefits for 2017
and Salary for the 2016/17 school year.

1. For 2017, the District will pay the same amount toward monthly premiums for each
health and welfare plan as it did in 2016, with the exception of the Employee Only Kaiser
HDHP plan. For the Employee Only Kaiser HDHP plan, the District will pay the
premium increase, thus maintaining a "Zero Cost Plan" option for individual employees.

2. Article XIX, Wages: The classified salary schedule will be increased by one and one-
half percent (1 %:%), using the 2015/16 schedule as the baseline. Thereafter, the District
will pay to each classified employee the equivalent of 1% of the adjusted salary as a one-
time lump sum payment. The salary increase will be retroactive to July 1, 2016, and shall
commence within 60 days of ratification of this agreement.

3. As consideration for the above compensation agreement, CSEA agrees to not request
negotiations for full district benefits for 6 hour classified employees who have been
employed for less than two (2) years, as outlined in Article XX, Health and Welfare
Benefits, Section 1.2, for a period of not less than three (3) years extending through the
end of the 2019/2020 school year.

4. Article XXI, Early Retirement, Section A, shall be amended to read:

A. Eligibility for early retirement district benefits shall be subject to the following
conditions:

1. The employee shall have twenty (20) years of continuous District service.

2. The employee shall be at least fifty-five (55).

3. Once electing to participate, the employee shall not return to District service
except as a substitute.

4. Classified employees with a hire date prior to July 1, 2017, shall be eligible to
receive the same District paid, Employee Only, health, dental, and vision
benefit options or cash-in-lieu as covered by the current CJUSD/CSEA
Agreement.

5. For classified employees who enter District employment on or after July 1,
2017, the maximum monthly District contribution to such health, dental, and
vision shall not exceed $750 per month.

Page 1 0f2



6. For classified employees with a hire date prior to July 1, 2017, District paid
health coverage shall be effective for a maximum of five (5) years or to age
sixty-five (65), whichever comes first.

7. For classified employees who enter District employment on or after July 1,
2017, District paid health benefits options shall be effective for a maximum of
three (3) years or to age sixty-five (65), whichever comes first.

For CSEA:

DATE; 324/, BY: 7Mue
Marie Huggins 'V
CSEA President, Chapter 610

DATE: 3~ A7- /7

For DISTRICT:
DATE: /VQIH’/L]/ 2‘7 w(? B\@MZ/ )%MW\
¢ David Gritpes
Director of Personnel

Page 2 of 2



CENTER JOINT UNIFIED SCHOOL DISTRICT
CLASSIFIED HOURLY WAGE SCHEDULE

APPENDIX B
2016-2017
A $11.28 $11.85 $12.43 $13.05 $13.70 $14.39
B $11.56 $12.14 $12.75 $13.39 $14.08 $14.76
C $11.85 $12.43 $13.05 $13.70 $14.39 $15.11
D $12.15 $12.76 $13.40 $14.07 $14.77 $15.51
E $12.45 $13.07 $13.72 $14.41 $15.13 $15.89
F $12.77 $13.41 $14.08 $14.78 $15.52 $16.29
G $13.08 $13.73 $14.42 $15.14 $15.91 $16.70
H $13.41 $14.08 $14.78 $15.52 $16.29 $17.10
I $13.75 $14.44 $15.18 $15.93 $16.72 $17.55
J $14.09 $14.79 $15.53 $16.31 $17.12 $17.98
K $14.44 $15.16 $15.93 $18.72 $17.55 $18.42
L $14.81 $15.55 $16.33 $17.14 $18.00 $18.90
M $15.18 $15.93 $16.72 $17.55 $18.42 $19.35
N $15.55 $16.33 $17.14 $18.00 $18.90 $19.84
0 $15.95 $16.75 $17.59 $18.47 $19.40 $20.37
P $16.34 $17.18 $18.03 $18.93 $10.87 $20.87
Q $16.75 $17.59 $18.47 $19.40 $20.37 $21.39
R $17.18 $18.05 $18.95 $19.89 $20.89 $21.93
] $17.62 $18.50 $19.43 $20.40 $21.43 $22.50
T $18.07 $18.97 $19.01 $20.91 $21.95 $23.05
U $18.51 $19.44 $20.41 $21.44 $22.51 $23.64
\ $18.98 $19.93 $20.93 $21.97 $23.07 $24.23
W $19.47 $20.44 $21.47 $22.54 $23.67 $24.88
X $19.95 $20.95 $22.00 $23.09 $24.25 $25.48
Y $30.09 $31.60 $33.18 $34.83 $38.58 $38.41
X1 $21.74 $22.83 $23.98 $25.16 $26.42 $27.74
BS2 $34.83 $36.58 $38.41 $40.33 $42.35 $44.47
Longevity:To be paid once on anniversary date of hire Vacation:
After 8 years of District service $250 1 to 3 years 12 days
After 10 years of District service $500 4 to 8 years 15 days
After 13 years of District service $750 9to 12 years 18 days
After 15 years of District service $1000 13 to 19 years 20 days
20 Years + 22 days
Masters: $500 Ed.D/Ph.D.: $750.00

Approved by Board April 19, 2017
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Instruction

Behavior Speclalist Y
Behavior Speciallst |l BS2
Bilingual Asst/Primary Language L
Billngual Asst/Primary Language (hired after 1/1/00) G
Child Aida D
Health Assistant L
Instructional Asslstant D
Instructional Specialist F
Instructional Spaeclalist PH/Autism & Instructional Specialist PH/Autism/Diabetic L
Integrated Services Technician X
Library Techniclan K
Speach and Language Pathologist Assistant X1
Clarical

Account Techniclan

Assistant Superintendent Secratary
Assoclated Student Body Bookkeeper (HS)
Attendance Secratary
Attendance Secretary (JHS)
CalPads Technician
Central Office Clerk/Businass or Personnel
College Career Coordinator
District Courier
High Schaol Secretary
Network Specialist
Nutrition Staff Secretary
Office Asslstant
Payroll Techniclan
_Registrar
School Secretary
Staff Secretary
Student Outreach Advisor
Tachnology Specialist
Transitlon Partnership Program Coordinator Assistant
Workabllity Job Developer/Coach
Workabllity Program Coordinator
Maintenance
Groundskeeper
Maintenance Worker
Maintenance Worker/HVAC
Lead Warahouse Worker
Warshouse Worker
Transportation
Bus Driver
Bus Driver/Delegated Behind the Wheel Trainer
Dispatcher/Rellef Driver
Relief Driver
Mechanic
School Bus Attendant
Food Servi
Nutrition Specialist
Cafeteria Lead/7-12
Cafeteria Lead/K-8
Cafeteria Lead/K-8 Satellite
Cafeteria Worker
Operationg
Campus Monitor
Custodian
Lead Cusiodian
Approved by Board April 19, 2017
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CENTER JOINT UNIFIED SCHOOL DISTRICT
NOON DUTY AIDE SALARY SCHEDULE

2016-2017
STEP 1 STEP 2 STEP 3 STEP 4 STEPS STEP6
$11.02 $11.57 $12.15 412.76 $13.40 $14.09

Approved by Board April 19, 2017



AGENDA ITEM # )(V = ?

Center Unified School District

RECOMMENDATION: Approve New Contract Language

AGENDA REQUEST FOR:
Dept./Site:  Personnel Department
Date: April 19, 2017 Action Item _ X
To: Board of Trustees Information Item
%’ # Attached Pages
From: David Grimes, Director of Personnel/Student Services
SUBJECT: CSEA |

ARTICLE XIV - LEAVES

David Grimes, Director of Personnel, is requesting approval
of the Governing Board for mutually agreed upon new
contract language to the Classified Bargaining Agreement
in Article XIV-Leaves regarding maternity and/or
paternity leave.

AGENDA ITEM # &! - ’
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TENTATIVE AGREEMENT :
' i Betweem! i .
CENTER JOINT UNIFIED SCHOOL DISTRICT
' e And Yis 1 .
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, LOCAL 610

' ',ThJs Tentatlve Agreement eonﬁrms and clanﬁes the partles mutual understandmg and
agreement of new eontract language to be added to Artlcle XIV LEAVES Sectlon B

' i 5 : Eﬁ‘ectlve J anuary 1, 2017 the D!stnct agrees to pmwde matem:lty or patermty leave
. consmtent with the requlrements set forth in Assembly B1]1 2393 and Educatlon Code
sect10n451961 e A bR ey - s

DATE: o HPAFTL e T gy LR
' : - ~ " Marie Huggms :" W
CSEA President, Chapter 610

e SR
S/ A

For DISTRICT; .~

DATE:__, / s/

Directoi' of Perseneel



AGENDA ITEM # M
Center Unified School District

AGENDA REQUEST FOR:

Dept./Site:  Personnel Department
Date: April 19, 2017 Action Item X
To: Board of Trust %, Information Item

é # Attached Pages ___
From: David Grimes, Director of Personnel/Student Services
SUBJECT: CSEA o

REVISED JOB DESCRIPTION

David Grimes, Director of Personnel, is requesting approval
of the Governing Board on the attached revised Technology
Specialist job description.

RECOMMENDATION: Approve Job Description

__ _ e e e e~

AGENDA ITEM # tu * 10
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CENTER JOINT UNIFIED SCHOOL DISTRICT
JOBTITLE: Technology Specaist
DESCRIPTION OF BASIC RESPONSIBILITIES - "

To perform maintenance and installation of computer softwars, hardware and networking

" components, Manage mobile devices, user accounts anid online curriculum and database .

N
<
i“g
NS

components. Assist school site and district personnel in assessing technology needs and

training. Resolve problems and provide support needed by school site personne] as they use

technology in the performance of their duties. Assist teachers and provide supportto
students in their use of technology. e L A R e

1, Worl with disrictlvel Technology Dept. to develop strategies and procedures

and assess technology needs and goals. "~ ..

' 2. Performs troubleshooting, analysis, and resolution of computer hardwars and

: software, networking; including WiFi networking, web-based applications and
online curriculum, database applications and other related components.
Responds to user technology support requests. sl T _
Performs training and instruction for site personnel in the use of technology to

- perform their duties. - . i A e A A

. Assists and provides technical advice to administrators to develop computer
standards, procedures, and implementation of technology at sites ©

Assists in the evaluation of pew and existing softwars, web-based applications,

database applications, online curricutum, hardware, networking and other

S

related components.

7. Peiforms installations, maintenance and repairs of hardware, software,

. application systems, computer peripherals; projectors and other audio-visual
devices, printers, mobile and student devices, other computer components and
school site technology. s ' B e e

8. Assesses network problems and installs local and wide area networking
components, cabling, WiFi device, network software and database applications.
Establishes, manages and maintains user accounts for teacher and student
devices and applications including staff and student user accounts for use of
email, database applications, and online software. Provides Mobile device
management, enrollment and configuration tasks in support of the district's 1:1
student technology goal. _ 2 i Anh it

9. Maintains documentation pertaining fo site technology equipment status and
inventories, software licenses, and user accounts, Collaborate with school site
Tech Mentor Teacher and Teacher supervising Student Tech Team.

10.  Supports the creation and maintenance of school websites,

11.  Performs other duties related fo computer and network technical support,
maintenance, and repair as required.

s W%?“\’ .
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EMPLOYMENT STANDARDS:

Knowledge of:

[ R Bt SR Rt |

Computer, server, nefwork-based and web-based software applications.
Computer and network hardware and peripheral devices.

Computer Operating Systems currently in wide use.

Principles of analysis and design of computer systems and procedures.

Local and wide-area networking and data communications.

Planning, organization and direction of the computer services of the site.
Computer hardware systems and environments, software applications utilized
by the site.

Applicable laws, codes, regulations, policies and procedures.

Ability to;

Serve as a resource person and provide assistance in training and use of
computer systems and software applications.

Read, interpret, and apply technical publications, manuals, and other
documents.

Plan, organize and administer the computer services at the site.

Install computer software and peripheral devices.

Clearly document procedures and provide training for staff and users on
implementation and operations requirements of systems.

Communicate effectively in both oral and written forms.

Meet and maintain the physical requirements necessary to perform assigned
job functions in a safe and effective manner.

Establish and maintain effective work relationships with those contacted in the
performance of require duties.

EDUCATION, EXPERIENCE AND REQUIREMENTS:

Degree from an accredited institution is desired, and advance course work is
desired but not essential.

Five (5) years of progressively greater experience including educational
technology programs, hardware, and software management is highly desirable.
Valid driver’s license and evidence of insurability.

TB test clearance.

Criminal Justice Fingerprint clearance.

Experience should include:

Hardware installation, repair, upgrade, and salvage.
Software implementation and support.
Local-area network, Wifi networking experience.



PHYSICAL CHARACTERISTICS:

' Sufficient vision to monitor activities and read various documents. . |
- Sulfficient hearing to conduct in-person and telephone conversations.. . .

Sufficient dexterity to write, operats telephone and business machines. | .
Ability to speak in an understandable voice with sufficient volume to be heard in

- normal conversational distance, on the telephone and in addressing groups.

- Physical, mental and emotional stamina to endure sometimes stressful . . "

conditions, -t en e B PN
Sitting or standing for extended periods of time, - e M T iy

Revised 12/12/16



AGENDA ITEM # XV - 11-
Center Unified School District

AGENDA REQUEST FOR:
Dept./Site:  Personnel Department
Date: April 19, 2017 Action Item X
To: Board of Trustees Information Item
(4 # Attached Pages
From: David Grimes, Director of Personnel/Student Services
SUBJECT: CUTA BARGAINING AGREEMENT

2016 - 2019

David Grimes, Director of Personnel, is requesting approval
of the Governing Board for the attached CUTA Bargaining
Agreement effective July 1, 2016 — June 30, 2019,

RECOMMENDATION:  Approve CUTA Bargaining Agreement

AGENDA ITEM # x\, - 11
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2016 - 2019 AGREEMENT

BETWEEN

CENTER UNIFIED TEACHERS ASSOCIATION

AND

CENTER JOINT UNIFIED SCHOOL DISTRICT

JULY 1, 2016 — JUNE 30, 2019

CUTA PRESIDENT BOARD PRESIDENT
VENESSA MASON DELRAE POPE
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ARTICLE |
AGREEMENT

This Agreement is between the Center Unified Certificated Employees Association, hereinafter called
the "Association" and the Center Joint Unified Schaol District, hereinafter called the "District.”

ARTICLE Il
RECOGNITION
A The District recognizes the Association as the exclusive representative for all certificated
personnel except management, confidential, supervisory employees, and day-to-day substitute
certificated employees.

B. The term certificated employee, when used in this agreement shall refer only to individuals
represented by the Association in the bargaining unit as defined above.

ARTICLE Il
SCOPE OF REPRESENTATION

A The District and the Association have an obligation pursuant to the Education Employment
Relations Act to meet and negotiate on matters defined in the law.

B. All matters not specifically enumerated above are reserved to the District and are not subject
to meet and negotiate. The District has the right to consult with any certificated employee or
certificated employee organization on any matter outside the scope of representation.



A.

ARTICLE IV

PAYROLL DEDUCTIONS/REPRESENTATION FEE

Payroll Deductions

1.

1.

The Business Office shall, after receiving appropriate written authorization from a

certificated employee, deduct and make appropriate remittance for voluntary payroll
deductions.

Request for changes/modifications to deductions must be submitted in writing to the
Business Office.

Deductions shall be prorated for certificated employees who sign such authorization
after the commencement of the school year.

Representation Fee

Any certificated employee who is a member of the CUTA/CTA/NEA, or who has
applied for membership, may sign and deliver to the District an assignment
authorizing deduction of unified membership dues, initiation fees and general
assessments in the Association. Pursuant to such authorization, the District shall
deduct one-tenth (1/10) of such dues from the regular salary check of the unit
member each month for ten (10) months.

Deductions for certificated employees who sign such authorization after the
commencement of the school year shall be appropriately prorated to complete
payments by the end of that school year.

A certificated employee who is not a member of the CUTA/CTA/NEA, or who
does not make application for membership within thirty (30) days of the effective
date of this Agreement, or within thirty (30) days from the date of commencement
of assigned duties within the bargaining unit, shall become a member of the
Association or pay to the Association a fee in an amount equal to unified
membership dues, initiation fees and general assessments, payable to the
Assaociation in one lump sum cash payment in the same manner as required for
the payment of membership dues, provided, however, that the certificated

employee may authorize payroll deduction for such fee in the same manner as
provided in section 1 of this Article.

In the event that a certificated employee shall not pay such fee directly to the
Association, or authorize payment through payroll deduction as provided in
section 1, the Association shall so inform the District, and the District shall
immediately begin an automatic payroll deduction as provided in Education Code
section 45061 and in the same manner as set forth in section 1 of this Article.
There shall be no charge to the Association for such mandatory representation
fee deductions.



A certificated employee who is a member of a religious body whose traditional tenets or
teachings include objections to joining or financially supporting certificated employee
organizations shall not be required to join or financially support CUTA/CTA/NEA as a
condition of employment; except that such certificated employee shall pay, in lieu of a
service fee, sums equal to such service fee for a non-religious, non-labor organizations,
charitable funds exempt from taxation under section 301(c) (3) or title 26 of the Internal
Revenue Code. A list is available in the Business Office., Such payment shall be made
on or before October 31 of each school year.

a. Proof of payment and a written statement of objection along with verifiable
evidence of membership in a religious body whose traditional tenets or teachings
object to joining or financially supporting certificated employee organizations,
pursuant to section 3 above, shall be made on an annual basis to the Association

and District as a condition of continued exemption from the provisions of sections
1 and 2 above.

b. Proof of payment shall be in the form of receipts and/or cancelled checks
indicating the amount paid, date of payment, and to whom payment in lieu of the
service fee has been made. Such proof shall be presented on or before October
31 of each school year.

Any certificated employee making payments as set forth in sections 3 and 4 above, and
who requests that the grievance or arbitration provisions of this Agreement be used in

his or her behalf, shall be responsible for paying the reasonable costs of using said
grievance or arbitration procedures.

With respect to all sums deducted by the District pursuant to sections | and 2 above,
whether for membership dues or representation fee, the District agrees promptly to
remit such monies to the Association accompanied by an alphabetical list of certificated
employees for whom such deductions have been made, categorizing them as to
membership or non-membership in the Association, and indicating any changes in
personnel from the list previously furnished.

The Association agrees to furnish any information needed by the District to fulfill the
provisions of section 3 of this Article.

CUTA/CTA/NEA agrees to pay to the district all legal fees and legal costs incurred in
defending against any court action and/or administrative action challenging the legality
or constitutionality of the representation fee provisions of this agreement or their
implementation.

CUTA/CTA/NEA shall have the exclusive right to decide and determine whether any
such action or proceeding referred to in section 8 shall or shall not be compromised,
resisted, defended, tried or appealed.



ARTICLE V

DISTRICT RIGHTS

The District has the responsibility for the development and operation of educational programs
consistent with State, Local, and Federal mandates. All matters not specifically enumerated as
within the scope of negotiations in Government Code 3540 (et al) are reserved to the District.
The District retains and reserves all rights, authority, duties and responsibilities vested in it by
law, except as otherwise limited by the specific written provisions of this agreement.

By way of illustration, and not by way of limitation, the following are included:
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10.

The right to adopt policies, rules, regulations, and practices.

The right to supervise, direct and manage the school system including its staff,
properties, facilities, and services.

The right to hire certificated employees, to determine their qualifications and the
conditions for their continued employment.

The right to evaluate, promote, transfer, fil vacancies, assign, and/or reassign
certificated employees.

The right to determine staffing patterns, the numbers, and positions required.

The right to discipline, terminate, and/or lay off certificated employees.

The right to determine class schedules, class sizes, and hours of instructions.

The right to determine curriculum, establish grade levels, and develop courses of
instruction,

The right to final approval and or selection of textbooks, teaching materials, and various
teaching aids.

The right to take action to protect pupils, certificated employees, and all other
employees, and/or District property in the event of an emergency.



ARTICLE VI

ASSOCIATION RIGHTS

CUTA shall have the right to use school equipment, buildings, and facilities at reasonable
hours when not otherwise in use.

CUTA shall have the right to post dated notices of activities and matters of Association
concern on CUTA bulletin boards, at least one (1) of which shall be provided in each school
building in areas frequented by certificated employees.

CUTA may use the District email, inter-mail service, and certificated employee mailboxes for
communications to certificated employees.

1. CUTA representatives shall be permitted to transact official CUTA business on school
property at reasonable times. Such business shall not conflict with any instructional
responsibility.

2. CUTA representatives from outside the District shall follow District rules regarding
visitors.

Upon written request from the CUTA President to the Director of Personnel, the District will

provide or make available lawfully required public information necessary for the CUTA to
perform its role as exclusive representative.

Certificated employees shall have the right to consult on educational objectives, courses and
curriculum, and selection of textbooks.

1. a. CUTA/CJUSD agree that the Association President, if a Secondary certificated
employee, shall be entitled to one (1) period each workday for up to 180 days
annually to conduct Association matters.

b. If the Association President is an Elementary certificated employee, he/she shall
be entitled to up to one (1) day weekly per 180 day workyear.

C. The Association President shall work with hisfher principal to develop a schedule
each year. Any release time taken by the Assaciation President for this purpose
shall not affect his/her FTE status.

d. The Association shall annually reimburse the District the actual cost of the
replacement for the President's release time.

e. The Association shall pay the District by June 30" of each year.



2. a. The CUTA President or designee shall be entitled to five (5) days leave per

school year for the purpose of conducting CUTA business, provided CUTA pays
for the substitute.

b. These days shall require at least seventy-two (72) hours advance notice and
mutual agreement between the CUTA President or designee and his/her
principal or supervisor of the specific days to be used.

c. By mutual agreement of the CUTA President and The Director of Personnel, two
(2) additional days may be authorized.

CUTA shall file annually with the Director of Personnel and keep current the names, mailing
addresses, and telephone numbers of CUTA officers and negotiation team members.

Contract team representatives shall receive release time for negotiations.



ARTICLE VII

WORKDAY

The regular work day for all full-time certificated staff shall consist of seven (7) hours
and fifteen (15) minutes.

Certificated employees shall have a duty free lunch period of no less than thirty-five (35)
minutes.

On a regular workday, every full-time classroom teacher shall be entitied to a minimum
of fifty (50) minutes of preparation time.

Within a seven (7) hours and fifteen (1 5) minute work day, each certificated employee
shall be assigned supervisory duty.

Daily work schedules may vary at each school site and shall be determined by the
administration.

Daily pupil contact time shall not be less than the number of instructional minutes necessary to
comply with Ed. Code 46201.

1.

Extracurricular supervisory duty shall be assigned by the site administrator as needed
beyond the regular workday on a rotating or voluntary basis.

At secondary schools, these duties shall be assigned if necessary, but not to exceed
fourteen (14) hours annually for each certificated employee.

Certificated employees may request these duties in order of preference and a
reasonable effort shall be made to accommodate.

Minimum days for students shall not be minimum days for certificated employees.

If a shortened student day is required due to unsafe conditions, the principal may also
release certificated employees as soon as practical following student dismissal.

If minimum days are scheduled at the secondary schools for final exams, the principal

may release certificated employees as soon as practical following student dismissal for
the purpose of grading exams.

If a minimum day is scheduled on the last workday prior to winter recess, the principal
may release certificated employees as soon as practical following student dismissal.



Certificated employees may be required to spend up to eight (8) hours per month in
meetings or workshops scheduled by the District, Principal, Vice-Principal, Department
Chair.

2. Certificated employees shall not be required to remain beyond one (1) hour and thirty
(30) minutes for any meeting or beyond two (2) hours for any workshop beyond regular
workday.

3. Certificated employees shall assist the site principal in adjusting the daily schedule to
attempt to accommodate hours in #2 above.

4, This section shall not restrict the scheduling of parent/certificated employee
conferences, 504 meetings, Student Study meetings or |.E.P. meetings.

5. Certificated employees shall be required to attend one (1) Back-to-School Night and
and one (1) Open House as determined by the Principal.

6. Certificated employees may be requested to attend other evening meetings with parent
groups and/or conferences, as scheduled by the Principal. Such meetings shall be
exclusive of the eight (8) hours per month for meetings as defined above.

Elementary

1. Each principal shall establish the site schedule and site calendar per the contract and
current practice.

2. Classroom certificated employees will have a fity (50) minute planning/preparation
period at the beginning or end of their current workday. Student supervision shall not be
scheduled during this period.

3. Planning/preparation times shall be coordinated by all classroom certificated employees
and the principal at each site.

4. Classroom certificated employees may also deviate from an individual workday
planning/preparation schedule for a specific circumstance, if requested at least a day in
advance (except for emergencies) and approved by their principal.

5. Rest breaks will be determined at the site.

6. Classroom certificated employees, who add students to their class due to the

unavailability of a substitute certificated employee, shall be compensated at the

negotiated hourly rate, to be divided proportionately among certificated employees’
assigned students.



Secondary

1.

Secondary certificated employees who volunteer or are required by the site
administrator to cover another class shall be compensated at the contractual hourly
rate. Volunteers shall be chosen first.

No PE certificated employee will be required to coach any stipend based athletic activity
as a condition of his/her teaching assignment. certificated employees will not be
reassigned to another department as a result of not coaching.

Secondary certificated employees working at the continuation high school who add
students to their class due to the unavailability of a substitute, a certificated employee
shall be compensated at the contractual hourly rate, to be divided proportionately
among certificated employees assigned students.

Volunteer Supervision

1.

4.

A certificated employee may volunteer to substitute early morning campus supervision
and/or lunchtime supervision for the extra-curricular supervisory duty and before/after
school duty.

Such exchange of duties shall be agreed upon between site administrator and
certificated employee.

Part-time service includes professional responsibilies as determined by the site
administrator. These responsibilities include, but are not limited to, Open House, Back

to School Night, staff meetings, department meetings and parent/certificated employee
conferences.

Required supervisory duties shall be prorated.

Department Chairs

1.

2.

3.

Department Chairs will be appointed by the Middle and High School Principals to serve
as members of each site’s leadership team.

Each department chairperson will receive up to four (4) days per year to be used for
department business. The release day will be agreed upon by the department chair and
the site principal.

Duties and responsibilities will be maintained in writing at the site level.

Collaboration

Collaboration is a partnership among staff, site administration, and district administration.

The intent of collaboration time is to improve student learning and increase student
achievement. Collaboration time focuses on teacher, site, and district goals.

When collaboration time extends beyond the regular contract day, such time fall within the eight
(8) hours of meetings set up in Article VI, Section G.1 of the contract,



ARTICLE VIl

WORK YEAR

A The work year shall consist of one hundred eighty (180) instructional days, plus three
(3) prefpost workdays, for a total of ane hundred eighty three (183) work days.

B. The annual workdays for certificated support staff is as follows:
Program Specialist 205
Coordinator of Categorical Programs 198
Coordinator of Curriculum 198
Title 1 Academic Coordinator 198
MAA Coordinator 193
Psychologist 193
Secondary Counselor 193
Librarian 183
Nurse 183
Program Specialist 183
Speech Therapist 183

10



ARTICLE IX
SUMMER SCHOOL

Summer school daily work periods for classroom teachers shall be established by the summer

school time schedule as prepared by the summer school principal and approved by the District
Superintendent.

Notification: Applications for summer school shall be filed by March 15, and initial assignments
shall be made no later than May 1.

Interviews and Selection: Certificated CJUSD employees who apply for summer school
positions will be granted interviews for the position if there are more qualified applicants than
positions. To fill all available positions, applicants who have received satisfactory or above
evaluations will be placed in positions prior to outside applicants. All other applicants within
the district will be considered without any priority factors. Selection of summer school teachers
will be based on program needs. Notification of initial assignment to summer school shall be in
writing and shall include the location of the assignment and the tentative subject to be taught.

Summer school employment is at will, and may be terminated at any time by the District. Once
a teacher agrees to serve in a particular assignment, every attempt will be made to maintain
that assignment or to provide an appropriate alternate assignment, if possible. If a summer
school class is canceled after the teacher reports to work on the first day of assignment, but
prior to the beginning of the third day of actual instruction of students, the teacher shall receive
compensation equivalent to three (3) days’ pay.

Summer School teachers will receive one day of sick leave credit for summer school service; if
summer school sick leave is not used, one half-day may be carried over by the teacher to the
regular school year.

Hourly Rate: Summer school hourly rate is the District hourly rate. Summer school teachers

will be paid to arrive 15 minutes before student arrival and to stay for 15 minutes after student
dismissal, based on hourly rate.

11



ARTICLE X

CLASS SIZE
A. For the purposes of class size, schools shall be staffed according to the provisions of this
Article.
1. Secondary
a. The District shall make every effort to maintain its secondary staffing so that no
certificated employee shall average more than 34.0 students across his or her
assigned classes, except in P.E. and music classes which may average no
more than 43.0 students across assigned classes.
b. Science classes at Center High School will be capped at 34 per class.
c. Seventh and eighth science classes at Wilson C. Riles Middle School will be
capped at 32 students per class with a school wide average in these classes
not exceeding 30.
d. Certificated employees assigned a combination of academic classes and music
or P.E. classes will have maximums applied to their student load on a
proportional basis.
e. Appropriate seating, adequate required materials, safety, and legal limitations
will determine the maximum number of students assigned fo a class.
f. In equipment-based classes, there will be enough equipment to enable all
students to complete course of study requirements.
a. For continuation and opportunity classes, the District shall make every effort to
maintain a maximum class size of 25.
2. Eiementary
a. If Class Size Reduction funds are secured, the District will staff at the state-
mandated level for the grades for which the funds were secured.
b. In the absence of Class Size Reduction funding, the District shall make every
effort to maintain CSR staffing levels. Priority will be given in the following
order: K—1, 2 - 3. In no event will the average exceed 32.0.
C. The District shall make every effort to maintain its grades 4 — 6 staffing at an
average of 32.0,
d. Appropriate seating, adequate required materials, safety, and legal limitations

will determine the maximum number of students assigned to a class.
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3. The following certificated employees shall not be included in computing staffing
allocations: counselors, librarians, special education certificated employees,
psychologists, categorically-funded certificated employees and nurses.

4. Special Education classes, excluding Learning Center and Study Skills classes, will be
limited to a class size based on program-mandated levels. If the limit is exceeded, the
policy established for all certificated employees will be implemented.

The District will work with site administrators to balance class loads within the first 15 school
days of each semester.

If, after 30 school days, a certificated employee’s class size average exceeds the limit stated in
Section A, the certificated employee may select one of the following options:

) Receive a budget allotment of $100 for supplies and/or materials.
) Sign a class size waiver.

Certificated employees who voluntarily exceed the student contact or class size maximum will
not be eligible for the additional supplies/materials funding.

13



ARTICLE XI
EVALUATION

Certificated employee evaluation shall be the responsibility of the District Administration.

1. The District shali establish standards of expected student achievement at each grade
level in each area of study.

2. Department Chairs and department members shall participate with the Administration in
the development and implementation of these standards.

3. Elementary certificated employees at appropriate grade ievels or subject areas shall
participate with the Administration in the development and implementation of the
standards.

The District shall evaluate certificated employee competency as it reasonably relates to:

1. Progress of pupils toward the standards established pursuant to B:1 above, and, if
applicable, the state adopted academic content standards as measured by state-
adopted criterion-referenced assessments.

2. Instructional techniques and strategies used by the certificated employee.
3. Certificated employee adherence to curricular objectives.
4, Establishment and maintenance of a suitable learning environment, within the scope of

the employee's responsibilities.
5. Required duties and professional responsibilities as delineated on the evaluation forms.
The District shall establish and define job responsibilities for Certificated support staff whose
responsibilities cannot be evaluated appropriately under the provisions of Section C above.
The District shall evaluate their competency as it reasonably relates to those responsibilities.

The evaluation of certificated employee competence shall not include the use of publishers'
norms established by standardized tests.

Certificated employees may observe other certificated employees and offer constructive
comments. These comments shall be for collegial purposes only.

14



EVENT

PERSON RESPONSIBLE

DATE

Inform all staff of employment status, review
evaluation procedures, and provide
evaluation handbook

Administralor

Within the first month of school

Develop and share Professional Learning
Goals with administrator

Certificated Employee

Within the first month of school

Check progress of Professional Learning
Goals

Administrator/Certificated Employee

Annually

Pro-observation conference and review of
Fomal Observation Lesson Plan

Administrator/Certificated Employee

Prior to formal observation date

Formal Observation

Administrator/Certificated Employee

Before winter break

Reflection Form and evidence

Certificated Employse

Prior to post observation
conference

Formal Observation Form (administrator
observation/feedback)

Administrator/Certificated Employee

Prior to post observation
conference

Post observation conference

Administrator/Certificated Employee

Within five (5) working days of
formal observation

Final evaluation conference

Administrator/Certificated Employee

Within thirty (3} days prior to the
last day of school

Written response (optional)

Certificated Employee

Within ten (10) working days of
receipt of documents

Informal observations

Adrninistrator/Certificated Employee

Throughout the school year

Additional formal observations

Administrator/Cerlificated Employee

As needed

Observations, both informal and formal, will occur at the discretion of the Site Administrator.
Observations not attached to the formal evaluation will remain at the site level.

1. Formal evaluations will be made on a continuing basis:

at least once each school year for

probationary personnel; at least every other school year for personnel with permanent status;

and at least every three (3) years for permanent certificated
District for at least ten (10) years, are highly qualified acco
and whose previous evaluation was satisfactory. Addition
the discretion of the Site Administrator.

personnel file.

2. For permanent certificated em

employees who have been with the
rding to California Education Code,
al annual evaluations may occur at
Formal evaluations are a part of the employee's

ployees on a three (3) year evaluation cycle, formal

evaluations may be extended up to five (5) years if mutually agreed upon by the Site

Administrator and the certificated em

44664a.

When any permanent certificated employee has received an unsatisf
per current practice, the District shall evaluate the ¢
evaluation form until the certificated employee achie

from the District.
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In the event a certificated employee is not performing his or her duties in a satisfactory
manner, according to standards prescribed by the District, the Principal/Site Administrator shall
notify the certificated employee in writing and describe the unsatisfactory performance.

He/she shall then confer with the certificated employee, make specific recommendations as to
areas of improvement, and attempt to assist the certificated employee.

1. Any evaluation which contains an unsatisfactory rating of a certificated employee's
performance in the area of teaching methods or instruction may include the requirement
that the certificated employee shall, as determined necessary by the District, participate
in a program designed to improve appropriate areas of the certificated employee's

performance and to further pupil achievement and the instructional objectives of the
District.

2, The District shall pay the fees for any class required by the District under this provision,
uniess the class provides units, which will lead to advancement on the Salary Schedule,

16



ARTICLE XII
SAFETY

Certificated employees shall not be required to work under unsafe or hazardous conditions or
to perform tasks, which endanger their health and safety.

Certificated employees shall immediately report potential situations of unsafe or hazardous
conditions to their principal or supervisor. The principal or supervisor shall then immediately
report the matter to the Superintendent and/or proper District department for appropriate
action.

Certificated employees may use reasonable force as necessary to protect themselves from
attack, to protect another person or property, to quell a disturbance threatening physical injury
to others, or to obtain possession of weapons or other dangerous objects upon the person or
within the control of a pupil. .

Certificated employees shall immediately report cases of assault suffered by them in
connection with their employment to their principal or supervisor. The principal or supervisor
shalf then immediately report the incident to the Superintendent and appropriate authorities.

Certificated Employee attendance shall not be required whenever student attendance is not
required due to inclement weather. However, make-up days will be scheduled as needed to
fulfill contractual obligations.

The District shall provide liability insurance per Ed Code Section 35208.

The District shall provide Worker Compensation Insurance as mandated by state law.

Each school site has written procedures for emergency communication and response toffor
certificated employees among its classrooms, buildings, and site office.

Air conditioning and heating will be provided in each classroom on year round school. If at any
time the temperature of the classroom exceeds 90 F, certificated employees may immediately
relocate with their students to predetermined areas, or minimum days will be declared, or the
school day will be adjusted. Specific procedures will be developed at each site.

17



ARTICLE Xill

PERSONNEL FILES

Materials in the certificated employee personnel file, except as noted in B below, shall be
made available for inspection by the certificated employee involved.

Materials which shall be excluded from the inspection shall be limited to ratings, reports, or
records that were obtained prior to the certificated employee's hire date, were prepared by
identifiable examination committee members, or were obtained in connection with a
promotional examination.

Every certificated employee shall have the right to inspect these materials in section A above,
upon request, provided that the request is made at a time when the Certificated Employee is
not actually required to render District services.

1. Information of a derogatory nature, except material mentioned in Section B, shall not be
entered or filed unless and until the certificated employee is given ten (10) days notice
and an opportunity to review and comment.

2. A Certificated employee shall have the right to enter, and have attached to any
derogatory statement, his’/her own comments. The review shall take place during
normal business hours, and the certificated employee shall be released from duty for
this purpose without salary reduction.
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ARTICLE XIv

TRANSFERS AND REASSIGNMENTS

Definitions

1.
2.

Transfer: The movement of a certificated employee from one school site to another.

Reassignment: The movement of a certificated employee from one subject area to
another subject area, or from one grade level to another grade level at the same school
site by the school site administration. Such movement is the responsibility of the site
administration.

New Position: Any certificated position that is added to a site or District.

- Open Position: A currently-filled position that becomes availabie due to being vacated.

District-wide Seniority: The certificated employee’s initial date of service (first workday)
in the District.

Change of Position: A currently-filled position that changes in hours or nature of
assignment due to change in funding or adjustment in programs.

Voluntary Transfers

1.

Newly-created or vacated positions will be posted for at least five (5) days prior to the
closing date of the position. The postings will be located in the Personnel Department
and on the District Web Site. Certificated employees will also be notified of these
positions via e-mail.

All District applicants who meet the position’s eligibility requirements will be considered
for an interview. A request to transfer must include a letter of interest and a current
resume.

It is understood that the best interests of the students, the site and the district, as
determined by the administration, shall be the primary factors in all voluntary transfers.

A transfer request shall not be denied arbitrarily, capriciously, or without basis in fact.
If a certificated employee’s request for a voluntary transfer is denied, the employee,

upon request, shall be granted a meeting with the Director of Personnel to discuss the
reasons for the denial.
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[nvoluntary Transfers

—

. Involuntary transfers will be made only after efforts to make the transfers voluntary.
2.

Involuntary transfers will be made for the following reasons;

a. A decrease in the number of pupils that requires a decrease in the number of
certificated employees at a specific site.

b. Elimination of a program and/or funding.

c. Worksite closing.

The District will notify the Association, in writing, as to the reasons for the transfer. The
District will consider written input from the Association before the transfer takes place.

If an involuntary transfer becomes necessary, the cerificated employee with the least
seniority with the appropriate credential shall be transferred.

A list of vacancies shall be made available to all certificated employees being
involuntarily transferred. Those certificated employees may request a transfer to those

positions. Certificated employees with the most seniority shall get first choice of current
openings.

If a particular site is to be closed, certificated employees at that site shall be accorded
first priority for filling new or vacant positions at the site or sites to which the pupils at
the closing site are being placed. Certificated employees from the closed site shall also
be accorded first priority in filling all vacancies that arise for which they have an
appropriate credential. When two (2) or more certificated employees apply for the same
vacancy, the position shall be given to the certificated employee with the greatest
seniority.

Notice of involuntary transfer will be given to a certificated employee as soon as
practical.

A certificated employee to be involuntarily transferred may request a meeting with
hisfher principal and/or the Director of Personnel. At that meeting, the necessity for the
move will be explained.

Certificated employees required to transfer during the school year will receive one (1)
day release time as well as transportation of materials to the new assignment.

10. If the certificated employee’s classroom assignment changes, the District is responsible

for moving district materials.
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ARTICLE XV
LEAVES

Sick Leave

1.

Exhau
1.

Sick leave is defined as days of absence for illness or injury or quarantine, or disability
caused or contributed to by pregnancy, miscarriage, childbirth, and recovery therefrom.,

All certificated employees shall earn ten (10) days sick leave during each school year.

Certificated employees who begin service after the beginning of the school year, or who
serve less than a full school year, shall earn sick leave on a pro-rated basis.

Part-time certificated employees shall be allowed sick leave in the same proportion that
their service time is to full-time.

Sick leave days may be accumulated by probationary and permanent certificated
employees, only if not used in the year for which granted. Total sick leave, which can be

accumulated by any certificated employee under this Agreement for sick leave, shall be
unlimited.

Verification of illness or injury may be required from a licensed physician; a medical
release to return to work may also be required.

Any certificated employee who has sick leave accumulated from another Cailifornia
school district at the time hired shall be credited with the accumulated days in
accordance with the law. It is the certificated employee's responsibility to notify the
District Personnel Office in writing, so that the necessary details may be completed.

The District shall notify an employee, in writing, whenever salary is being deducted for
absence.

stion of Sick Leave

When a certificated employee is absent for illness or injury for a period of five (5) school
months or less, whether or not the absence arises out of or in the course of
employment, the amount deducted from his/her salary for any month in which the
absence occurs shall not exceed the sum which is actually paid to a day to day
substitute to fill his/her position during the absence, or if no substitute was employed,
the amount which would have been paid the substitute had one (1) been employed.

The period for differential pay begins after exhaustion of the certificated employee's
current annual sick leave and runs concurrently with accumulated sick leave.

Personal Necessity Leave

1.

Upon prior approval, current and accumulated sick leave may be used by the employee,
at his/her election, in cases of personal necessity.
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The following are reasons in which personal necessity leave may be used.
a. Death of a member of the certificated employee’s or spouse’s immediate family

as defined in Bereavement Leave.
b. Attendance at a funeral.

Accident involving the certificated employee, a member of histher family, or
his/her personal property or the personal property of a member of his/her family.

d. Serious or critical illness of a member of the immediate family.

e. Required appearance in court as litigant or witness under an official order.
f. Paternity Leave at the birth of a child.

g. lliness of daycare or continuing care provider for family members.

h. Such other reasons as may be approved by the Director of Personnei.

Any absence under personal necessity shall be verified in writing by a professional
medical advisor, a law enforcement officer, a court official, or by a certificated employee
affidavit,

D. Confidential Leave

1.

Certificated employees may use up to three (3) Personal Necessity Leave days as
Confidential Days a year which do not require an explanation. = The certificated
employee shall submit a leave request into the district approved procedure for approval
at least two (2) work days in advance of the requested leave.

Confidential Days shall not normally be granted to extend a vacation period or provide
additional days off immediately preceding or following a holiday.

a. The Site Administrator and Director of Personnei may authorize Confidential

—

Days for unique individual certificated employee circumstances.

b. Each request shall be individually considered and shall not serve as a precedent
for any other or future request.

a. A certificated employee shall be granted emergency leave from service up to
three (3) days each school year with pay, for reasons of a critical illness,
accident, or necessary surgery to a member of the immediate family.

b. Necessity for such leave shall be verified in writing by the attending physician.
cC. Requests for this leave shall be made to the certificated employee's principal or
supervisor.
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E. Bereavement

1. a, These days are provided for a certificated employee to attend the funeral,
memorial service, or to grieve following the death of a member of his/her
immediate family,

b. Such leave is not to exceed three (3) consecutive days or five (5) consecutive
days if travel of least three hundred seventy-five (375) miles one (1) way is
necessary in order to attend the funeral or memorial service.

C. The District may require verification of the immediate family death and/or travel
greater than three hundred seventy five (375) miles.
d. This leave is to be taken within thirty (30) calendar days of the immediate family
member's death.
e. If additional bereavement leave days are necessary, certificated employees may
use available personal necessity leave.
2, The immediate family is defined as the spouse of the certificated employee or the
following relations of the certificated employee or spouse:
- mother/father
- grandmother/grandfather
- son/daughter
- son-in-law/daughter-in-law
- brother/sister
- aunt/uncle
- relative living in the certificated employee’s home
3. Additional bereavement leave days shall be deducted from personal necessity leave.
4, Request for bereavement leave shall be made to certificated employee’s principal or
supervisor.
F. Jury Duty
1. Certificated employees may be absent from duty to serve as jurors without loss of pay.

Fees paid to certificated employees for such service shall be payable to the District.

2. Any certificated employee called for jury duty shall inform their principal or supervisor,
who may attempt to have the certificated employee excused.

G. Leave of Absence

1. Upon a certificated employee’s written request, the Board may grant up to a one (1)
year unpaid leave of absence.
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Reasons for leave may include but not be fimited to the following examples:

Child Adoption Exchange Teaching

Child Rearing Health

Dependent Care Maternity

Educational Improvement Political Activity

Educational Travel Religious Observations

3. The certificated employee and the site principal/supervisor shall attempt to agree, in

advance, upon a mutually agreeable leave schedule including starting/return dates.
Except in unusual circumstances, all leaves shall be scheduled at the beginning and
end of a certificated employee’s track, trimester, or semester.

4 a. A certificated employee on leave shall be entitled to a teaching position that is
appropriate to his/her credential(s) upon return to the District, if the certificated
employee provides written notification to the District, of his/her intention to remain
or not remain in District Service, not less than sixty (60) days prior to his/her
return date.

b. A certificated employee MAY be considered to have declined employment and
MAY be terminated, if he/she fails to notify the District of his/her intention to
remain or not remain in District service.

c. A certificated employee who was on leave and fails to report for duty after having
notified the District of his/her intention to remain in District service MAY he
considered to have declined employment and MAY be terminated .

d. Certificated employees and the District shall follow all required Ed Code
procedures for a., b, and c. above.

Military Service

As required by Education Code 44800/Government Code

Family Care Leave: Summary of Code and Policy

California Family Rights Act of 1993 (CFRA)

1.

Eligibility

a.

Prior employment in District for twelve (12) months (at least 1,250 hours during
this period).

Certification of the certificated employee’s health condition or eligible family
member may be required by the District.
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2. Leave Allowances

a. Leave may be authorized for up to twelve (12) work weeks in a twelve (12) month
period for the birth, adoption or foster care placement of a certificated employee’s
child or for a cerfificated employee’s serious health condition or that of
certificated employee's child, parent, or spouse.

b. An additional leave period for up to four (4) months if a certificated employee is
disabled by pregnancy, childbirth, or related medical conditions, may be
available. (This pregnancy related provision is available separate from the twelve
(12) weeks even though a certificated employee may not meet the Eligibility
Requirements.) The basic minimum duration is two (2) weeks, which must
conclude within one (1) year of hirth or placement for adoption or foster care.

3. Notice Requirement

a. A certificated employee shall request family care and medical leave in writing, at
least thirty (30) days before commencement date of the leave.

b. If the leave becomes necessary less than thity (30) days before its
commencement, the certificated employee shall provide such notice as soon as
practicable.

4, The use of this leave may impact certain certificated employee benefits and seniority

date. If considering this form of leave please contact the Personnel Department for
more details. (Board Administrative Regulation 4161.8 and Government Code.)

[ndustrial Accident and liness Leave of Absence

As required by Education Code 44984
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ARTICLE XVi
COMPLAINT PROCEDURE

1. Compilaints shall be made in accordance with Board Policy/Administrative Regulation
1312.1.
2. Complaints by a parent/guardian or member of the community should be made directly

to the certificated employee against whom the complaint is being filed.

3. If any complaint is not made directly to the certificated employee, the complaint shall be
referred to the certificated employee by the supervisor/designee within five (5) days
unless prohibited by board policy or current law.

If the complaint is not resolved informally, the parent/guardian or member of the community
may, within ten (10) working days of “A” above, appeal in writing and direct it to the certificated
employee’s supervisor/designee.

Prior to the supervisor/designee reaching a decision on the complaint, he/she shall provide an
opportunity for all parties to meet to present factual information, and to allow for explanation,
clarification, and resolution of the issue.

If the complaint, after review by the supervisor/designee remains unresalved, he/she shall refer
the complaint, together with his/her report of the situation to the Director of Personnel.

Prior to the Director of Personnel reaching a decision on the complaint, he/she shall attempt to
provide an opportunity for all parties to meet to present factual information, and to allow for
explanation, clarification, and resolution of the issue.

The District will consider the complaint dropped if the parent/guardian or member of the
community fails to appeal in writing or attend the meetings described above.

After the meeting, if any, has been held, the Director of Personnel shall render a decision,
which shall be final unless the parent/guardian or member of the community, the certificated
employee, or the Superintendent requests a closed hearing before the Board. If the certificated
employee requests, an open hearing will be held.

Every effort should be made to resolve the complaint as early as possible,

Complaints, which are withdrawn, are proven false, or are not sustained by any hearing
procedure, shall not be placed in the certificated mployee’s personnel file.
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ARTICLE XVii

GRIEVANCE PROCEDURE

A grievance is a claim by one or more unit members or the Association that there has
been a violation, misinterpretation, or misapplication of a provision of this Agreement.

An alleged violation under another jurisdiction set up by State or Federal law shall not
be subject to this procedure.

If a certificated employee has a matter (s)he desires to discuss with hisfher
Principal/Supervisor, (s)he may do so without recourse.

The purpose of this procedure is to reach equitable solutions to contract problems which
may arise.

The Contract Team agrees the grievance procedure will be kept as informal and
confidential as may be appropriate at any level.

The term “days” shall mean days when the District Central Office is open for business.

1.

CUTA shall have the right to initiate a grievance involving a certificated employee or
group of certificated employees, but only with his/her or their signed approval.

2. By mutual agreement, two (2) or more identical grievances may be combined into a
single group grievance for the purpose of processing.

3. If a grievance arises as a result of any action or inaction by an administrator other than
the Grievant's Principal/Supervisor, the certificated employee may present such
grievance at Level Two.

1. Failure by a certificated employee to abide by the time limits shall cause the grievance
to be considered withdrawn.

2. Failure by the District to abide by the time limits shall cause the grievance to
automatically progress to the next level.

3. The above time limits may be extended by mutual consent.

Informal

The certificated employee alleging a grievance will first discuss the matter with his/her
Principal/Supervisor with the objective of resolving it informally. This meeting shall take
place within ten (10) days of the alleged violation occurring or when the grievant
reasonably should have been aware of it occurring.
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2. Both the certificated employee and Principal/Supervisor shall sign the grievance form
verifying the date and results of the meeting.

3. The grievant may be accompanied by a CUTA representative.
Formal

1. Before submitting a written grievance, the certificated employee shall first discuss the
matter with CUTA Grievance Chair to determine if a valid grievance exists.

2. If determined that such does exist, the Grievance Chair shall assist the certificated
employee in preparing the correct written format.

3. A written grievance shall be clear and concise and include the following:
a. Certificated employee(s) name, position, and work site.
b. Specific article(s) and section(s) of the agreement alleged to have been violated.
C. Circumstances including the facts, dates, names, and places as appropriate.
d. Specific remedy sought.
e. Date and result of the informal discussion.
f. Date delivered to the Principal/Supervisor.
Level One
1. If the issue is not resolved by the informal discussion, the certificated employee may

submit a written grievance to the Principal/Supervisor within ten (10) days of the
informal meeting.

2. The Principal/Supervisor shall review the grievance and communicate a decision to the
grievant in writing within ten (10) workdays of receipt of the written grievance. The
certificated employee shall send a copy of the Principal/Supervisor decision to the
Director of Personnel and Grievance Chair.

3. The certificated employee has five (5) days to notify the Grievance Chair, in writing, of
his/her intent to proceed to Level Two.

Level Two

1. The Director of Personnel and Grievance Chair shall meet within five (5) days, to
establish a Grievance Hearing Committee.

2. The committee shall be made up of an equal number of District and CUTA members,

3. At the beginning of the committee meeting, the Grievant and the District may present

his/her case prior to the committee’s deliberation.
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4, The committee shall meet within ten (10) days of being informed to review all facts,
make a decision, and submit it in writing to the Grievant within five (5) days of their
meeting.

5. A mutually acceptable resolution of the issue by the committee shall be binding on all
parties.

Level Three

1. If the committee is unable to resolve the matter at the hearing, the Director of Personnel
and Grievance Chair shall meet, within five (5) days, to contact the State Conciliation
Service and request the services of a Mediator to assist in the resolution of the
grievance.

2. The Grievance Hearing Committee shall meet with the Mediator at times that are
mutually convenient.

3. The parties may develop “ground rules” for this process themselves, or develop “ground
rules” with the Mediator, or permit the Mediator to establish “ground rules”.

4. A mutually acceptable mediated settlement shall be binding on all parties.

All preparation, filing, or presentation of grievances shall be at times other than when a
certificated employee or the Grievance Chair is to be at their assigned duties.

Association representatives on the committee shall receive reasonable periods of release time
for meeting with the District committee representatives.

All documents, communications, and records dealing with the processing of a grievance shall
be filed separately from certificated employee personnel files.
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ARTICLE XVIII

CERTIFICATED LEAVE OF ABSENCE SUPPORT SYSTEM

CUTA and the District will maintain a Certificated Leave of Absence Support System
(CLASS), also known as the Catastrophic Leave Bank, pursuant to Education Code
44043.5 for use by certificated employees who have exhausted all paid leave
entitlement due to catastrophic iilness or injury.

Days in the Catastrophic Leave Bank shall accumulate from year to year.
The Catastrophic Leave Bank shall be administered by a joint committee comprised of

two members appointed by the Association and two members appointed by the District.
The terms of the committee shall be staggered two-year terms.

Eligibility and Contributions

1.

3.
school

4.

All certificated employees on active duty with the District are eligible to contribute to the
Catastrophic Leave Bank.

Participation is voluntary, but requires annual contribution to the Bank. Only
contributors will be permitted to withdraw from the Bank.

The annual rate of contribution by each participating certificated employee for each
year shall be one day of sick leave, the legal minimum required.

Contributions shall be made between July 1 and October 1 of each school year.
Certificated employees returning from extended leave which included the enroliment
period and new hires will be permitted to contribute within thirty calendar days of
beginning work. The District shall supply enrollment forms for the Catastrophic Leave
Bank to all new certificated employees and those certificated employees returning from
leave.

New certificated employees hired after October 1 who would otherwise be eligible to
participate may contribute to the Catastrophic Leave Bank within 30 days of their hire
date.

Withdrawal from the Bank

1.

Catastrophic Leave Bank participants whose sick leave is exhausted may withdraw from
the Bank for catastrophic illness or injury. Catastrophic illness or injury shall be defined
as any illness or injury that incapacitates a certificated employee or a member of the
certificated employee’s family for over ten consecutive duty days which requires the
certificated employee to take time off work to care for that immediate family member as
defined by Article XVI Section D.2 in the CUTA District Agreement,
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The first ten days of iliness or disability must be covered by the certificated employee's
own sick leave, differential leave, or leave without pay. Withdrawals shall become
effective immediately upon the exhaustion of sick leave or the waiting period, whatever
is greater. For example, if a certificated employee contributed when first eligible to
contribute and had ten days of accumulated sick leave when the illness began, shethe
shall begin withdrawing upon the eleventh duty day, if otherwise eligible. If the
certificated employee had fifteen days of sick leave at the beginning of the illness,
she/he shall begin withdrawing days on the sixteenth duty day. If the certificated
employee had five days of sick leave at the beginning of the iliness, she/he shall begin
withdrawing days on the eleventh duty day.

Withdrawals from the Catastrophic Leave Bank shall be granted on a daily basis not to
exceed thirty days per request. At no time shall the total withdrawal days granted to any
individual exceed thirty days within one school year. Ceriificated employees applying to
withdraw from the Catastrophic Leave Bank will be required to submit a medical
doctor's statement indicating the nature of the illness or injury and the probable length
of absence from work. Members of the Committee shalil keep information regarding the
nature of the illness confidential. A certificated employee’s withdrawal from the bank
may not exceed beyond the current school year.

Leave from the Bank may not be used for illness or disability which qualified the
certificated employee for worker compensation benefits unless the certificated
employee has exhausted all worker compensation leave and her/his own sick leave.

If the Catastrophic Leave Bank does not have sufficient days to fund a withdrawal
request, the Committee is under no obligation to provide days and the District is under
no obligation to pay the participant any funds whatsoever. If the Committee denies a
request for withdrawal, or an extension of withdrawal, because of insufficient days to

fund the request, they shall notify the certificated employee, in writing, of the reason for
the denial.

D. Administration of the Bank

1.

The committee’s authority shall be limited to administration of the Bank. The committee
shall approve all properly submitted requests complying with the terms of this Article.
Withdrawals may not be denied on the basis of the type of iliness or disability.

Applications shall be reviewed and decisions of the committee reported to the applicant,
in writing, within five duty days of receipt of the application.

The committee shall keep all records confidential and shall not disclose the nature of
the iliness except as is necessary to process the request for withdrawal.

By October 5 of each school year, the District shall notify the committee of the total
number of days available in the Bank.
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If the Catastrophic Leave Bank is terminated for any reason, the days remaining in the
Catastrophic Leave Bank shall be returned to the then current members of the Bank
proportionately.

Certificated Management, Classified Management and Confidential employees may
participate in the Catastrophic Leave Bank.
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For calendar year 2016, the District will make ava

ARTICLE XIX

HEALTH AND WELFARE BENEFITS

(Effective 11/17)

and two (2) plans of Kaiser for employees.

ilable three (3) plans of Western Health Advantage

Full time employees may elect one (1) of the following heaith coverage plans:

Western Health Advantage HMO
District Allowance
Employee Pays

Western Health Advantage - 420
District Allowance
Employee Pays

Western Health Advantage HDHP
District Allowance
Employee Pays

Kaiser HMO
District Allowance
Employee Pays

Kaiser HDHP
District Allowance
Employee Pays

The District will reimburse $50 of the Eme
this charge shall be submitted on Distri
Office. The District will reimburse empl
receipt in the Business Office; reimburse

E

$611.31
$17.57

$505.59
$64.18

$465.62
$12.82

$566.36
$114.54

$413.85
$41.35

E+1

$815.61
$501.92

$739.37
$454.33

$886.90
$115.46

$826.48
$603.41

$856.63
$99.28

E+F

$1,164.37
$716.58

$1,055.54
$648.61

$1,266.16
$164.83

$1,180.69
$862.01

$1,223.71
$141.88

rgency Room Services charge. Applicable claims incurred by
ct reimbursement forms which are available in the Business
oyee for verifiable claims within thirty (30} calendar days of
ment checks shall be sent to employee's home address.

Full time Employees may elect one (1) of the following dental coverage plans:

Delta Dental $2000 Cap
District Allowance
Employee Pays

Delta Dental PPO
District Allowance
Employee Pays

Full time Employees hired after (1/1/05 fo

$110.20
$31.09

$98.72
$19.59

for the PPO coverage plan as shown above.

r classified and 11/1/98 for certificated) shall only be eligible



Full time Employees who are not already covered by Kaiser vision, may elect the following vision
coverage plan:

Vision Service Plan (VSP)
District Allowance $28.99
Employee Pays $0

Certificated employees electing plans or coverage which exceed the District allowance will
have the additional monthly premium amount deducted from their monthly wages on a pre-tax
basis per IRS rules.

Full time certificated employees shall be provided $25,000 level term life insurance coverage
for themselves,

1. Certificated employees working between half (1/2) time and full time shall be eligible for
health and welfare benefits on a pro-rated basis.

2. Newly hired certificated employees shall be eligible for health and welfare benefits
coverage beginning the first day of the month following their start date.

3. Certificated employees whose workweek has increased (See #1 above) shall be eligible

for a corresponding increase in the pro-rated level of their health and welfare benefits
coverage beginning the first day of the month following the change in their workweek.

4, Failure to provide all required accurate and completed forms in a timely manner may
cause a delay in implementation of health and welfare benefits coverage.

1. Any certificated employee who completes a full school year of service is entitled to
twelve (12) months of heaith and welfare benefits for that full year of service.
2. Certificated employees who teach less than a full ten (10) month school year and leave

the District shall have their benefits terminate on the last day of their last month of
District service.

1. The District will permit its retired certificated employees to remain in the District-offered
heaith and welfare benefit of their choice and for which they are eligible at their own
expense. Arrangements for advance payment shall be made with the Business Office.

2, Retired certificated employees electing 1 (above) are required to join Medicare, if
eligible. The District will provide information regarding medical supplementary coverage.

The parties shall follow the rules and regulations of the Carriers/Administrators.

Federal law allows employees to contribute pre-tax dollars to a Section 125 Plan, which may
be used to pay for child care costs, dependent care costs or unreimbursed medical costs.
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ARTICLE XX

SALARY

The Salary Scheduies are under Appendix A.

Certificated employees required to work additional full workdays will be paid their daily rate.
This excludes payment for summer school and special assignments.

1.

Daily rate is calculated by dividing the certificated employee’s annual salary by his/her
work year.

Work year is defined as one hundred eighty-three (183) workdays for traditional year
certificated employees.

Certificated employees must be in a paid status at least seventy five percent (75%) of
the previous work year to be eligible for any step advancement.

Each certificated employee shall move down one (1) step on the salary schedule at the
beginning of each contract year, until reaching the maximum salary for that column.

Certificated employees who advance on the salary schedule from one (1) column to
another shall also advance to the appropriate step based on their years of District
experience.

Certificated employees required to use their own automobiles in the performance of
their duties and/or who are assigned to more than one (1) school per day, shall be
reimbursed for mileage.

The rate shall be the current IRS mileage allowance, for all driving following arrival at
the first location at the beginning of their workday to departure from the last location at
the end of their workday.

Certificated employees new to the District or returning after a break in service shall be
allowed year for year service up to Step 8 on the salary schedule.

For initial placement on the salary schedule only teaching experience in K-12 schools
after acquiring a valid and appropriate credential will be accepted.

For certificated employees holding a valid CTE credential and employed by the District
to teach CTE courses, non-teaching experience related to the employee's assignment

shall be considered in addition to teaching experience for initial placement on the salary
schedule.

Certificated employees working a traditional school year may elect to be paid on a ten
(10) month (August - May) or twelve (12) month (September - August) schedule,

Certificated employees currently on a twelve (12) month (July/June) schedule shall have
the option of remaining on that pay scheduie.
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Certificated employees who wish to change pay options, may do so one (1) time
between July 1 and August 31.

If a certificated employee has received salary in advance of service and leaves the
District for any reason, he/she will be responsible for paying back to the District any
prepaid salary received.

Certificated employees shall earn compensation based on prorated daily certificated
employee periods/teaching minutes (student contact time).

a.

At the elementary level, part-time certificated employees will be paid using
the following formula: actual teaching minutes divided by total of one (1)
FTE teaching minutes times one (1) FTE salary

1. Example: 155 minutes/310 minutes x $60,000 = $30,000
2. Example: .50 FTE x $60,000 = $30,000

At the secondary level, part-time certificated employees will be paid using
the following formula; actual teaching periods divided by total of one (1)
FTE teaching periods times one (1) FTE satary

1. Example: 3 teaching periods/5 teaching periods x $60,000 =
$36,000

2. Example: .60 FTE x $60,000 = $36,000

At the secondary level, certificated employees teaching a class during
their preparation period will be paid using the following formula: one (1)
FTE schedule plus preparation period divided by five (5) teaching periods
times one (1) FTE salary

1. Example: 6 teaching periods/5 teaching periods

2, Example: 1.20 FTE x $60,000 = $72,000

At the secondary level, certificated employees teaching a class during
their preparation period for less than one school year will be paid using the

following formula: one (1) FTE plus preparation divided by number of
teaching periods multiplied by daily rate.

Example: (7 teaching periods/6 teaching periods) x ($60,000/183) =
1.1666 x $327.87 = $382.49/day
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ARTICLE XXI

PROCEDURE FOR COURSE APPROVAL
FOR DISTRICT SALARY CREDIT

The certificated employee will submit the Request for Course Approval form to the principal or
supervisor.,

After the principal or supervisor has made a determination, the form will be sent to the
Certificated Personnel Technician at the District Office.

1.

Certificated employees requesting prior approval for course work must submit
completed forms to their principal or supervisor a minimum of ten (10) working days
before the class begins.

Certificated employees taking classes for District credit without prior approval have no
assurance that approval will be granted.

Approval will be granted for units received from accredited institutions under the following
criteria:

1.

2.

Units related to subject areas stated on the teaching credential.

Units necessary for completion of a new teaching major or minor, if the subject is taught
within the district.

Units necessary for credential additions or modification, if the subject is taught within the
district.

Units recommended by the certificated employee's principal/supervisor.

Units toward a Masters or Doctoral degree, which are directly related to the certificated
employee’s assignment or other educational credits used within the district.

Units related to current assignments including extra-curricular activities.

Attendees at district workshops approved for credit by the Superintendent or designee
will be awarded credit at the rate of one (1) semester unit for each fifteen (15) hours of
attendance.

Continuing Education Unit (CEU) will be awarded two-thirds (2/3) of a semester unit
credit,

3. Quarter units are converted to semester units by multiplying the
quarter units by two-thirds (2/3).
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To receive credit for approved completed courses from the prior year, certificated
employees shall submit official transcripts to the Personnel Office by October 15.

If an official transcript is not available by the above date, other verification of completion
including grade reports must be submitted for review by October 15. Credit will not be
posted until the official transcript is received by the Personnel Office, but no later than
December 1, to be credited for that year.

Units shalt accumulate from year to year until sufficient for salary schedule class
advancement.

Certificated employees shall be eligible for Salary Class advancement if they submit
official transcripts or other acceptable evidence necessary to verify the course credits
needed to the Personnel Office prior to October 15 of each year.

Credit will not be granted for courses/workshops for which the District has paid registration,
fees, stipends, expenses, and/or daily rates. Exceptions:

1.

Credit will be granted if the certificated employee uses personal necessity leave
(business) to attend courses/workshops.

Credit will be granted for courses/workshops for which the District has paid registration
fees if taken outside the regular work day.

If a certificated employee questions a decision disapproving a course, he/she may
appeal to the Course Evaluation Committee whose decision will be final.

This committee will be composed of two (2) certificated employees chosen by the
Association and two (2) administrators chosen by the district.

Only units acquired after earning a BA shall be considered for Class placement or
advancement.

a. Graduate units earned in the final semester prior to the posting of the BA will be
considered for class placement, if the units were earned as part of a master's
program to which the certificated employee has been officially admitted.

b. Certificated employee must provide verification of official admission.

Community college units earned prior to date of hire are not eligible for Salary Schedule credit.

1.

Failure by the District to adhere to the procedures of this Article may be subject to a
grievance.

The course approval form (justification, determinations, and approval/disapproval) is not
subject to a grievance.
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ARTICLE XXII
STRS EMPLOYER PICK UP

‘STRS' Employer Pick Up" is a program covered by provisions of Internal Revenue Code
Section 414 (h) (2), whereby the current certificated employee contribution rate is non-taxable
when reported as paid by the employer. This contribution is still considered part of the
certificated employee's compensation for everything except tax treatment.

There shall be no cost to the District for the maintenance of this program except for normal
payroll costs. If any additional or unexpected costs occur, this Article shall be reopened upon
the request of either party.

The District and CUTA acknowledge that it is the individual's responsibility to seek professional
advice concerning individual tax situations, and neither is liable for any individual investment
consequences of this Agreement.

If litigation, legislation, STRS, IRS/FTB administrative rule, or regulation modifies this program,
it shall be void on the date of the modification and the provision shall be renegotiated.

ARTICLE XXt

RETIREMENT BENEFITS

Certificated employee eligibility for retirement benefits are subject to the following:
1. Twenty (20) years of District service.
2. At least age fifty-five (55).

3. Certificated employee with a hire date prior to July 1, 2017, shall be eligible to receive
the same District paid, Employee Only, health, dental, and vision benefit options as
covered by the current CJUSD/CUTA Agreement.

4. Certificated employees who enter District employment and the STRS retirement system
on or after July 1, 2017, the maximum monthly District contribution to such health,
dental, and vision shall not exceed $750 per month.

7 For certificated employees with a hire date prior to July 1, 2017, District paid health

coverage shall be effective for a maximum of five (5) years or to age sixty-five (65),
whichever comes first.
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For certificated employees who enter District employment and the STRS retirement
system on or after July 1, 2017, District paid health coverage shall be effective for a
maximum of three (3) years or to age sixty-five (65), whichever comes first.

The District will permit its retired certificated employees to remain in the District-offered
heaith care plan of their choice and for which they are eligible at their own expense.
Arrangements for advance payment shall be made with the Business Office.

Retired certificated employees electing the above are required to join Medicare if
eligible. The District will provide information regarding medical supplementary
coverage.

B Outside the Coverage Area — Stipend Option

1.

A retiree who otherwise qualifies for the benefits outlined in Section A of this Article, but
who lives outside the coverage area of all medical plans offered by the District, shall be
provided, for the sole purpose of assisting with heaith care premiums, a monthly
monetary stipend. The monthly stipend amount shall not exceed the actual premium
cost of the retiree-only medical insurance, or the District's least-expensive monthly
premium contribution toward an employee only HMO (not high deductible) provided to
current certificated employees, whichever is less.

The “outside the coverage area” stipend option will be offered only to those retirees who
live outside the coverage area of ALL HMO options (not high deductible) offered by the
District to current certificated employees.

In addition to the basic qualifications listed in Section A of this Article, eligibility for the
“outside the coverage area” stipend will require the retiree to provide the following to the
District on an annual basis:

a. Written verification of current address showing residency outside the coverage
area.

b. Written verification of current medical coverage including monthly premium cost.

c. Written verification that the retired employee is married as the primary

policyholder of the coverage.

The employee shall be allowed to take the “Outside the Coverage Area — Stipend
Option” within 30 days of losing active employee coverage or losing retiree coverage
elected through Section A of this Article. If the employee does not elect the “Outside the
Coverage Area - Stipend Option” during this election period, the retiree may be denied
further opportunity to do so.
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Timeline for Implementation of Section B

1. The benefits provided for retirees under Section B of this Article shall be granted only
to those who retired from the District on or after January 1, 2013.

2. Implementation of Section B of this Article will commence beginning January 15, 2014.
No retroactive premium payments or stipends for months prior to this date will be
provided by the District.
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ARTICLE XXV

SEVERABILITY

If any provisions of the Agreement or any application of the Agreement to any certificated
employee shall be found contrary to law by a state or federal court or agency other than the
District, then such provision or application shall be deemed null and void, but all other
provisions or applications shall continue in full force and effect.

The provisions of such law shall supersede, to the extent of the conflict, the provisions of this
Agreement and govern the relation of the parties.

ARTICLE XXV
CONTINUITY OF OPERATIONS

The parties agree and understand that there will be no illegal failure to fully and faithfully
perform job functions and responsibilities, and that there will be no illegal interference with the
ongoing operation of the District.

The Association recognizes the duty and obligation of its representatives to comply with the
provisions of this Agreement, and to make every effort toward inducing all certificated
employees to do so.

ARTICLE XXVI
WAIVER

The parties acknowledge that during the negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining. The
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are in this Agreement.

The District and the Association voluntarily and unqualifiedly waive the right and agree that the
other shall not be obligated to bargain collectively with respect to any subject or matter
specifically referred to or covered in this Agreement even though such subject or matter may
not have been within the knowledge and contemplation of either or both of the parties at the
time that they negotiated or signed this Agreement.
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ARTICLE XXVIi
ENTIRE AGREEMENT
This Agreement supersedes and cancels ali previous Agreements, verbal or written, or based
on alleged past practices between the District and the Association, and constitutes the entire
agreement between the parties.

Any supplemental amendment or agreement shall not be binding upon either party unless
executed in writing by the parties.

Matters of common concern may be subject to negotiation during the period of this Agreement
upon request of mutual agreement of both parties.

ARTICLE XXVili

DURATION

Should one (1) or both parties elect to terminate the current Contract Team process (Appendix
C), Sections B., C., D., below shall then be in effect.

This Agreement shall become effective upon ratification by both parties and shall continue in
effect through June 30, 2019.
Reopeners for each school year shall be limited to:

1. Salary
2. Health and Welfare Benefits
3. One (1) Article selected by each party

CUTA shall commence the negotiations process to amend this Agreement no earlier than April
1 of each school year.
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A.

ARTICLE XXIX
JUST CAUSE AND DUE PROCESS

Purpose

1. This article is to establish just cause and due process for disciplinary actions
affecting bargaining unit members up to short- term suspensions without pay.

2. No bargaining unit member will be disciplined, reduced in rank or compensation, nor
otherwise subjected to adverse action as a result of alleged misconduct, without “just
cause.”

3. The parties endorse the utilization of this Agreement and the contractual grievance
proceedings. Any alleged misconduct which can be remedied by progressive discipline
must be remedied in accordance with this Agreement.

4, District action to terminate employment remunerated under “Extra Pay for Extra

Services” contracts as specified in this Agreement shall not be reviewable under this
article uniess such termination is for a disciplinable offense.

General Provisions

1.

Upon request, bargaining unit members have the right to secure and utilize Association
representation for any disciplinary considerations.

Bargaining unit members shall have the right to rebut any written warning or reprimand
by submitting a written statement of their position. Such written rebuttal shall be
attached to the warning or reprimand.

The bargaining unit member shall acknowledge receipt of all documents intended for
placement in his/her personnel file in the manner set forth in the “Personnel File” article
of this Agreement. The unit member's acknowledgement shall not be deemed to
indicate their agreement with the contents of the document.

Levels of Progressive Discipline

1.

Informal Level: The parties agree that disciplinary questions and/or issues are best
resolved by means of objective discussion between supervisors and bargaining unit
members. This is the first step prior to formal discipline.

Written Warnings: Written warnings issued to the bargaining unit member constitute the
first level of formal discipline.
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Written Reprimand:  Written reprimands for placement into the bargaining unit
member's personnel file constitute the second level of formal discipline. The District
must append to the reprimand any prior written warnings and/or reprimands which are
to be relied upon for any purpose.

Suspensions without Pay: A second written reprimand for placement into the
bargaining unit member's personnel file, or suspensions without pay (not to exceed
fifteen [15] working days), shall constitute the third level of formal discipline. The District
must append to the reprimand any prior written warnings and/or reprimands which are
to be relied upon for any purpose.

Implementation: While progressive discipline levels may not be bypassed arbitrarily or
capriciously, it is mutually recognized that certain conditions warrant full or partial
bypass of such levels.

a. The District retains its right to suspend with pay in accordance with the California
Education Code. In the event the District subsequently seeks to invoke formal
discipline under grounds covered by this article, such action will be governed under
the provisions of this Agreement.

b. “Gross Misconduct’ warranting immediate implementation of dismissal proceedings in
accordance with the California Education Code.

c. Serious misconduct of such a critical nature that it justifies bypassing earlier levels of
progressive discipline.

D. Notice and Appeal of Suspension without Pay

1.

The District may suspend a unit member without pay for fifteen (15) workdays or less
per school year for just cause. Before discipline is imposed, the District shall notify the
unit member, in writing, at least five (5) workdays prior to implementation of such
proposed disciplinary action.

The notice shall contain a specific statement of the act(s), omission(s), or infraction(s)
upon which the disciplinary action is based, the proposed disciplinary action to be taken
by the District, and a statement of reasonable professional expectations, rules,
regulations, or statutes which the unit member is alleged to have violated.

The unit member will be provided a notice of the right to appeal the proposed
suspension by filing a written request, within five (5) workdays of service of the notice,
to meet with and respond to the Superintendent as to why the unit member should not
be suspended without pay.
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4, Within ten (10) workdays following the meeting with and opportunity to respond, the
Superintendent shall notify the unit member of his/her determination. The decision of
the Superintendent shall be final.

Derogatory Information

1. Personnel records are mandatory permanent records which the district is required by
law to retain indefinitely (5 Cal Code Regs Section 16023).

2. Notwithstanding the foregoing, formal discipline documents will be sealed in a
bargaining unit member's personnel file upon request of the member, if at least four
years have passed without further misconduct.

3. Sealed documents shall be placed in a sealed envelope in the personnel file and not

- used for any purpose or released to anyone without the member's written consent,
except as follows: (1) by order of a court of competent jurisdiction that member's
interest in confidentiality yield to the disclosure of some or all of any such documents;
(2) in response to a lawful subpoena; (3) in the event of litigation between the parties;
(4) as otherwise required by law.

Mutual Disciplines

The District and the Association agree to conform to the following disciplines in order to
provide for fair, thorough and objective joint consideration in any proceeding:

1. Reasonable good faith disclosure of known facts, circumstances and evidence relied
upon by the District in its determination of disciplinary action.

2. Diligent joint effort to effect appropriate confidentiality, proper interpersonal behavior
and objective communication during initial consideration and subsequent review of any
disciplinary issue.



ARTICLE XXX

JOB SHARING CONTRACTS

A Job share assignments are offered by the District to balance short-term interests of ceriificated
employees and educational needs of the District.

1.

Job share is one (1) full-time teaching assignment (FTE) filled by two (2) permanent
certificated employees.

Job sharing shall be considered for only full time teaching assignments in grades K-6.

A job share is defined as each partner working 50/50 of the number of student attendance
days, or working a 60/40 percent division of the number of student attendance days. At no
time shall the combined shared portions of a job share equal more or less than one (1)
FTE.

In addition to the percentage of attendance days worked, both partners will work the
following school days and school activities:

Teacher Work Days (Student non-attendance days)
First Day of School

Last Day of School

Back to School Night

Open House

Parent Conferences

District and school required professional development

Job share assignments shall be filled only by qualified certificated employees who have
jointly requested to work together. Qualified means that each partner meets all of the
following criteria: (a) currently employed by the District in permanent status, (b) properly
credentialed and highly qualified for the assignment, and (c) most recent evaluation was
satisfactory.

Certificated employees interested in a job share shall file a written leave request and a job
share plan with the Director of Personnel. Requests shall be filed no later than February 1
for the coming school year.

The District shall advise each job share applicant, not later than March 1, of the decision to
grant or deny the leave request. An employee may request, and shall receive, written
reasons for denial of the request.

If a job share application is denied by the District, the petitioning employees shall have 10
days, from the time of notice of denial, to rectify and resubmit any portions of the
application deemed unacceptabie by the District. The District's decision after such
reapplication shall be final.
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A job share assignment shall be granted for a period of one (1) school year.

If the job share is deemed successful by the site administrator, the participants may
request renewal of the job sharing leave, not later than February 1 for the upcoming school
year.

If one (1) partner fails to complete a job share assignment, for any reason, the agreement
is nullified and the unfinished time of service in that school year will be assigned by the
District to the other partner.

The two partners will jointly develop a written plan for the job share using the District-
provided Job Share Application (available in the Personnel Office). The completed plan
must have the signed approval of the site principal before it is submitted to the Director of
Personnel for final approval.

The job share plan must include written details outlining how each of the partners will be
jointly responsible to fulfill duties relating to each of the following areas:

Lesson planning

Classroom instruction

Maintenance of student records

Development of report cards

Classroom management

Student discipline

Parent communication

Parent meetings other than Parent Conferences

SST, IEP, and Section 504 meetings

Correction of student work and providing timely student feedback
Maintaining a record of student assignments and grades
Communication and coordination between partner teachers
Early out days

Facuity meetings

Adjunct duties

The portion of the school year not worked, as prescribed in the approved job share
agreement, shall be considered a non-paid leave of absence for that school year.

Sick leave and personal necessity leave (including confidential days) shall be earned pro-
rata in alignment with the percentage of one (1) FTE the participant works. Leaves for
bereavement or jury duty shall not be affected by any of the provisions of this article.

A job share teacher must work the equivalent of 75% of one (1) FTE to be granted one (1)

year's service credit on the certificated salary schedule for the purpose of advancing a
step.
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4.

Each partner teacher shall receive pro-rated credit toward step advancement on the
certificated salary schedule based on the percentage of the school year the teacher
worked. Credit shall be accumulative from year to year. A teacher must accumulate at
least 75% of the days of one (1) FTE in order to advance a step on the certificated salary
schedule for the following school year.

A job share teacher's column movement on the certificated salary schedule shall not be
affected by any of the provisions of this Article.

Job share participants' seniority date shall be maintained as the first day of service within
the district,

Certificated employees are advised to consult with STRS before entering into a job share
agreement.  Entering into a job share agreement shall constitute the certificated
employee's understanding of and acceptance that STRS service credit may be affected by
the job share.

When a job share teacher has a need to be absent, that teacher shall follow the priority
order for obtaining a substitute:

a. The partner teachers may agree to use an "exchange day" which
means that the other partner will substitute, and that the absent teacher
shall reciprocate within the same school year on a day-for-day basis.
Exchange days shall be fimited to five (5) per partner (for a maximum
total of ten (10) days) during a school year. The site principal must
approve any additional days.

b. A partner shall have the first choice to serve as the absent partner's
substitute, and shall receive the current daily long-term substitute rate of
pay for each day substituted in that class. The absent teacher shall
have deducted the appropriate category for the absence.

c. When the pariner cannot reasonable substitute, the absent teacher
shall request a substitute through the normal district procedure.

For letters (a) and (b) above, the absent teacher shall notify the site administrator of the

absence as soon as practical. In all but emergency situations, notification shall be given
prior to the start of the school day on which the absence occurs.

Failure of a job share teacher to complete exchange day obligations within the same
school year shall result in a loss of pay for the day(s) not reciprocated. That pay will go to
the partner teacher who worked the additional days(s).

Exchange days may not be used to avoid service obligations.
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Certificated employees working under an approved job share agreement for a regular full
time position shall be entitled to a choice in the District's contribution for health and welfare
benefits as follows:

a. On a pro-rata basis for each participant,

b. By mutual agreement between both participants in writing, District coverage on
one of the two participants as outlined in Article XX (Health and Welfare Benefits).

c. Both may decline the benefit

Options (b) and (c) above shall be provided only when the job share teacher(s) not taking
the benefit coverage provide(s) proof of adequate medical insurance coverage from
another saurce.

At no time shall the combined dollar amount paid by the District for health and welfare
benefits to job share partners exceed the dollar amount paid by the District for benefits
provided for one (1) FTE.

Choice of coverage shall be effective for the duration of the current job sharing agreement
and may not be switched back and forth between the two participants within the same
school year.

When a job share agreement is terminated or otherwise not renewed, reasonable efforts
shall be made by the District to accommodate teachers returning to full time status at their
current school site.

If both teachers are returning to full time status and can be accommodated at the same
school site, the site administrator shall have the authority to determine each teacher's
assignment.

If both teachers are returning to full time status and the school site has just one full time
assignment available for which both teachers are credentialed, seniority shall prevail
between the two teachers.

The number of job share agreements will not exceed three (3) at any school site and will
not exceed one (1) at any grade level within a school site.
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CENTER JOINT UNIFIED SCHOOL DISTRICT

CERTIFICATED SALARY SCHEDULE - APPENDIX A

2016-2017 (183 days)
CLASS | CLASS I CLASS Iit CLASS IV CLASS V

STEPS BA BA + 36 BA +48 BA + 60 BA +72*
1 40,163 42,173 44,280 46,494

2 41,770 43,859 46,052 48,354

3 43,440 45,614 47,894 50,288

4 45,177 47,438 49,810 52,300

5 46,984 49,335 51,803 54,392

6 48,864 51,309 53,875 56,567 59,398

7 50,818 53,361 56,031 58,829 61,774

8 52,851 55,495 58,272 61,183 64,244

9 ji?,715 60,603 63,630 66,815
10 63,027 66,175 69,487
11 68,822 72,268
12 71,578 75,158
14 | 73,727 77,413
16 75,939 79,734
18 78,216 82,127
20 80,563 84,591

For each Masters $500
For each PHD/ED $750

Must be in the District at least five (5) vears prior to movement into Class V.
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CENTER JOINT UNIFIED SCHOOL DISTRICT
PSYCHOLOGISTS, COUNSELORS, AND SCHOOL NURSES
SALARY SCHEDULE - APPENDIX A-2
2016-2017 (193 Days)

CLASS | CLASS I CLASS Il CLASS IV CLASS V
STEPS BA BA + 36 BA +48 BA + 60 BA +72*
1 42,356 44,476 46,699 49,033 51,487
2 44,050 46,255 48,567 50,995 53,546
3 45,813 48,105 50,509 53,035 55,688
4 47,645 50,029 52,529 55,156 57,915
5 49,551 52,030 54,630 57,362 60,232
6 51,632 54,112 56,816 59,657 62,641
7 53,594 56,276 59,088 62,043 65,147
8 55,738 58,527 61,451 64,525 67,753
9 60,869 63,910 67,106 70,463
10 EBAGS 69,790 73,282
11 72,582 76,213
12 75,485 79,261
14 77,750 81,638
16 80,084 84,088
18 82,486 86,611
20 84,960 89,207

For each Masters  $500
For eachPHD/ED $750

Must be in the District at least five (5) years prior to movement into Class V.
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CEMTER JOINT UNIFIED SCHOOL DISTRICT
PROGRAM SPECIALIST
SALARY SCHEDULE - APPENDIX A-3

2016/2017 (205 Days)
CLASS | CLASS I CLASS Il CLASS IV CLASS V

STEPS BA BA + 36 BA + 48 BA +60 BA + 72*

1 49,652 52,136 54,744 57,481

2 51,637 54,222 56,934 59,780

3 53,703 56,390 59,211 62,172

4 55,851 58,646 61,580 64,658

5 58,085 60,992 64,043 67,245

6 60,408 63,432 66,604 69,934 74,187

7 62,824 65,969 69,269 72,732 77,1563

8 65,337 68,608 72,039 75,641 80,240

9 71,352 74,921 78,667 82,647
10 77917 81,814 85,954
11 85,086 89,392
12 88,488 92,966
14 81,141 95,758
16 93,875 98,630
18 96,692 101,589
20 99,593 104,576

For each Masters  $500
For each PHD/ED $750

Must be in the District at least five {5) years prior to movement into Class V.
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CENTER JOINT UNIFIED SCHOOL DISTRICT

PROGRAM SPECIALIST

SALARY SCHEDULE — APPENDIX A4

2015/2016 (183 Days)
CLASS | CLASS I CLASS I CLASS IV CLASS V
STEPS BA BA + 36 BA + 48 BA + 60 BA + 72*
1 39,765 41,755 43,842 46,034
2 41,356 43,425 45,596 47,875
3 43,010 45,162 47,420 49,790
4 44,730 46,968 49,317 51,782
5 46,519 48,847 51,290 53,853
6 48,380 50,801 53,342 56,007 58,810
7 50,315 52,833 55,478 58,247 61,162
8 52,328 54,946 57,695 60,577 63,608
9 57,144 60,003 63,000 66,153
10 62,403 65,520 68,799
o3 68,141 71,552
12 70,867 74,414
14 72,997 76,647
16 75,187 78,945
18 77,442 81,314
20 79,765 83,753
For each Masters  $500
For each PHD/ED  $750

Must be in the District at least five (5} vears prior to movement into Class V.



CENTER JOINT UNIFIED SCHOOLD DISTRICT
TITLE 1 ACADEMIC COORDINATOR

SALARY SCHEDULE - APPENDIX A-5

2016/2017 (198 Days)
CLASS | CLASS I CLASS Il CLASS IV CLASS V
STEPS BA BA + 36 BA + 48 BA + 60 BA +72*
1 43,454 45,630 47,909 50,305
2 45192 47,455 49,825 52,317
3 47,000 49,353 51,818 54,410
4 48,880 51,327 53,891 56,586
5 50,835 53,381 56,046 58,850
6 52,868 55,516 58,288 61,204 64,266
7 54,983 57,737 60,619 63,652 66,838
8 57,183 60,047 63,044 66,198 69,511
9 62,448 65,566 68,847 72,291
10 68,189 71,601 75,182
11 74,465 78,191
12 77,444 81,318
14 79,763 83,755
16 82,156 86,269
18 84,620 88,859
20 87,158 91,522
For each Masters $500
For each PHD/ED $750

Must be in the District at least five (5) vears prior to movement into Class V.
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CENTER JOINT UNIFIED SCHOOL DISTRICT

MAA COORDINATOR
SALARY SCHEDULE A-6
2016/2017 (193 Days)
POSITION WORK  STEP STEP STEP STEP STEP STEP  STEP
YEAR 1 2 3 4 5 8 7
MAA
COORDINATOR 193 $74,717 $76,958 _ $79.267  $81.644  $84,094 $86,617 $89.215

Each Masters;
Longevity:

$500 Ed.D./Ph.D.; $750 each

+1.0% after 8 years District service

+2.0% after 10 years District service
+2.5% after 13 years District service
+3.0% after 15 years District service
+3.5% after 18 years District service
+4.0% after 20 years District service
+6.0% after 25 years District service
+8.0% after 30 years District service
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CENTER JOINT UNIFIED SCHOOL DISTRICT
APPENDIX B - STIPENDS

EXTRA CURRICULAR ATHLETICS
2016117

All Extra-Curricular positions must be authorized and a
Appointments will be made for a one school
the number of athletes involved in the sport a

pproved in advance by administration on a yearly basis.
year term. The need for an assistant coach will be determined by
nd at the discretion of the principal in consultation with the athletic

director.
Comprehensive High School -
| SPORT | STIPEND . sPORT | sTIPEND"
Athletic Director $4,773.60 SOCCER
Varsity Head $3,712.80
BASEBALL JV Head 2,652.00
Varsity Head 3,712.80 Varsity Assistant 2,386.80
JV Head 2,652.00
Varsity Assistant 2,386.80 SOFTBALL
Varsity Head 3,712.80
BASKETBALL JV Head 2,652.00
Varsity Head 3,712.80 Varsity Assistant 2,386.80
JV Head 2,652.00
FR Head 2,652.00 SWIMMING
Varsity Assistant 2,386.80 Varsity Head (Girls & Boys) 3,712.80
Assistant 2,386.80
CROSS COUNTRY
TENNIS
Varsity Head (Girls & Boys) 3,712.80 Varsity Head (Girls & Boys) 3,712.80
Assistant 2,386.80 JV Head 2,652.00
Varsity Assistant 2,386.80
FOOTBALL
Varsity Head 3,712.80 TRACK
JV Head 2,652.00 Varsity Head (Girls & Boys) 3,712.80
FR Head 2,652.00 JV Head 2,852.00
Varsity Assistant 2,386.80 Varsity Assistant 2,386.80
VOLLEYBALL
GOLF Varsity Head 3,712.80
Varsity Head 3,712.80 JV Head 2,652.00
FR Head 2,652.00
Varsity Assistant 2,386.80
CHEER/DANCE
Spirit Leader 3,712.80
Spirit Assistant 2,386.80 WRESTLING
Dance Team Advisor 2,386.80 Varsity Head 3,712.80
JV Head 2,652.00
OTHER Varsity Assistant 2,386.80
All Other Assistant Coach 2,386.80
(Up to 10 per school year)
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Continuation Iﬂg_h School

Athletic Coach $1,856.40
Middle School
o SPORT | STIPEND :
Athletic Director $2,386.80
7" Grade Boys Basketball 1,856.40
8" Grade Boys Basketball 1.856.40
7" Grade Girls Basketball
8" Grade Girls Basketball 1,856.40
7" Grade Flag Footbail 1,856.40
8" Grade Flag Football
1,856.40
th L}
7" Grade Track 1 856.40
8" Grade Track 1,856.40
7" Grade Volleyball 1,856.40
1,856.40
8" Grade Volieyball 1.856.40

Coaches of athletic teams advancing into the playoffs or section competitions will receive an
additional 7% of his/her current extra-curricular stipend for each additional week required.

A 3% longevity bonus will be rewarded at 6 years of coaching a sport in the district. A 6% longevity
bonus will be rewarded at 8 years of coaching a sport in the district. A 9% longevity bonus will be
rewarded at 10 years of coaching a sport in the district. Longevity bonus will begin in the 2014-2015
school year and will be based on cumulative years of coaching within the district.

Any percentage increase to the salary schedule will be applied to stipends and the houriy rate effective July 1%
of the following school year,
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CENTER JOINT UNIFIED SCHOOL DISTRICT
APPENDIX B - STIPENDS

EXTRA CURRICULAR NON-ATHLETICS
2016/17

All Extra-Curricutar positions must be authorized and approved in advance by administration on a
yearly basis. Appointments will be made for a one school year term.

Stipends
A. COMPREHENSIVE HIGH SCHOOL
Leadership/Academics
Activity Director $4,773.60
Center HS Testing Coordinator 3,712.80
Class Advisors 2,652.00
Club Advisors 1,060.80
Link Crew Coordinator 1,060.80
Dance Production Coordinator 1,060.80
Renaissance Coordinator 1,060.80
SST Coordinator 1,591.20
AVID Coordinator 1,060.80
Yearbook Advisor 2,652.00
Newspaper Advisor 1,591.20
Department Chair 2,121.60
Academic Decathlon Advisor 1,326.00
Asst. Academic Decathlon Advisor 795.60
Performing Arts Center Coordinator 3,182.40
Music Director 2,864.16
Drama Director 2.970.24
CONTINUATION HIGH SCHOOL
Leadership/Academics
Testing Coordinator 1,060.80
Club Advisors 1,060.80
C. MIDDLE SCHOOL
Leadership/Academics
Department Chair $2,121.60
Activities Director 1,591.20
Drama Director 1,591.20
Yearbook Advisor 1,591.20
Music Director 1,591.20
WEB Advisor 1,581.20
AVID Coordinator 1,591.20
SST Coordinator 1,581.20
Club Advisor 1,060.80
Intramural Coordinator 1,060.80
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Stipends
D. ELEMENTARY ACTIVITIES

Leadership/Academics

Music Director $1,591.20
Head Teacher 2,121.60
SST Coordinator 1,691.20
Club Advisor 1,060.80
E. DISTRICT

District GATE Coordinator $2,121.60
Site GATE Coordinator 1,060.80
District Geography Bee Coordinator (Grades 4-6) 530.40

F. HOURLY RATES (All Levels)
Hourly/Summer Programs $37.13

When the district requires professional development beyond the contract, unit members will be paid the above
rate with written pre-approval (see appendix) from administration.

Any percentage increase to the salary schedule will be applied to stipends and the hourly rate effective July 1%
of the following school year.
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APPENDIX C

CUTA/CJUSD CONTRACT TEAM

MEMO TO:  Ali Certificated Employees/Administrators
FROM: CUTA/CJUSD Contract Team

DATE: January 9, 1992

SUBJECT:  Negotiations

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

The Contract Team Agrees that negotiations shall be accomplished through a collaborative effort,
The team agrees to:

1.

2,

10.

Create a climate of trust and honesty in dealing with each other;

Open communication with each other so it becomes undesirable and unnecessary to present
extreme positions;

Treat one another with dignity and openness even when there is disagreement or difficulty;

Prepare joint news releases to ensure dissemination of accurate and non-inflammatory
information about the proceedings;

Avoid raising and sunshining extreme proposals and prevent extreme positional bargaining;
Develop mechanisms to diagnose problems and expedite efficient problem resolution;

Deal with problems brought up by either party and develop methods and processes to
efficiently and effectively resolve them:

Avoid ideological posturing and focus on issues needing attention;

Attempt to understand the real issues underlying proposals and move sincerely and forthrightly
to resolve these problems;

Arrive at consensus solutions and settlements.
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APPENDIX D

CUTA/CJUSD
GRIEVANCE FORM

(Review Article XX Grievance Procedures prior to filling out this form)

A. Information:
Certificated Employees(s) Date
Work Site Position
B. Informal:

(Certificated Employee and Principal/Supervisor)

Meeting Date
Result of meeting:

Certificated Employee(s)

C. Formal:
(Certificated Employee Grievance Chair)

Meeting Date

Certificated Employee(s) Grievance Chair
1. Basis of grievance:
2. Clear statement of facts:

3. Specific remedy sought:
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Level One:

Date submitted to Principal/Supervisor:

Principal/Supervisor Response:

Certificated Employee(s)
Response Acceptable;

Level Two:
(Grievance Committee)

Committee Decision:

Principal/Supervisor

Date
Response Unacceptable

Meeting Date

Committee Members:

Certificated Employee(s)

Response Acceptable:

Level Three:
(State Mediation)

Mediated Settlement;

Date

Response Unacceptable

Meeting Date
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APPENDIX E

CENTER JOINT UNIFIED SCHOOL DISTRICT
REQUEST FOR COURSE APPROVAL

TO BE FILLED OUT BY CERTIFICATED EMPLOYEE:

Name: School Site:

Phone: Date:

Teaching Assignment:

Course Title:

Course Number;

Class Date(s): CHECK APPROPRIATE BOX (ES):

Instruction: University Class

Semester Unit: CEU (Continuing Ed. Unit)

Quarter Unit;: District Professional Development

Name of Institution District Paid (e.g., registration, fees,
and/or expenses)

ATTACH A COPY OF THE CLASS/COURSE/PROFESSIONAL DEVELOPMENT DESCRIPTION
TO BE FILLED OUT BY SITE ADMINISTRATOR/SUPERVISOR

Approved: Disapproved:
Justification;
Site Principal’s/Supervisor's Signature Date

M
TO

BE FILLED OUT BY COURSE EVALUATION COMMITTEE

Decision/Justification;

Date

Certificated Employee Certificated Employee
Administrator Administrator
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APPENDIX F

EXCHANGE DAY - AGREEMENT FORM

and
Certificated Employee A Certificated Employee B

have agreed to an exchange of instructional days.

Certificated employee A is scheduled for Exchange Service on the Following Dates:

Certificated empioyee B is scheduled for Exchange Service on the Following Dates:

Special Conditions or Requirements:

SIGNATURES/DATES
Certificated Employee A Certificated Employee B
Date Date
Principal Principal
Date Date

Each certificated employee has read and understands Article IX, Section B., EXCHANGE
DAYS, in the CUTA/CJUSD Agreement.
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APPENDIX G

CLUB STIPEND AGREEMENT FOR SCHOOL YEAR

Name of Club:

Advisor(s):

Who and how many are eligible to join this club? How will participants be selected?

What are the club goals? What are the planned projects and activities for this club?

! understand and acknowledge the following (all must be checked):

0O In order to receive a stipend, this form must be approved and signed by a site administrator prior to
the commencement of the club.

3 One stipend of $ will be paid. It will be split evenly between advisors unless otherwise
noted below:

O A minimum of 28 student contact hours of club activities within a school year, outside the normal
work day, is required in order to qualify for a club stipend.

O This agreement is for the current school year only. Approval for one school year does not
constitute approval, either for the club or the advisor, in a successive school year.

O A tentative club calendar or schedule of events is attached.
Signed in agreement with the above:

Club Advisor: Date:

Club Advisor: Date:

Site Administrator Approval:

Site Administrator:
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AGENDA ITEM #M
Center Yot Unifed School District

AGENDA REQUEST FOR:
Dept./Site: Superintendent's Office Action ltem X

Board of Trustees

information Item

April 19, 2017 # Attached Pages _ 2

Scott A. Loehr, Superintendent
Principal/Administrator Initials:

SUBJECT: Employment Agreement Amendment - Superintendent

Section lll, Salary - Add Item #2d

RECOMMENDATION: CJUSD Board of Trustees Approve the Employment
Agreement Amendment for the Superintendent.

AGENDA ITEM: Kﬂ ’11

VANV INIENOD



EMPLOYMENT AGREEMENT AMENDMENT

This Agreement is entered into by and between the GOVERNING BOARD, hereinafter referred
to as "BOARD," and on behalf of the CENTER JOINT UNIFIED SCHOOL DISTRICT of
Sacramento County, California, hereinafter referred to as the "DISTRICT," and Scott A. Loehr,
hereinafter referred to as the "SUPERINTENDENT," effective April 19, 2017.

IT 1S HEREBY AGREED by the parties hereto that the employment Agreement between the

Board and the Superintendent dated July 29,2009 is hereby amended effective April 19, 2017, as
follows:

CONTRACT AMENDMENT

Amended Contract Section I[L Salary Item #2: (addition of Item 2d)

d. Beginning July 1, 2016, the Superintendent's base salary (established
as amendment November 18, 2015) will be increased by 1.0% to
establish his new base salary for future years. Additionally, for the
2016/17 school year only, the Superintendent will receive a 1% lump
sum payment of his annual 2016/17 base salary.

IN WITNESS WHEREOF the parties hereto have duly executed this Agreement effective on the
date and year first hereinabove written.

SUPERINTENDENT GOVERNING BOARD, CENTER
JOINT UNIFIED SCHOOL DISTRICT

SCOTT A. LOEHR KELLY KELLEY
Dated:
DELRAE POPE
NANCY ANDERSON
DONALD WILSON

JEREMY HUNT



AGENDA ITEM # &V '4-3
Contor Unificd Sehnal District

AGENDA REQUEST FOR:

Dept./Site: Center Adult School Action ltem__ X

To:; Board of Trustees Information ltem
Date: April 4, 2017 # Attached Pages 2

From: David Fr
Principal’s Initials:

SUBJECT: 2016/2017 SALARY SCHEDULES
ADULT EDUCATION

Please find attached salary schedules for Adult Education Certificated and Classified
employee groups. All salary increases of 1% will be retroactive to July 1, 2016

RECOMMENDATION: Approve Salary Schedules

AGENDA ITEM # &V - 4-3

VANIOV INISNOD



Adult Education Salary Schedule: Classified

The Classified Center Adult School staff will be paid on the CSEA currently approved
salary schedule with the exception of the Adult Education Childcare Provider position.

Adult Education Childcare Provider
Hourly Wage Schedule for Adult Ed. Childcare provider
1 2 3 4 5 6
$11.00 | $11.00( _ $11.00| $11.55| $12.13 $12.74




Salary Schedule for Center Adult School Certificated Teachers

2016/2017
Salary Determination Based on 1281 hrsiyear
STEP CLASS A CLASS B CLASS C CLASSD CLASS E
BAorStd. | BA+15orStd. | BA + 30 or Std. | BA + 45 or Std. | BA + 60 or Std.
Desgn. Cred. Desgn Cred. | Desgn. Cred. Desgn. Cred. | Desgn. Cred.
with 2yrs. Voc. | With 5 Yrs. Voc |With 8 Yrs. Voce. With 11 Yrs. With 14 Yrs.
Or Trade Exp. | or Trade Exp. | Or Trade Exp. | Voc. Or Trade | Voc. Or Trade
Exp. Exp.
1 41,001 41,821 42,657 43,511 44,381
2 41,821 42 657 43,511 44,381 45,269
3 42,657 43,511 44,381 45,269 46,174
4 43,511 44,381 45,269 46,174 47,098
5 44,381 45,269 46,174 47,098 48,040
Hourly Rate
STEP CLASS A CLASS B CLASS C CLASS D CLASS E
BA or Std. BA + 15 or Std. | BA + 30 or Std. | BA + 45 or Std. | BA + 60 or Std.
Desgn. Cred. Desgn Cred. | Desgn. Cred. Desgn. Cred. | Desgn. Cred.
with 2yrs. Voc. | With 5 Yrs. Voc |With 8 Yrs. Voe. With 11 Yrs. With 14 Yrs.
Or Trade Exp. | or Trade Exp. | Or Trade Exp. | Voc. Or Trade | Voc. Or Trade
Exp. Exp.
1 32.01 32.65 33.30 33.97 34.65
2 32.65 33.30 33.97 34.65 35.34
3 33.30 33.97 34.65 35.34 36.05
4 33.97 34.65 35.34 36.05 36.77
5 34.65 35.34 36.05 36.77 37.51
$500 annual for Masters and/or Doctorate Degrees
Because postions are difficult to fill, Career Technical Education Teachers will be paid

at Step 5 Class E

Adult Education Administrators, Program Coordinators, and Counselors will be
compensated from the CJUSD K-12 salary schedules.

Credit for years served will be given all current credentialed adult ed. employees.

K-12 District teachers teaching adult classes in addition to their K-12 contract will be
compensated based on a timesheet at the CUTA negotiated extra duty rate .

The rate of reimbursement for teachers of fee based courses will be negotiated on a case
by case basis.



AGENDA ITEM # XV' 14

AGENDA REQUEST FOR:

Dept./Site: Center Adult School Action ltem__ X
To: Board of Trustees Information Item
Date: April 4, 2017 # Attached Pages 0

From: David Fr.
Principal’'s Initials:

SUBJECT: 2016/2017 SALARY SCHEDULES
ADULT EDUCATION

Lump sum 1% off-schedule salary payment for Center Adult School Credentialed
staff based on salary schedule approved on November 16, 2016.

VaNIOV INIENOD

RECOMMENDATION: Approve

AGENDA ITEM #_inq



Agenda Item Number Z&V it 15
Center Joint Unified School District

AGENDA REQUEST FOR:
Special Education
April 19, 2017 Action Item X
Board of Trustees Information Item

Scott A, Loehr # Attached Pages
Superintendent
Initials: s.L.,

SUBJECT: PROFESSIONAL SERVICE AGREEMENT

CONSULTANT'S NAME: Amber Fitzgerald, MA BCBA

Assessment

DATE(S) OF SERVICE: 31617 through 6130/17

PAYMENT PER HOUR: $150.00 per hour
TOTAL AMOUNT OF CONTRACT: § as needed
FUNDING SOURCE: 01-6500-0-5800-102-5750-1180-003-000

RECOMMENDATION: CJUSD Board of Truslees approve Professional Service
Agreement with: Amber Fitzgerald, MA BCBA

AGENDA ITEM # M

VANIIV INIENOD



“t\'\_ﬁ - e

& @™ Center Unified Schoo! District
& if@- = 8408 Watt Avenue
&‘ =#J  Antelope, California 95843

lman

PROFESSIONAL SERVICES AGREEMENT

This agreemant for profassional services is entered into this 7 day of A E n 1, 20 171
by and between tha Center Unifisd School District and the person(s) o firm descri below,
hereinafter described as CONTRACTOR. Persons performing services under this contract hold
themselves out to be independant contractors, not employees of the DISTRICT, and hold(s) the
DISTRICT harmless from claims under warkers' compensation laws. CONTRACTOR further
declares that he/she/it is/are in the business of providing the describad service for any and all
persons/organizations desiring such sarvices, that such sarvices are not provided exclusively for
Center Unified School District, CONTRACTOR also holds the DISTRICT harmiess from claims
arising from loss, damage, or injury while performing the stipulated services.

Address;

*Full description of services to be provided:
ﬁmfeeg,\@ma\ D2 ve\op ment
nhonol Behovivr Assesspven

*Payment $ A\ S0 — per npasy= . CONTRACTOR will submit a signed invoice not more
frequently than monthly, detailing services provided and charges, Payment will be made within
forty-five days after recelpt of invoice or servica, whichever is later.

*Beginning Date of Sarvice: 3:‘"1 fZD! ¥ *Frequency of Service Dates: v. b‘;‘wgeg{ﬁ iw\ 4

*Ending Date of Service;

Method of Payment and Tax Reporting: {check one)
Variable Payroll- W-2 Generated (requires completion of W-4 & 1-9 in Personnel Dept.
N ___Accounts Payable-1099 Generatad (Requires completion of W-9 on Pg. 2 of this form)

Total amount of this contract 3 as neecled.  Budget # Speaal gd
Reason sarvice cannot be provided by a District employee;

Signature of CONTRACTOR * {1 A"L - - pater ¢£.7.171
Signature of District employee reduesting service: Date: '
Signature of Accounting Supervisor: Date;
Date Board of Trustess Approved Date:
Signature of Authorized Contracting Official; Date:

[***CONTRACT NOT VALID WITHOUT AUTHORIZED DISTRICT SIGNATURE*** i




Fam W‘g Request for Taxpayer Give Form o the

[Rev. daniary 2041y Identification Number and Certification requestar. Do not
Emﬂh s:';:w send to the IRS,

o
% mmmmmmwm
E clonsiication frequaed: W oidutnclepropiior [ G Gomaraton (] 8Comoraten [ Pasmensits [ Tratsstae

] umnitad Eably company, Entar the tax clpasfication (C C corporation, S48 corparation, P=partnerahip) b O Esoerot papes

| [J otner taen insinsctionsy »
Address (numtiar, strest, and api Raquagier's name and sdrresy (opional)

Ener your TIN In the appropriate box. . match the nama givan on tha “Nama” ling
to avoid Baciup wilhholding, Forind cial security number {BSN). Howeves, far
rasident allen, sole prapriator, or e

regarded entily. see the Part | instructions ©on page . For oiher
enlities, it is your armployer Idaniifcation numnbar (EIM. If you do not hove g numbar, sas How to gat s
TiN on page 3.

Nota. If the account in in morse than ona nams. see lhe chart on page 4 for Quidelines on whoses
mmber (o entar,

XA Certification

Under penalties of perjury, | certity thar:

1. The numbar shown on this form 3 my carect laxpayer ldentification number feri am waiting for 2 numbaer to ba (ssued to me}, and

2. lam '::t“gm}ect ta beckup withhalding because; {a) ! am exempt from backup withholding, of (b) | have not baen notiffsd by the Intemal Ravariue
Sev

5} that | am subject to Iuchupwlhholdngautudlniammnwmpm all infereat ar dividends, of {c) the IR #as notilled me that 1 am
nafonger subject to backup withholding, and

3. 1am a U5, citizen or ather .S, parson (dafined battw),

GCertification Instruetions. You must cross aut itam 2 above If you hava baon nofifisg by tha IRS that you ere currenily subjsct 1o backup withholding
bacause you have tailed to report e Intarast and dividenas on your tax retum. For raal estata transactions, itam 2 does nol apply. For morigage
Intarest pald, acquisition or abandonment ol secured property, canceilation of dabt, conlrbutions 1a an individua) ratirement arranpemeny {IRA), and

)
generally, paymants other than interest and dividends, you ars ot required ta 3ign tha certification, but you musi provide your eommect TIN, Seo the
instructions on page 4.

e [ A e DR 7]

General Instructions . : Note. il a requaster gives you a form other than FermW.a10
f Cod y | Hf
Section ara to the Internal Revenue wnless ise ;;:&P;l cw usa the requester's farm if It s substantially similer
neled, Dafinition of & U.S. parson. For federal tax purposes, you are
Purpose of Form considered a U.S. person if you are:
A purson wha is required 1o Lia an infrmation retum with the IRS must * An indhvidus) who ls a U.S. clzen or U5, rasident aien,
obtain your correct taxpayer identdleation numbear {TIN) ta rapare, for * A parinarship, comporation, Company, or azsoclalion created or
oxamyple, incoma pald 10 you, real astats transactiona, mortgsgs Interest arganizad in the United States or under the laws of tha Unlied States,
you pald, acquisition or absndonment af secured property, cancellation * An estate {othar than a foreign emale), or
af debi, or contributions you made to an IRA, g
* A domestic trust (as defined in Regulations section 301.7701-7).

u:ame-smlrllyuumaU.s.pmnhmuhureﬂdm i
allan}, 1o provida your coroct TIN 1o the Person raquesting it (tha Special ndes for porinerships. Pastnerships that eanduct 8 frade or
requester) and, when applicabla, to: business in Iha Uinted States are generally required 1o pay a wihhalding

e i ax loraign 3 I incoma | h bysi
1. Cartily that the TIN you are gnang is correct for you are walting ior a Fm?l“a:'i:cnnafn ;u.n?h«“::l-‘:nn w-s.hf::o?:as:ur:::;d. a
fumbar Lo be lssuad], Rarinership {9 raquired (o presume that a parter Ia a foreign persan,

E.Cafﬂymmyouanmﬂubintlohchupwimhddmg,or andpaymawimddlr:m.mwﬂmifyauzmnu.s.pmctmnu
3. Claim axgmption frem backup withhalding i yau ars a .S, exemt pariner in 8 parmershin conducting a trade or usingas i the United
payes. If ,,,M,ﬂtmm,,,oﬁ.m,,.n,m.% uy: LS. parsan, mp States, pravide Form W-9 to tha partnership la establish your 1.3,

allaczble share of any parinerahip Income from a U.S. trade o busingag status and avoid withholding on your share of partnesship income,
I8 not subject to tha vathhclding tax on loreign partnars’ sharg of
effactively connscted incoma.

Cat. Ne. 10231% Form W-9 Rev. 1-2011)



INDEPENDENT CONTRACTOR OR EMPLOYEE?

DISTRICT GUIDELINES
PART ] YES NO
I. Has this calegory of worker already been classified an “emplayec” by the IRS?
Refer to page 1 for individuuls listed in RS Publication SIWR 40 und others idenrified v

during the IRS compliance studies in Sun Diego Couny.

- Isthe individual working us an employce prescribed by the Education Code?
Education Cade sections 45100-4545 1/38000-88263 define what constituses clussified 4
service and 44300-45060/37000-87333 define certificated service. The RS
predisposes an emplayer/employee relationship when state luw mandates such a
relationship. i
3. _Is theindividual already an cmployee of the district in another capacity?

4. Hos the individual performed substantizlly the same services for the district as
an employee in the past?

15 the individuul retired, retirning to substitmte, or train, ete,? v
3. Are there currenily employees of the district doing substantially the same

services as will be required of this individual? v
6.  Does the district have the legal right to conirol the method of performunce by

this individual?

Consider whether the district has 1o irain this individual or give instruction as lo
when, where, how, and in what order to work, Daes the district reyuire the individual ,
1o submit reports or perform the services ar district site? These fuctors would L
indicate the district maintains control sufficient for an emplaver/employee
relationship. However, it is.10t necessqry thar the districs axercise this right or have
the expertise required to do so, In tmany cuses this would not be practical nor
advisable.

Are the scrvices, as being provided, an integral part of school operations? I
Are the services being provided necessary to the operation of the school, program, /
profect, etc.? This indicates the districs has an interest in the method of performance
and implies the maintenance of legal control,

If the answer 10 any of the ubove questions is “YES",

L

STOP HERE ]

Do not complete the rest of the questions. The individual s the district employee and must be
paid and reported accordingly.

If all of the above are “NO™, continue, ..

PART I YES NO
8. Must the required scrvice be performed by this individual? T
Consider whether or not the individual muy designate someone else 1o do the work /
| without the district 's knowledye or upproval l
9. Does the district have a continuing relatianship with this individuai? ' ' / I
Is this a “ene shot deul” or will the district continue to use this individual in the .
Suture? This could be on un infrequent or irvegulur husis hut o continons i !
relutionship exists. | -
10.” Can this rclmionsllip_ be terminaied withoet the cunsent of both ponies? - _L\/:_J

If the answer 10 questions B. 9, or 1() is “YES", there is o Load possibility that an employmoent
relaonship exisis. Questions 8 & 9 yre indicators of distriet conirol thut, in conjunction with
other factors, imply an employment relationship. Go back 10 PART | and re-evalvate each
question. If questions -7 ure still gl “NO™, continue, .,

4-26-94



PART U - continued
'"i't'.'_I')B'.EETI'ie_iuK-ﬂl'ﬁ;ii'Sﬁl-r.};.- W O e ¢ dnalies it 1y gl gkl
10 the general publiy?
A dmrmmmg Jdetor Jdyiny LY SF TN T T Phatlie o vt en o \/
xviterad public, In evaluuning thi (i, p 4 S caritinis e o, v B iy
Svparate cmtitics. Keep i mingd, oy tiie diirret i oy LRI B (0 S AP
a full-time basis, the nedis weduat 1s UL DA e Acaeral publi. Mo g
, Possession of a business license or Wcagoration uin s ittdonaticclly subisgy (s
l requirement. The determination tteal fie mtacde vy shy o ftad Nl fILtSiE Motven i,
:_dﬂlﬂt'l and the individugl FErtarning seraees,

YEN A

i 12. Does the Todividual huve 3 vabsaatil ievestenti T her busunsy, i T, -
4 maintains facility, cquipment, vie, " /

!' This is indjeative of econontic rick b, g, M i as o,

S il e e
\LLontractor must be uble 1o muf,- A Profit 6r Sustatn o s,

R e ek w S S i - .

If either 11 or 12 are "NO, the individual ;s 4 diatrict caipluyey

[ _ STOPHERE ~ ~ — T meee— :jf
ud process the ndiVidual throagh paypoll | ="+ m e ___ -

I£ 11 and 12 are oty "YES”. contie
i ) . YES N0
| 3. Does um‘in'm'_vidu'a't';Tra‘i-mu's;l“uaicrﬁ.ls and support sen oo O
the performance of thig son jee? /
Tite district should not be pron iviin, AW s, o) Yewtdral e any wthor \
support for this individuut suci g Muterials, voraung, printing, ulfice supplivs, <ie.
Any necessary assistanes would by Iu'.'.-:ﬂ M the telivad,g :

14. _Is this paid by the job or o7 3 conumission)”  — - o R e
13, Does the indivigual bear the cost of any wravel and MUSICNS SApUISeS 150 armad "
t0 perform this servige?

Generally, these ypes of expenses ure PIE R an Gty o VYR, AWl Lutir gty
| provide for puyment of airfure, ?i""_""?."_‘. I CONSIGLS,

TET S mere s tae 4 eme. - e b ———

LI .

If 11 and 12 are “YES”, 13 through 15 shayly u)sa 2 VES™ ol are items that should be wnoey
into the consuliant contract. Ths inan dual 15 4y idependent conteacir, ATYES™ on questions
13 through 15 supports the Jistsice's cuncasion apy wbstantites o “reasonable busis™ e
treabinent as an independem somtucton, Wl iy . W Sieniaztuices aliere e IStricE gt
Pity contractually prinjded ~APenses, lese shonid he e R T TH TR I R R v the
impressivn of un ewnployment relun, L3,

)

10



Agenda Item Number *V - i‘n
Center Joint Unified School District

AGENDA REQUEST FOR:
Dept./Site:  Special Education
Date: April 19, 2017 Action ltem ___ X

Board of Trustees ' Information Item

Scott Loehr, Superintendent # Attached Pages
Initials: s.L.

2016/2017 Master Contract

Please ratify the following Master Contract for special education students to
receive services at a nonpublic school/agency during the 2016/17 fiscal year.

Northern California Preparatory School
Point Quest Education

Point Quest Pediatric

Hear Say

VN30T INJENGD

RECOMMENDATION: CJUSD Board of Trustees to ratify a Master Contract for the

2016/2017 school year.,
AGENDA ITEM # _X\l_"i.(a




® @ 1o CA Prp Scht- .13

NONPUBLIC, NONSECTARIAN
SCHOOL/AGENCY SERVICES

MASTER CONTRACT

2016-2017




Q @)

MASTER CONTRACT

GENERAL AGREEMENT FOR NONSECTARIAN,
NONPUBLIC SCHOOL AND AGENCY SERVICES

District CENTER JOINT UNIFIED

Contract Year 2016-2017

Nonpublic School
Nonpublic Agency
Type of Contruct:
X Master Contract for fiscal year with Individual Service Agreements (iSA) to be approved throughout the
term of this contract.

Individual Master Contract for a specific student incorporating the Individual Service Agrecment (ISA)
into the terms of this Individual Masier Conliract specific to a single student.

interim Contrace: an extension of the previous flscal years approved contracts and rates. The sole purposc
of this Interim Coniract is to provide for ongoing funding at the prior year's rates for 90 days at the sole
discretion of the Distriet. Expiration Date:

When this section Is Included as part of any Master Contract, the changes specifled above shall amend Secifon 4
= Termn of Master Contraet,




O O

DISTRICT MASTER CONTRACT
GENERAL AGREEMENT FOR NONSECTARIAN,
NONPUBLIC SCHOOL/AGENCY SERVICES

2016-2017
TABLE OF CONTENTS
1. GENERAL PROVISIONS
1. MASTERCONTRACT
2. CERTIFICATION AND LICENSES
3. COMPLIANCE WITH LAWS, STATUTES, REGULATIONS
4. TERM OF MASTER CONTRACT

INTEGRATION/CONTINUANCE OF CONTRACT
FOLLOWING EXPIRATION OR TERMINATION

INDIVIDUAL SERVICES AGREEMENT

DEFINITIONS

1I. ADMINISTRATION QF CONTRACT

8.
9.
10.
1.
12.
13.

14,
15.
16.
17
18.
19,
20.

NOTICES
MAINTENANCE OF RECORDS

SEVERABILITY CLAUSE B
SUCCESSORS IN INTEREST

VENLUE AND GOVERNING LAW

MODIFICATIONS AND AMENDMENTS REQUIRED TO

CONFORM TO LEGAL AND ADMINISTRATIVE GUIDELINES

TERMINATION

INSURANCE

INDEMNIFICATION AND HOLD HARMLESS

INDEPENDENT CONTRACTOR,

SUBCONTRACTING

CONFLICTS OF INTEREST

NON-DISCRIMINATION

IIl. EDUCATIONAL PROGRAM

2L
22
23
24,
25,
26.
27.
28.
29.
3 04
31
32

FREE AND APPROPRIATE PUBLIC EDUCATION

GENERAL PROGRAM OF INSTRUCTION

INSTRUCTIONAL MINUTES

CLASS SIZE

CALENDARS

DATA REPORTING

LEAST RESTRICTIVE ENVIRONMENT/DUAL ENROLLMENT
STATEWIDE ACHIEVEMENT TESTING

MANDATED ATTENDANCE AT LEA MEETINGS

POSITIVE BEHAVIOR INTERVENTIONS

STUDENT DISCIPLINE

IEP TEAM MEETINGS

t W

OO oS h Ch Y LA LA

= s 0 O

oo

o
i1
12
12
13
14
4
14
14
15
16
6
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DISTRICT MASTER CONTRACT

GENERAL AGREEMENT FOR NONSECTARIAN,

NONPUBLIC SCHOOL/AGENCY SERVICES

2016-2017

33. SURROGATE PARENTS AND FOSTER YOUTH

34. DUE PROCESS PROCEEDINGS
35. COMPLAINT PROCEDURES

36. LEA STUDENT PROGRESS REPORTS/REPORT CARDS

AND ASSESSMENTS

37, TRANSCRIPTS

38, LEA STUDENT CHANGE OF RESIDENCE
39, WITHDRAWAL OF LEA STUDENT FROM PROGRAM

40. PARENT ACCESS

41. SERVICES AND SUPERVISION AND PROFESSIONAL CONDUCT
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2016-2017 CONTRACT NUMBER: 13

LEA:

CENTER JOINT UNIFIED SCHOOL DISTRICT

NONPUBLIC SCHOOL/AGENCY/RELATED SERVICES PROVIDER: Northern CA Prep School

NONPUBLIC, NONSECTARIAN SCHOOL/AGENCY SERVICES
MASTER CONTRACT

AUTHORIZATION FOR MASTER CONTRACT AND GENERAL PROVISIONS

1.

MASTER CONTRACT

This Master Contracl is entered into on July I, 2016, between the Center Joint Unificd School District
(hercinafler referred to as the local cducational agency “LEA" or “District") and Northern CA Prep
School, (nonpublic, nonscctarian school or agency, hercinafter referred 10 as “CONTRACTOR) far the
purpose of providing special education and/or related scrvices to LEA students with exceptional needs
under the authorization of California Education Code sections 56157, 56361 and 56365 et seq. and Title 5
of the California Code of Regulations section 3000 er seq., AB490 (Chapter 862, Statutes of 2003) and
ABI858 (Chapter 914, Stiatutes of 2004). It is understood that this Master Contract does nol commit LEA
to pay for special education and/or related services provided to any LEA student, or CONTRACTOR to
provide such special education and/or related services, unless and until an authorized LEA representative
approves the provision of special education and/or related services by CONTRACTOR.

Upon acceptance of a student, LEA shall submit to CONTRACTOR an Individual Services Agreement
(hereinafier referved to as “ISA™), along with o Nonpublic Services Student Enroltment form.
CONTRACTOR shall work with LEA to complete and return these forms 1o LEA prior to initiating any
services for any student.

Unless otherwise agreed in writing, the ISA and the Nonpublic Services Student Enrollment form shall
acknowledge CONTRACTOR'S obligation to provide all services specified in the student’s Individualized
Education Plan (hereinafier referred to as “IEP™). The ISA shall be cxecuted within ninety (90) days of an
LEA student’s enrollment. LEA and CONTRACTOR shali enter into an ISA for each LEA student served
by CONTRACTOR, As available and appropriate, LEA shall make available access lo any electronic IEP
system and/or electronic database for ISA development, including invoicing.

Unless placement is made pursuant to an Office of Administrative Hearings (hereinafier referred 1o as
“OAH™) order, a lawfully executed agreement between LEA and parent, or authorized by LEA for a
transfer student pursuant to California Education Code section 56325, LEA is not responsible for the costs
associated with nonpublic school placement until the date on which an IEP team meeting is convened, the
IEP team determines that a nonpublic schoal placement is appropriate, and the 1EP is signed by LEA
student’s parent.

CERTIFICATION AND LICENSES

CONTRACTOR shall be centified by the Californin Department of Education (hereinafier referred to as
“CDE") as a nonpublic, nonsectarian school/agency. All nonpublic school and nonpublic agency services
shall be provided consistent with the arca of certification specified by CDE Certification and as defined in
California Education Code section 56366 e seg. and within the professional scope of practice of each
provider’s license, certification and/or credential. A current copy of CONTRACTOR'S nonpublic
school/agency certification or a waiver of such certification issued by the CDE pursvant to Education Code
section 56366.2 must be provided to LEA on or before the date this Master Contract is executed by
CONTRACTOR. This Master Conteact shalt be null and void if such certification or waiver is expired,
revoked, rescinded, or otherwise nullified during the effective period of this Master Contract. Total student
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enrollment shall be limited to capacity as stated on the applicable CDE certification. Total LEA student
enrollment shall be limited 10 capacity as stated in Section 24 of the Master Contract.

In addition to mecting the certification requiresnents of the state of California, a CONTRACTOR that
operates a program outside of this state shal) be certified or licensed by that state to provide special
education and related services and designated instruction and related services to pupils under the federal
Individuals with Disabilities Bducation Act (20 U.S.C. Sec, 1400 et seq.).

If CONTRACTOR is u licensed children’s institution (hereinafter referred to as “LCI"), CONTRACTOR
shall be licensed by the state, or other public sgency having delegated authority by contract with the state to
license, to provide nonmedicai care to children, including, but not limited to, individuals with exceptional
needs, The LCI must also comply with all licensing requirements relevant to the protection of the child,
and have a special permit, if necessary, to meet the needs of each child so placed. If the CONTRACTOR
operates a program outside of this state, CONTRACTOR must obtain all required licenses from the
appropriate licensing agency in both California and in the state where the LCI js located,

With respect to CONTRACTOR'S certification, fajlure to notify LEA and CDE of any changes in: (1)
credentialed/licensed staff; (2) ownership; (3) management and/or control of the agency; (4) major
modification or relocation of facilities; or (5) significant modification of the program may resuit in the
suspension or revocation of CDE cortification and shall also be Bood cause for the suspension or
termination of this Master Contract by LEA.

COMPLIANCE WITH LAWS, STATUTES, REGULATIONS

During the term of this Master Contract, unless otherwise agreed, CONTRACTOR shall comply with all
applicable federal, state, and Jocal statutes, laws, ordinances, rules, policies, and regulations.
CONTRACTOR shall also comply with all applicable LEA policies and procedures unless
CONTRACTOR and LEA specifically agree, in writing, that a policy or policies, or a portion of a policy
does not reasonably apply to CONTRACTOR. CONTRACTOR hereby acknowledges and agrees that it
accepts all risks and responsibilities for its failure to comply with LEA policies and shall indemnify LEA
under the pravisions of Scction 16 of this Agreement for all linbility, loss, damage and expense (including
reasonable attomeys' fees) resulting from or arising out of CONTRACTOR'S failure to comply with
applicable LEA policies (e.g,, those policies relating to the provision of special education and/or related
services, facilities for individuals with exceptional needs, LEA student enrollment and transfer, LEA
student inactive stalus, corporal punishment, student discipline, and positive behavior interventions).

CONTRACTOR acknowledges and understands that LEA may report to the CDE any violations of the
pravisions of this Master Contract, and that this may result in the suspension and/or revocation of CDE
nonpublic schoal/agency certification pursuant to California Education Code section 563 66.4(a).

TERM OF MASTER CONTRACT

The term of this Master Contract shall be from July 1, 2016 to June 30, 2017 unless atherwise stated. (Cal,
Code Regs., tit. 5, § 3062(a).) Neither the CONTRACTOR nor LEA is required 1o renew this Master
Cantract in subsequent contract years, However, the parties acknowledge that any subsequent Master
Contract is to be re-negotinted prior to June 30, 2017. (Cal. Code Reps., tit. 5, § 3062(d).) In the event a
Master Cantraict is nol renegotiated by June 30% an interim contract may be made available as mutually
ngreed upon for up to 90 days from July 1 of the new fiscal year. No Master Contract will be offered
unless and until all of the contracting requirements have been satisfied. The offer of a Master Contract to &
CONTRACTOR is at the sole discretion of LEA.

The provisions of this Master Contract apply to CONTRACTOR and any of its employecs or independent
contractors, Notice of any change in CONTRACTOR’S ownesship or authorized representative shall be
provided in writing to LEA within thirty (30) calendar days of change of ownership or change of authorized
representative,

INTEGRATION/CONTINUANCE OF CONTRACT FOLLOWING EXPIRATION
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OR TERMINATION

This Master Contract includes LEA Procedures and each Individual Services Agreement which are
incorporated herein by this reference. This Master Contract supersedes any prior or contemparansous
written or oral understanding or agreement. This Master Contract may be amended only by written
amendment executed by both parties. Notwithstanding the foregoing, LEA may modify LEA procedures
from time 1o time without the consent of CONTRACTOR.

CONTRACTOR shall provide LEA with all information as requested in writing to secure a Master
Conlract or 8 renewal,

Al a minimum, such information shall include copies of teacher credentials and clearance, insurance
documentation and CDE certification. LEA may require additional information as applicable. If the
application packet is nat completed and rctumed to LEA, no Master Contract will be issued, If
CONTRACTOR does not return the Master Contract to LEA duly signed by an authorized representative
within ninety (90) calendar days of issuance by LEA, the new contract rates will not take cffect until the
newly executed Master Contract is received by LEA and will not be retroactive to the first day of the new
Master Contract’s effective date. If CONTRACTOR fuils to execute the new Master Contract within such
ninety day period, all payments shall cease until such time as the new Master Contract for the current
school year is signed and returned to LEA by CONTRACTOR. (Ed. Code §§ 56366(c)(1), (2).) In the
event that this Master Contract expires or terminates, CONTRACTOR shall continue to be bound to alf of
the terms and conditions of the most secent executed Master Contract between CONTRACTOR and LEA
for 50 long as CONTRACTOR is servicing authorized LEA students at the discretion of LEA.

INDIVIDUAL SERVICES AGREEMENT

This Measter Contract shall include an 1SA developed for each LEA student for whom CONTRACTOR is
to provide special education and/or related services, An ISA shall only be issued for LEA students enrolied
with the approval of LEA pursuant to Education Code section 56366(a)}(2)(A). An ISA may be effective
for more than one contract year provided that there is a concurrent Master Contract in effect. In the cvent
that this Master Contract expires or terminates, CONTRACTOR shall continue to be bound to all of the
terms and conditions of the most recent executed ISAs between CONTRACTOR and LEA for so long as
CONTRACTOR is servicing authorized LEA students.

Any and all changes to @ LEA student’s educational placement/program provided under this Master
Contract and/or an JSA shall be made sclely on the basis of a revision to LEA student’s IEP. At any time
during the term of this Master Contract, a LEA student’s parent, CONTRACTOR, or LEA may request a
review of a LEA student’s IEP subject to all procedural safeguards required by law.

Unless otherwise provided in this Master Contract, the CONTRACTOR shall provide ail services specified
in the IEP unless the CONTRACTOR and LEA agree otherwise in the 1SA. (Ed. Code § 56366(a)(5); Cal.
Code Regs,, tit. 5, § 3062(e).) In the cvent the CONTRACTOR is unable to provide a specific service at
any time during the life of the 1SA, the CONTRACTOR shall notify LEA in writing within five (5)
business days of the last date a service was provided. CONTRACTOR shal) provide any and all
subsequent compensatory service hours awarded to an LEA siudent as a result of lack of provision of
services while the student was served by the nonpublic schaol or agency.

I a parent or LEA contests the termination of an [SA by initinting & due process proceeding with the OAH,
CONTRACTOR shall abide by the “stay-put” requirement of state and federnl law unless the parent agrees
otherwise or an inlerim altcrnative educational placement is deemed lawful and approprinte by LEA or
OAH. CONTRACTOR shall edhere to all LEA requirements concerning changes in placement.

Disngreements between LEA and CONTRACTOR concenting the formulation of an ISA or the Master
Contract may be appealed to the County Superintendent of Schools of the County where LEA is located, or
the State Superintendent of Public Instruction pursuant to the provisions of Califonia Education Code
section 56366(c)2).
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DEFINITIONS

The following definitions shall apply for purposes of this contract:

: 8

The term "CONTRACTOR® means a nonpublic, nonsectarian schiool/agency certified by the
California Department of Education and its officers, agents and employess,

The term “authorized LEA representative™ means & LEA administrator designated to be responsible
for nonpublic schoolagencies. It is understood that a ropresentative of the Special Education Local
Plan Area (“SELPA™) of which LEA is a member is an authorized LEA representative in
collaboration with LEA. LEA maintains sole responsibility for the Master Contract, unless
otherwise specified in the Master Contract.

The term “credential” means a valid credential, life diploma, permit, or document in special
education or Pupil Personnel Services issued by, or under the Jurisdiction of, the Califomia State
Board of Education if issued prior to 1970 or the California Commission on Teacher Credentialing,
which entitles the holder thereof to perform services for which certification qualifications are
required as defined in Title 5 of the California Code of Regulations section 3001(g).

As defined in Title 5 of the California Code of Regulations section 3001(r), the term "qualified”
means that a person has met federal and state certification, licensing, registration, or other
comparable requirements which apply to the area in which he or she is providing special education
or related services (including but not limited to, for example, the requirements set forth in
Californin Code of Regulations, title 5, sections 3064 and 3065 and Education Code section
56366.1{n)(1)), or, in the absence of such requirements, the state-education-agency-approved or
recognized requicements, and adheres ta the standards of professiona) practice established in
federal and state law or regulation, including the standards contained in the California Business and
Professions Code and the scope of practice es defined by the licensing or credentialing body.)
Nothing in this definition shall be construed as restricting the activities or services of a graduste
needing direct hours leading to licensure, or of & student teacher or intern leading 10 a graduate
degree at an accredited or approved college or university, as authorized by slate laws or
regulalicns.

The term “license” means a valid non-cxpired document issued by a licensing agency within the
Department of Consumer Affairs or other state licensing office authorized to grant licenses and
authorizing the bearer of the document to provide certain professional services or refer to
themselves using a specified professional title. This includes, but is not limited to mental health
and board and care services at n residential placement. If a license is not available through un
appropriate state licensing agency, a certificate of registration with the appropriate professional
organization at the national or state level which has standards established for the certificate that are
cquivalent 1o a license shall be deemed to be a license as defined in Title 5 of the California Code
of Regulations section 3001(1).

“Parent” means a biological or adaptive parent unless the biological or adoptive parent does not
have legal authority to make educational decisions for the child, a guardian generally authorized to
act as the child’s parent or authorized to make educational decisions for the child, en individual
acting in the place of a biological or adoptive parent, including a grandparent, stepparent, or other
relative with whom the child lives, or an individual who is legally responsible for the child’s
welfare, a surrogate parent, a foster purent if the authority of the biological or adaptive parent to
make cducational decisions on the child’s behalf has been specifically limited by court order in
accordance with Title 34 of the Cade of Federa! Regulations sections 300.30(bX) or (2). Parcnt
does not include the state or any political subdivision of government or the nonpublic school or
agency under contract with LEA for the provision of special education or designated instruction
and services for o child, (Ed. Code § 56028.)
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g. The term “days™ means calendar days unless otherwise specified,

h. The phrase “billable day" means a school day in which instructional minutes meet or exceed those
in comparable LEA programs,

i The phrase “billable day of attendance” means a school day as defined in California Education
Code Section 46307, in which a LEA student is in attendance and in which instructional minutes
meet or exceed those in comperable LEA programs unless otherwise stipulated in an IEP or ISA.

J- It is understood that the term “Master Contract” also meaas “"Agreoment” and may be referred to as

such in this document.

ADMINISTRATION OF CONTRACT

NOTICES

All notices provided for by this Master Contract shall be in writing. Notices shall be mailed or delivered by
hand and shall be effective as of the datc of receipt by addressee,

AH notices mailed to LEA shall be addressed to the person and address as indicated on the signature page
of the Master Contract. Notices to CONTRACTOR shall be addressed as indicated on signature page of
this Master Contract.

MAINTENANCE OF RECORDS

All records shall be maintained by CONTRACTOR as required by state and federel laws and regulations.
Notwithstanding the foregoing sentence, CONTRACTOR shall maintain gll records for at least five (5)
years after the termination of this Master Contract. For purposes of this Master Contract, “records” shal|
include, but not be limited to pupil records as defined by California Education Code section 49061(b)
including electronically stored information; cost data records as set forth in Title § of the Culifornia Code
of Regulntions section 3061; registers and roll books of teachers andfor daily service providers; chart notes,
Medi-Cal logs, daily service logs and notes and other documents used to record the provision of related
services including supervision; daily service logs and notes used to record the provision of services -
provided by instructional assistants, NPA behavior intervention mides, and bus aides and supervisors;
absence verification records (parent/doctor notes, telephone logs, and related documents); bus rosters; staff
lists specifying credentials held; business licenses held; documents evidencing other staff qualifications
including social security numbers, dates of hire, and dates of termination; records of employee training and
certification, staff time sheets; non-paid staff and volunteer sign-in sheets; transportation and other related
services subconlracts; school calendars; bell/class schedules when applicable; liability and worker’s
compensation insurance policies; state nonpublic school and/or agency certifications; by-laws; lists of
current board of directors/trustees, if incorporated; statements of income and expenses; general journals;
cash receipts and disbursement books, general ledgers and supporting documents; documents evidencing
financial expenditures; federal/state payroll quarterly reports (Form 94 1/DE3DP); and bank statements and
canceled checks or facsimile thereof,

CONTRACTOR shall maintzin LEA student records in a securs location to ensure confidentiality and
prevent unauthorized access. CONTRACTOR shall maintain a current list of the names and positions of
CONTRACTOR'S employees who have access to confidential records, CONTRACTOR shall mainiain an
access log for each LEA student's record which lists all persons, agencies, or organizations requesting or
receiving information from the recard and the legitimate interests therefore. Such log shail be maintained
as required by California Education Code section 49064 and include the name, title, agency/organization
affilistion, and date/time of access for cach individual requesting or receiving information from LEA
student’s record. Such Jog nceds not to record access to LEA student’s records by: (8) LEA student's
parent; (b) an individual to whom written consent hes been executed by LEA student's parent; or (¢)
employees of LEA or CONTRACTOR having a legitimate educational interest in requesting or receiving
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information from the record. CONTRACTOR/LEA shall maintain copies of any written parental concerns
granting access lo student records. For purposes of this paragraph, “employees of LEA or
CONTRACTOR" do not include subcontractors. CONTRACTOR shall grant parents access to student
records and comply with parents® requests for copies of student records, as required by state and federal
laws and regulations. CONTRACTOR agrees, in the event of school or agency closure, 1o forward all
records within ten (10) business days to LEA. LEA shall have access to and receive copies of any and all
documents required to be meintained by CONTRACTOR within five (5) business days of a request.

SEVERABILITY CLAUSE

If any provision of this Master Contract is held, in whole or in part, 10 be unenforceable for any reasan, the
remainder of that provision and of the entire Master Contract shall be severable and remain in effect,

SUCCESSORS IN INTEREST

This contract binds CONTRACTOR'S successors and assignees, CONTRACTOR shall aotify LEA, in
wriling, of any change of ownership or corporate control within ten (10) business days of such change.

VENUE AND GOVERNING LAW

The laws of the State of California shall govern the terms and conditions of this Master Contract with
venue in the County where LEA is located.

MODIFICATIONS AND AMENDMENTS REQUIRED TO CONFORM TO LEGAL AND
ADMINISTRATIVE GUIDELINES

This Master Contract may be modified or amended by LEA 1o conform to administrative and statatory
guidelines jssued by any state, federal or local governmental agency. LEA shall provide CONTRACTOR
thirty (30) days’ notice of any such changes or modifications made to conform to administrative or
statutory guidelines and a copy of the statute or regulation upan which the medification or changes are
based.

TERMINATION

This Master Contract or an Individua? Service Agreement may be terninated for cause, Cause shall include
but not be limited to non-maintenance of cusrent nonpublic school certification, failure of either LEA or the
CONTRACTGR to maintain the standards required under the Master Contract and/or Individual Services
Agreement, or other material breach of the contract by CONTRACTOR or LEA. For purposes of Non
Public School placement, the cause shall not be the availability of a public class initiated during the period
of the Master Contract unless the perent agrees to the transfer of the student to a public school program at
an IEP team meeting. To terminate the Master Coniract, either party shall give twenty (20) days prior
written notice to the other perty (Ed. Code § 56366()(4)), or immediately if CONTRACTOR end LEA
mutually agree that there are significant health or safety concerns. At the time of termination,
CONTRACTOR shall provide to LEA any and all documents CONTRACTOR is required to maintain
under this Master Cantract. 1SAs are void upon termination of this Master Contract, except as provided in
Section 5 or 6. CONTRACTOR or LEA may terminate an ISA for cause, without terminating the Master
Contract in jts entirety. To terminate the ISA, either party shall also give twenty (20) days prior written
notice to the other.,

INSURANCE

CONTRACTOR shall, at his, her, or its sole cost and expense, maintain in full force and effect, during the
term of this Agreement, the following insurance covernge from a Californin licensed and/ar admiticd
insurer with an A minus (A-), Vi, or better rating from A.M. Best, sufficient lo caver any claims, damages,
liabilities, costs and expenses (including counsel fees) arising out of or in conmection with
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CONTRACTOR's fulfillment of any of its abligations under this Agreement or either party's use of the
work or any component or part thereof:

PART I

A.  Commercial General Linbility Insurance, including both bodily injury and property damage,
with limits as follows:

$2,000,000 per occurrence

$ 500,000 fire damage

$ 5,000 medica) expenses

51,000,000 personal & ady. injury

$3,000,000 general aggregate

$2,000,000 products/completed operations aggregate

The policy may not contain an exclusion for coverage of claims arising from cleims for sexual
molestation or abuse. In the event thet CONTRACTOR’s policy should have an exclusion for sexual
molestation or sbuse claims, then CONTRACTOR shall be required to procure a supplemental policy
providing such caverage.

B.  Business Auto Liability Insurance for all owned scheduled, non-owned or hired automabiles
with a §1 million combined single limit.

If no owned automobiles, then only hired and non-owned is required.

If CONTRACTOR uses a vehicle to travel to/from school sites, between schools and/or to/from
students’ homes or other locations as sppraved service locations by the LEA, CONTRACTOR must
comply with State of California auto insurance requirements.

C.  Workers’ Compensation and Employers Liability Insurance in a form and emount cavering
CONTRACTOR's full Jiability under the California Workers’ Compensation Insurance and
Safety Act and in accordance with applicable state and federal laws.

Part A - Statutory Limits
Part B - §1,000,000/51,000,000/$1,000,000 Employers Liability

D. Errors & Omissions (E & O)/Malpractice (Professional Linbitity) Insurance, inciuding
sexual molestation and sbuse coverage, unless that coverage is afforded elsewhere in the
Commercial General Linbility policy by endorsement or separate policy, with the following
limnits:

$1,000,000 per occurrence
$2,000,000 general aggregate

E. CONTRACTOR, upon execution of this Master Contract and periodically thereafter upon
vequest, shall furnish the LEA with certificates of insurance evidencing such coverage. The
certificale of insurance shall include a ten (10) day non-renewal notice provision. The
Commercial General Liability and Automobile Liability policy shall name the LEA and the
Board of Education additional insured's premiums on all insurance policies and shall be paid by
CONTRACTOR and shall be deemed included in CONTRACTOR's obligations under this
contract at no additional charge,

F.  Any deductibles or self-insured retentions above $100,000 must be disclosed to and approved

by the LEA. A its option, LEA may requirc the CONTRACTOR, at the CONTRACTOR's
sole cost, to: (a) cause its insurer to reduce to levels specified by the LEA or eliminate such
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deductibles or self-insured retentions with respect to the LEA, its officials and employees, or (b)
procure a bond guaranteeing payment of losses and related investigation.

For any claims related to the services contracted for under this Agreement, the
CONTRACTOR s insurance covernge shall be primary insurance as respects to the LEA, its
subsidiarics, officials and employees. Any insurance or self~insurance maintained by the LEA,
its subsidiaries, officials and cmployees shall be excess of the CONTRACTOR's insurance and
shall not contribute with it,

All Certificates of Insurance may reference the contract number, name of the school or agency
submitting the certificate, and the lecation of the school or agency submitting the certificate on
the certificate.

PART il - INSURANCE REQUIREMENTS FOR NONPUBLIC SCHOOLS AFFILIATED WITH A

RESIDENTIAL TREATMENT FACILITY (“RTC")

When CONTRACTOR is a nonpublic school affiliated with a residential trealment center (NPS/RTC),
the following insnrance policies are required:

A.

Commercial General Liability Insurance of $3,000,000 per Occurrence and $6,000,000 in
General Aggregate. The policy shall be endorsed to name the LEA and the Board of Education
as named additional insureds and shall provide specifically that any insurance carried by the
LEA which may be applicable 10 any claims or foss shall be deemed excess and the RTC's
insurance primary despite any conflicting provisions in the RTC’s policy. Coverage shall be
maintained with no self-insured retention above $100,000 without the prior written approval of
the LEA.

Workers' Compensation Insurance in accordance with provisions of the California Labor
Code adequate to protect the RTC from claims that may arise from its operations pursuant to the
Workers" Compensation Act (Statutory Coverage). The Workers’ Compensation Insurance
coverage must also include Employers Liability coverage with limits of
$1,000,000/51,000,000/$1,000,000.

Commercinl Auto Liability coverage with limits of $1,000,000 Combined Single Limit per
Occurrence if the RTC does not operate a student bus service. If the RTC provides student bus
services, the required coverage limit is $5,000,000 Combined Single Limit per Occurrence.

Fidelity Bond or Crime coverage shall be maintained by the RTC to cover all employees who
process or otherwise have responsibility for RTC funds, supplies, equipment or ather assets,
Minimum smount of coverage shall be $250,000 per occurrence, with no self-insured retention.

Professional Liabllity/Errors & Omissiony/Malpractice coverage with minimum limits of
33,000,000 per occurrence and $6,000,000 general aggregaic.

Sexual Molestation and Abuse coverage, uniess that coverage is afforded clsewhere in the
Commercial Genesal Liability or Professional liability policy by endorsement, with minimum
limits of $3,000,000 per occurrence and $6,000,000 gencral apgregate.

If LEA or CONTRACTOR determines that a change in insurance coverage obligations under this
section is necessary, cither party may reopen negotiations to medify ihe insurance obligations.
Consistent with Section 5 of this Masier Contract, however, the Master Contract may be amended
only by wrilten amendment execuled by bath Parties.

INDEMNIFICATION AND HOLD HARMLESS
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Except with respect to claims arising from a Party’s separale negligence or willful acts, which shall remain
that Party's personal obligation, each Party agrees to defend, indemnify and hold harmless the other Party
and its directors, officers, employees, agents, attorneys, volunteers, and subcontractors with respect 1o a
claim resulting from or arising out of this Mastar Contract or its performance and arising from the Party’s
actual or alleged act, failure to act, error, or omission in the performance of their obligations under this
Agreement or any governing law or regulations.

INDEPENDENT CONTRACTOR

Nothing herein contained shall be construed to imply a joint venture, partnership or principal-agent
relationship between LEA and CONTRACTOR. CONTRACTOR shall provide all services under this
Agreement as an independent contractor, and neither party shall have the authority to bind or make any
commitment on behalf of the other. Nothing contained in this Agreement shall be deemed to create any
association, parmership, joint venture or relationship of principal and agent, master and servant, or
employer and employee between the Parties or ony affiliates of the Parties, or between LEA and sny
individual assigned by CONTRACTOR to perform any services for LEA.

If LEA is held to be a partner, joint venturer, co-principal, employer or co-employer of CONTRACTOR,
CONTRACTOR shall indemnify and hold harmless LEA from and against any and all claims for loss,
liability, or damages arising fram that holding, as well as any expenses, costs, taxes, penalties and interest
charges incurred by LEA as a result of that holding.

SUBCONTRACTING

CONTRACTOR shall not enter into any subcontracting relationship without first obtaining final written
approval of LEA. Should CONTRACTOR wish to subcontmct for special education and/or related
services pursuant to this Master Contract, it must provide written notification to LEA before any
subcontracting arrangement is made. [n the event LEA determines that it can provide the subcontracted
service(s) at a lower rate, LEA may elect to provide such service(s). If LEA elects to provide such
service(s) al a lower rate, LEA may eclect to provide such service(s). If LEA elects to provide such
service(s), LEA shall provide written notification to CONTRACTOR within five (5) days of receipt of
CONTRACTOR'’S original request and CONTRACTOR shall not subcontract for said services,

Should LEA approve in concept of CONTRACTOR subcontracting for services, CONTRACTOR shall
submit to LEA for approval the proposed subcontract, CONTRACTOR shall incorporate all of the
provisions of this Master Contract in all subcontracts to the fullest extent possible. Furthermore, when
CONTRACTOR creates subconiracts for the provision of special education and/or related services
(including without limitation, transportation) for any student, CONTRACTOR shall cause each
subcontractor to procure and maintain indemnification and insurance requirements which comply with the
provisions of Sections 15 and 6 of this Master Contract, for the duration of the term of each subcontract,
If a proposed subcontract is approved by LEA, each subcontractor must furnish LEA with original
endorsements and certificates of insurance effective coverage required by Section 15 of this Master
Contract. The endorsements are to be signed by a person authorized by that insurer to bind coverage on its
behalf. Unless otherwise agreed to by LEA, the endorsements are to be on forms provided by the LEA.
The Commercial Genera) Lisbility and Automobile Liability policies shall name the LEA/SELPA and the
LEA Boerd of Education as additional insured. All endorsements are to be received and opproved by LEA
before the subcontractor’s work commences. In additien, all sub-contractors must meet the requirements as
contained in Section 45 (Clearance Requirements) and Section 46 (Staff Qualifications) of this Master
Contract. No subcontract shall be considered final without LEA approval.

CONFLICTS OF INTEREST
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CONTRACTOR shall provide to LEA upon request a copy of its current bylaws and a current list of s
Board of Directors (or Trustees), if it is incorporated. CONTRACTOR and any member of its Board of
Directors (or Trustees) shall avoid and disclose any relationship with LEA that constilutes or may
constitute a conflict of interest pursuant to California Education Code section 56042 including, but not
limited to, employment with LEA, provision of private party assessments and/or reparts, and attendance at
IEP team meetings acting as a student’s advocate. Pursuant to Califomia Education Code section 56042,
an attorney or advocate for a parent of en individual with exceptional needs shall not recommend
placement at CONTRACTOR'S facility if the attomey or advocate is employed or contracted by the
CONTRACTOR, or will receive a benefit from the CONTRACTOR, or otherwise has a conflict of interest.

Unless CONTRACTOR and LEA otherwise agree in writing, LEA shall neither execute an ISA with
CONTRACTOR nor amend an existing 1SA for a LEA student when a recommendation for special
education and/or related services is based in whele or in part on sssessmeni(s) or reports provided by
CONTRACTOR to LEA student without prior written authorization by LEA. This paragraph shall apply to
CONTRACTOR regardless of when an assessment is performed or a report is prepared (i.¢. before or after
LEA student is enrolled in CONTRACTOR'S school/agency) or whether an assessment of LEA student is
performed or a report is prepared in the normal course of the services provided 10 LEA student by
CONTRACTOR. To avoid a conflict of interest, and in order to ensure the appropriateness of an
Independent Educational Evaluation (hercinafier referred to as “IEE") and its recommendations, LEA may,
in its discretion, not fund an IEE by an cvaluator who provides angoing service(s) or is sought to provide
service(s) to the student for whom the IEE is requested. Likewise, LEA may, in its discretion, not fund
services through the evaluator whose IEE LEA agrees 10 fund, When no other appropriate assessor is
available, LEA may request and if CONTRACTOR agrees, the CONTRACTOR may provide en IEE.

When CONTRACTOR is a nonpublic agency, CONTRACTOR acknowledges that its authorized
representative has read and understands Education Code section 56366.3 which provides, in relevant pan,
that no special education and/or related services provided by CONTRACTOR shall be paid for by LEA if
provided by an individual who was an employee of LEA within three hundred and sixty five (365) days
prior to executing this Master Contract. This provision does not apply to any person wha is able to provide
desigoated instruction and services during the extended school year because he or she is otherwise
employed lor up to ten months of the school year by LEA,

CONTRACTOR shall not admit a student living within the Jurisdictional boundaries of LEA on a private
pay or tuition free “scholarship” basis and concurrently or subsequently advise/request parent(s) to pursue
funding for the admitted school year from LEA through due process proceedings.

20.  NON-DISCRIMINATION
CONTRACTOR shall not unlawfully discriminate on the basis of gender, nationality, race or ethnicity,
religion, age, sexual orientation, gender identity, gender expression, or disebility or any other classification
protected by federal or state law, in employment or operation of its programs.

EDUCATIONAL PROGRAM

21.  FREE AND APPROPRIATE PUBLIC EDUCATION (*FAPE™)

LEA shall provide CONTRACTOR with a copy of the IEP including the Individualized Transition Plan
(hereinafier referred to as “ITP") of each LEA student served by CONTRACTOR. CONTRACTOR shall
provide to each LEA student special education and/or refated scrvices (including transition services) within
the nenpublic school or nonpublic agency consistent with LEA student’s 1EP and as specified in the [SA,
If CONTRACTOR is e nonpublic school, CONTRACTOR shall not accept a LEA student if it cannot
pravide or ensure the provision of the services outlined in the student’s IEP. If a LEA student’s services
are provided by a third party (i.e. a related services provider) CONTRACTOR shall notify LEA, in writing,
if the provision of services ceases.
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Unless otherwise agreed 1o between CONTRACTOR and LEA, CONTRACTOR shall be responsible for
the provision of all appropriate supplies, equipment, and/or facilities for LEA students, as specified in LEA
student’s IEP and ISA. CONTRACTOR shall make no charge of any kind to parents for special education
and/or related services as specified in LEA student’s IEP and 1SA (including, but not limited 1o, screenings,
assessments, or interviews that occur prior (o or as a condition of LEA student’s enrollment under the terms
of this Master Contract). LEA shall provide low incidence equipment for eligible students with low
incidence disabilities when specificd in the student’s IEP and ISA. Such cquipment remains the property of
the SELPA/LEA and shall be returned 1o the SELPA/LEA when the IEP team determines the equipment is
no longer needed or when the student is no longer enrolled in the nonpublic school. CONTRACTOR shall
ensure that fecilities are adequate to provide all LEA students with an environment which meets all
pertinent health and safety regulations. CONTRACTOR may charge 2 LEA student's parent(s) for services
and/or activilics not necessary for LEA student to receive a free appropriate public education afier: (a)
writlen notification to LEA student’s parent(s) of the cost and voluntary nature of the services and/or
activities; and (b) receipt by LEA of the written notification and a written acknowledgment signed by LEA
student’s parent(s) of the cost and voluntary nature of the services and/or activitics,. CONTRACTOR shall
adhere 1o all LEA requirements concerning parent acknowledgment of financial responsibility.

Voluntary services and/or activities not necessary for an LEA student to receive a free apprapriate public
cducation shall not interfere with LEA student's receipt of special education and/or velated services as
specified in LEA student’s IEP and 1SA unless LEA and CONTRACTOR agree otherwise in writing,

GENERAL PROGRAM OF INSTRUCTION

All nonpublic school and nonpublic agency scrvices shall be provided consistent with the area of
certification specified by CDE Certification and as defined in California Education Code section 56366 ef
seq. and shall ensure that facilities are adequate to provide LEA students with an environment which meets
all pertinent health and safety regulations.

When CONTRACTOR is a nonpublic schiool, CONTRACTOR'S general program of instruction shall: (a)
utilize evidence-bosed practices and predictors and be consistent with LEA’s standards regarding the
particular course of study and curriculum; (b) include curriculum that addresses mathematics, literacy and
the use of educational, assistive technology and transition services; (¢) be consistent with CDE's standards
regarding the particular course of study and cusriculum; (d) provide the services as specified in LEA
student’s IEP and ISA. LEA students shall have access to: (a) Slate Board of Education (SBE) - adopted
Common Core State Standards (“CCSS") for curmiculum and the same instructional materials for
kindergarten and grades ) to 8, inclusive; and provide standards-aligned core curriculum and instructional
materials for grades 9 to 12, inclusive, used by a local education agency (LEA), that contracts with the
nanpublic school: (b) college preparation courses; (c) extracurricular activities such as art, sports, music
and academic clubs; (d) career preparation and vocational training, consistent with transition plans pursuant
to state and federal law and; (o) supplemental mssistance, including individual scademic tutoring,
psychological counseling, and carcer and college counseling. Wlhen apprapriate, CONTRACTOR shall
utilize the designated curriculum guidelines for students with moderate to severe disabilities who
participate in the Stale’s alternntive assessment. These students shall have access to the core content,
activities, and instructional materials delineated within these curriculum guidelines. CONTRACTOR'S
general program of instruction shall be described in writing and a copy provided 1o LEA prior to the
effective date of this Master Contract.

When CONTRACTOR serves LEA students in grades nine through twelve inclusive, LEA shall provide to
CONTRACTOR a specific list of the course requirements to be satisfied by the CONTRACTOR leading
toward praduation or completion of LEA’s diploma requirements. CONTRACTOR shall not award o high
school diploma 1o LEA students who have not successfully completed afl of LEA’s graduation
requirements. Per Sections 60851.5 and 60851.6 of the California Education Code, these requircments do
not include passing the Califonia High School Exit Exam (“CAHSEE”) as the adminisiration of that
cxamination is currently suspended,
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When CONTRACTOR is & nonpublic agency and/or related services provider, CONTRACTOR'S general
program of instruction andfor services shall utilize evidence-based practices and predictors and be
consistent with LEA and CDE guidelines/certifications and any state licensing requirements and shall he
provided as specified in LEA student’s IEP and ISA. The nonpublic agency providing Behavior
Intervention Services shall develop a writien treatment plan that specifies the nature of their nonpublic
agency service for each student within thirty (30) days of enrollment and shall be provided in writing to
LEA. Schaol-based services may not be unilaterally converted by CONTRACTOR to a substitute program
or provided at a location not specifically authorized by the IEP team. Except for services provided by a
contractor that is an LCI, all services not provided in the school setting require the presence of a parent,
guardian or adult caregiver during the delivery of services, provided such guardian or caregiver has a
signed autharization by the parent or legal guardian to authorize emergency services as requested. LCI
contractors shall ensure that appropriate and qualified residential or clinical staff is present during the
provision of services under this Master Contract. CONTRACTOR shall immediately notify LEA in writing
if no parent, guardian or adult caregiver is present. CONTRACTOR shall provide to LEA a wrilten
description of the services and location provided prior to the effective date of this Master Contract,
Contractors providing Behavior Intervention Services must have on staff individuals trained as the law
requires. (Cal. Code Regs., tit. 5, § 3051.23.) It is understood that Behavior Intervention Services are
limited per CDE Certification and do not canstitute an instructional program.

When CONTRACTOR is a nonpublic agency, CONTRACTOR shall not provide transportation nor
subcontract for transportation services for students unless LEA and CONTRACTOR agree otherwise in
writing.

INSTRUCTIONAL MINUTES

When CONTRACTOR is a nonpublic school, the total number of instructional minutes per school day
provided by CONTRACTOR shall be st least equivalent to the number of instructional minutes per school
day provided to LEA students at like grade leve) attending LEA schools and shall be specified in LEA
student’s ISA developed in accordance with LEA student’s [EP.

For students in grades kindergarten through 12, inclusive, unicss otherwise specified in the student's IEP
and 15A, the number of instructional minutes, excluding breakfast, recess, funch and pass time shall be the
same as the Education Code prescribes for the LEA.

The total number of annual instructional minutes shall be at Jeast equivalent to the total number of annual
instructional minutes provided to LEA students attending LEA schools in like grade levels unless otherwise
specified in LEA student’s [EP and ISA.,

When CONTRACTOR is a nonpublic agency and/or related services provider, the total number of minutes
per school day provided by CONTRACTOR shall be specified in LEA student’s ISA developed in
accordance with LEA student’s IEP,

CLASS SIZE

When CONTRACTOR is a nonpublic school, CONTRACTOR shall ensure that class size shall not exceed
a ratio of one teacher per twelve (12) students unless CONTRACTOR and LEA agree otherwise in writing.
Upen prior written approval by en authorized LEA representative, class size may be temporarily increased
by a ratio of | teacher to fourteen (14) students when necessary during the regular or extended school year
to provide services to students with disabilities.

In the event a nanpublic school is unable to fill a vacant teaching posilion responsible for direct instruction
to students, and the vacancy has direct impact on the California Department of Education Certification of
that scheol, the nonpublic school shall develop a plan to ensure appropriatc coverage of students by first
utilizing existing certificated staff. The nonpublic schoo! and LEA may agree to one 30 school day period
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per contract year where class size may be increased to ensure coverage by an appropriately credentisled
teacher. Such an agreement shall be in writing and signed by both Parties, This provision dots not apply
to a nonpublic agency.

CONTRACTOR providing special education instruction for individuals with exceptional needs between the
ages of three (3) and five (5) years, inclusive, shall also comply with the appropriate instructional adult 1o
child ratios pursunnt te California Education Code scctions 56440 er seg.

CALENDARS

When CONTRACTOR isa nonpublic school, CONTRACTOR shall submit to LEA a school calendsr with
the total number of billable days not to exceed 180 days, plus extended school year billable days equivalent
10 the number of days determined by LEA's extended school year calendar. Billable days shall include
only those days that are included an the submitted and approved school calendar, and/or requircd by the
IEP (devcloped by LEA) for each student. CONTRACTOR shall nol be allowed to change its school
calendar and/or amend the number of billable days without the prior written approval of LEA, Nothing in
this Master Contract shall be interpreted to require LEA to accept any requests for calendar changes. in the
event LEA adjusts the number of school days for the regular school year and/or extended school year, the
approved number of days shall become the totnl billable days for the nonpublic school or agency. In such a
case, an amended calendar shall be provided by CONTRACTOR for LEA approval.

Unless otherwise specified by the student’s IEP, educational services shall occur at the school site. A
student shall only be eligible for extended schoo! year services if such are recommended by his/her JEP
Team and the provision of such is specifically included in the ISA. Extended school year shall consist of
twenty (20) instructional days, unless otherwise agreed upon by the IEP Team convened by LEA, Any
days of extended school ycar in excess of twenty (20) billable days must be mutuatly agreed 1o, in writing,
prior to the start of the extended school year,

Student must have actually been in attendance during the regular school year and/or during extended school
year and actvally received services on a billable day of altendance in order for CONTRACTOR to be
cligible for payment. It is specifically understood that services may not be provided on weekends/holidays
and other times when school is not in session, unless agreed to by LEA, in writing, in ndvance of the
delivery of any nonpublic school service. Any instructional days provided without this written agreement
shall be at the sole financial responsibility of the CONTRACTOR.

CONTRACTOR shalf observe only the same legal holidays as LEA. As of the execution of this Master
Contract, these holidays are: Labor Day, Veteran's Day, Thanksgiving Day, Christmas Day, New Year's
Day, Martin Luther King, Jr. Day, Lincoln’s Birihday, Washington’s Birthday, Memorial Day, and
Independence Day. With the approval of LEA, CONTRACTOR may revise the date upon which
CONTRACTOR closes in abservance of any of the holidays observed by LEA.

When CONTRACTOR is a nonpublic agency, CONTRACTOR shall be provided with a LEA-
developed/approved calendar prior to the initiation of services, CONTRACTOR herein agrees to observe
holidays as specified in LEA-developed/approved calendar. CONTRACTOR shall provide services
pursuant to LEA-developed/approved calendar; or as specificd in LEA student’s IEP and ISA. Unless
otherwise specified in LEA student’s ISA, CONTRACTOR shall provide related services to LEA students
on only those days that LEA student’s school of attendance is in session and LEA student attends school.
CONTRACTOR shall bill only for services provided on billable days of attendance as indicated on LEA
calendor unless CONTRACTOR and LEA agree otherwise, in writing. Student must have actually been in
attendance and/or reccived services on a billable day of attendance in order for CONTRACTOR to be
eligible for payment. It is specifically understood that services may not be provided on weekends/holidays
and other times when school is not in session, unless agreed to by LEA, in writing, in advance of the
delivery of any nonpublic agency service provided by CONTRACTOR. Any instructional days provided
without this written agreement shall be at the sole financial responsibility of the CONTRACTOR.
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DATA REPORTING

CONTRACTOR shall agree to provide to LEA, all data (including billing information) related to students
who are served by the CONTRACTOR. CONTRACTOR agrees to provide all data related to or referenced
in any and all sections of this Master Contract if requested by LEA. CONTRACTOR agrecs to provide all
requested information in the format required by LEA. It is understood that all nonpublic schools and
nonpublic agencies shall utilize the Special Education Information System (SEIS) or comparable
prograin/system approved by LEA/SELPA for all IEP development and progress reporting. Additional
progress reparting may be required by LEA. LEA shail provide the CONTRACTOR with appropriate
software, user training and proper internet permissions to allow adequate sccess so that this information
may be compiled.

LEA shall provide CONTRACTOR with approved fonns and/or format for such data including but not
limited 20 invoicing, altendance reports and progress reparts. LEA may approve use of CONTRACTOR.
pravided forms at its discretion.

LEAST RESTRICTIVE ENVIRONMENT/DUAL ENROLLMENT

CONTRACTOR and LEA shall follow all LEA policies and procedures that support Least Restrictive
Environment (“LRE") oplions (and/or dual enroliment options if available and appropriate) for students to
have access to the genera) curiculum and to be educated with their nondisabled peers to the maximum
extent appropriate.

CONTRACTOR and LEA shall ensurc that LRE placement aptions arc addressed at all IEP team meetings
regarding students for whom ISAs have been or may be executed. This shall include IEP team
consideration of supplementary aids and services and goals and abjectives necessary for placement in the
LRE and necessary to enable students to transition to less restrictive seitings.

When en IEP tcam has determined that a student should be transitioned into the public schoo} setiing,
CONTRACTOR shall assist LEA in implementing the IEP team’s recommendations and/or sctivities to
suppart the transition,

STATEWIDE ACRIEVEMENT TESTING

When CONTRACTOR is a nonpublic school, CONTRACTOR shall administer all Statewide assessments
within the Califomia Assessment of Student Performance and Progress ("CAASP™), Desired Results
Developmental Profile (“DRDP™), achievement and abilities tests (using LEA-authorized assessment
instruments), and the Fitness Gram, California English Language Development Test (“"CELDT™) ns
appropriate 1o the student and mandated by LEA pursuant to LEA and state and federal guidelines,

CONTRACTOR is subject to the alternative accountability system developed pursuant to Education Code
section 52052, in the same manner as public schools. Each LEA student placed with CONTRACTOR by
the LEA shall be tested by qualified staff of CONTRACTOR in accordance with that accountability
program.  LEA shall provide test administration training to CONTRACTOR'S qualified staff.
CONTRACTOR shali attend LEA test training and comply with completion of all ceding requirements as
required by LEA.

MANDATED ATTENDANCE AT LEA MEETINGS

CONTRACTOR shall atiend LEA mandated meetings when legal mandates, and/or LEA policy and
procedures are reviewed, including but not limited to the areas of: curriculum, high school graduation,
standards-based instruction, behavior intervention, cultural and linguistic needs of students with
disabilities, dual enrollment responsibilities, LRE responsibilities, transition services, standardized testing,
and IEPs. LEA shall provide CONTRACTOR with rensonable notice of mandated meetings. Attendance
al such meetings does not constifute a billable service hour(s).
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POSITIVE BEHAVIOR INTERVENTIONS

CONTRACTOR shall comply with all requirements of Education Code section 56521.) and 565212
regarding positive behavior interventions. Failure to do so shall constitute sufficient cause for contract
lermination,

LEA students who exhibit serious behavioral challenges must receive timely and eppropriate assessments
and positive supports and interventions in accordance with the federal law and its implcmenting
regulations. If the individunlized education program (“IEP") team determines that a student’s behavior
impedes his or her leaming or the leamning of others, the JEP team is required to consider the use of positive
behavioral interventions and supports, and other sirategies, to address that behavior, consistent with Section
1414(d)(3XB)(i) and (d)4) of Tite 20 of the United States Code and associated federal regulations. This
could mean that instead of developing a Behavior Intervention Plan (BIP), the (EP team may conclude it is
sufficient to address the student’s behavioral problems through the development of behavioral goals and
behavioral interventions to support those goals,

CONTRACTOR shall maintain a written policy consistent with California Education Code section 56521. 1
regarding emergency interventions and Behavioral Emergency Reports (“BERs™).  Further,
CONTRACTOR shall affirmatively inform cach of its cmployees about the policy and provide each
employee a copy thereof, CONTRACTOR shall alsa ensure that all of its staff members are trained
annually in crisis intervention and emergency procedures as related to appropriate behavior management
strategies. Training includes certification with an approved SELPA crisis intervention program, Evidence
of such training shall be submitted to the LEA at the beginning of the school year and within 6 days of any
new hire,

Pursuant to Education Code section 56521.1, emergency i